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MEXKYJIbTYPHBIE ACIIEKTBI YIIPABJIEHUS MHOI'O®YHKIIMOHAJIbHBIMHA
KOMAHIAMHU B MEXKIYHAPOJIHBIX ITPOEKTAX: BJIMSHUE KYJIbTYPHBIX PA3JIMYNU HA
3®PEKTUBHOCTb B3AUMOJIENCTBUS

H.A. Bopooun
Apocnasckuil I'ocyoapcmeennviti Texnuueckuti Ynugepcumem,
2. Apocnaens

This article examines the impact of cultural differences on the management of multidisciplinary teams in
international projects. It explores the theoretical foundation of intercultural interaction, including Hofstede's and
Trompenaars' models, which help to understand how cultural characteristics shape work processes. The influence
of differences on key aspects of project management, including communication, decision-making, conflict
management, and motivation, is analyzed. Special attention is given to practical approaches for adapting
management, such as intercultural training, the use of technology, the development of flexible strategies, and the
implementation of case-oriented methods to account for local specifics.

B nanHO# cTaThe UcCIeayeTCsl BIMSHUE KYJIbTYPHBIX Pa3IM4YMid HA yNpaBieHHEe MHOTO(QYHKIMOHAIBHBIMU
KOMaHAaMM B MCKAYHAPOJAHBIX IPOCKTaX. I/I3yqaeTc>1 TCOPETUYCCKAA OCHOBA MCKKYJIbTYPHOTO BSaHMO[[ePIICTBHSI,
BKIIOYas monenu Xogcrene u TpommeHaapca, KOTOPBIE IOMOTAIOT IOHATH, KaK KyJIBTYpHbIE OCOOCHHOCTH
bopmupyroT paboune mporecchl. PaccMaTpuBaeTCsl BIMSHHE PA3NUYMi Ha KIFOYEBBIC ACIEKTHI YIIPABJICHUS
NPOCKTAMH, BKJIIOYasi KOMMYHUKAIMIO, IPHHATHE PELICHHH, yIpaBieHHe KOHQIUMKTaMu 1 MoTuBamo. Ocoboe
BHHMaHHE yJIeJIAeTCsl IPAKTUYSCKUM MOJIX0aM K aJanTallly yIIPABICHU, TAKHM KaK MEXKYJIbTYpHOE 00yUYeHHE,
UCIIOJIb30BAHNE TEXHOJIOTHH, pa3BUTHE THOKMX CTPATETHil 1 BHEIPCHHE KeiC-OpHEHTUPOBAHHBIX [TOAXOIO0B I

yuceTa JOKAJIbHBIX 0COOEHHOCTEH.

Keywords: intercultural management, multidisciplinary teams, international projects, cultural differences ,
management adaptation, intercultural competence, communication, conflict management.

KiroueBble c10Ba: MEXKYJIbTYpHOE YIpPaBICHHE, MHOTO(QYHKIHOHAJIbHBIE KOMAaH[BI, MEXIyHapOIHbIE
IMPOCKTHI, KyJIbTYPHBIC pa3JIN4ud, adanTalus yYOpaBJICHUA, MEXKKYJIbTYpHasE KOMIICTCHTHOCTh, KOMMYHUKAIIUs,

yHpaBieHHe KOHPIUKTaMU.

Introduction

Projects are a natural component of development
in the majority of fields in the framework of
globalization and global integration of economies. The
participation of specialists from different countries in
international multidisciplinary project teams offers new
opportunities for innovations, experience exchange,
and improving competitiveness. Yet cultural diversity,
while being one of the strengths of such projects, is also
the source of some problems: diversity of values,
approaches, and working and communications styles
that can greatly influence their outcomes.

In this context, project management that accounts
for cultural differences

influencing work organization, decision-making,
and team interaction becomes particularly important.
Successful management depends on implementing the
methods with regard to the national character of
participating countries as well as multidisciplinary
teams' character. Its absence leads to increased conflict,
reduced working efficiency, and failed projects. This

research is aimed at considering the influence that
differences in culture exert on the management of
multidisciplinary teams in international projects.

Main part. Theoretical foundations of intercultural
management in project environments

Intercultural management gains the highest
relevance within the context of globalization, opening
wider horizons in possible prospects of international
collaborations. It is highly relevant in international
projects where specialists from different cultural
backgrounds and specifics come together to achieve a
common goal. Diversity in cultures also leaves their
marks on work organization, communication, and
management style, hence requiring deep understanding
of the intercultural aspects.

One of the basic theoretical justifications for
studying intercultural management is the model of
cultural dimensions worked out by Geert Hofstede. The
basic six parameters in the model include power
distance, avoidance of uncertainty, individualism
versus collectivism, masculinity-femininity,
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orientation on the long or short term, and indulgence-
restraint. This is the factor capable of influencing the
behaviour of a concrete individual in the team. Thus,
for instance, in countries with high power distance,
subordinates mostly follow managerial prescriptions
without perceiving a need to discuss them, and in the
countries of low power distance, the rule is usually
believed to be general discussion. Correspondingly, the
higher the level of uncertainty avoidance in culture, the
lesser is readiness to risk and work in conditions of
uncertainty.

Another important theory is the model proposed
by Trompenaars and Hampden-Turner, which
highlights cultural differences through the lenses of
universalism versus particularism, individualism
versus communitarianism, and emotional
expressiveness versus restraint. These dimensions
define how employees approach rules, prefer to build
relationships with colleagues, and express their
emotions [1].

A special role in intercultural management is
played by multidisciplinary teams composed of
individuals from various professions, industries, and
cultural backgrounds. Such teams possess a unique
capacity for generating innovative ideas due to the
diversity of their members' experiences [2]. This
diversity also poses challenges: professional training
and cultural values differences may lead to
misunderstanding, conflict, and reduced efficiency. In
such situations, an intercultural competence is required
for a project manager, the ability to identify cultural
characteristics, understand their implications, and
effectively adapt management styles.

Research into theoretical concepts of intercultural
management facilitates the better understanding of
complex relationships between cultural difference and
its impact on communication in multidisciplinary
teams. Awareness of these factors is required for the
successful implementation of foreign projects and is a
basis for further research into practical adaptation
strategies of management.

The impact of cultural differences on project
management

Cultural differences take a central place in
determining  the effectiveness of managing
international projects. They manifest at every stage of
the project cycle: from planning and team formation to
task execution and project completion. Understanding
how participants' cultural characteristics influence
management processes helps reduce risks and increase
work efficiency.

The most apparent of the cultural disparities is
communication. On those projects with members who
are of different cultures, cultural disparity in the manner
people communicate can be huge impediments. On
high-context cultures such as Japan or China, where
subtext and silent communication can become the focal
point, this can pose challenges for the members from
the low-context cultures, such as the United States or
Germany, where specificity and directness are the
virtue. These variations account for
miscommunication, low group efficiency, and
misinterpretation of tasks. Cultural characteristics also
influence the decision-making process. In individual
cultures, such as the United States or Australia,
decision-making will most likely revolve around
personal responsibility and individual achievement. For
project managers, it is essential to account for these
differences to effectively organize discussions and
decision-making processes [3].

One of the areas in which cultural diversity takes
a critical position is that of conflict management. In
uncertain avoidance cultures, conflicts may be
repressed or ignored to maintain unity within culture.
In low uncertainty avoidance countries, such as United
Kingdom or America, conflicts would be perceived as
a method of facilitating healthy interaction. The extent
to which a project manager can work with these
differences and weigh saving relationships against
fixing problems is an important skill. These cultural
dynamics highlight the diversity of challenges that arise
in managing teams with varying cultural backgrounds
(table 1).

Table 1.

Possible conflicts in teams [4]

Team type Conflict type

Examples

Multidisciplinary teams

Language/jargon issues,
problem-solving approaches.

Misaligned writing or argument structures.
Value differencesTask relevance concerns.

cultural norms.
Intercultural teams

Skill gaps, language barriers,

High/low context communication Work culture
and time perception gaps. Proactiveness
differences.

Goal alignment issues,
planning assumptions.

Conflicts in project goals and timelines.
Planning inconsistencies

Multicultural and

. enhancements
intercultural teams

Expectations, communication

Language difficulties. Clashing arguments.
Collaborative value creation.

Cultural differences also shape attitudes towards
leadership. In high power distance cultures, for
instance, in India or Saudi Arabia, leaders are seen as
sources of power, and their commands are rarely
questioned. In low power distance cultures, however,
such as in Scandinavian countries, leadership is based
on equality, and employees expect to be consulted in

decision-making.  These  differences set the
management style that project managers must possess
to establish trust with the team.

Employee motivation also deserves special
attention. Cultural variations influence what employees
perceive as sources of satisfaction and drivers of
performance. Workers in Western societies are often
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motivated by financial reward and career progression,
but in some Asian cultures, reciprocal compliment and
maintenance of status might be more powerful drivers.

Hence, the impact of culture on project
management penetrates far deeper than shallow
variations in tradition or language. It touches on
fundamental aspects of interaction, decision-making,
conflict, and motivation. To lead projects in a timely
fashion in a global environment, managers will be
required to be flexible, interculturally astute, and able
to modify their approach to fit the specific composition
of their group and the context.

Practical approaches to adapting project
management in culturally diverse environments

Effective project management across cultures
requires that managers be able to understand cultural
diversity issues and also to manage and act accordingly
with appropriate adaptive strategies in order to
overcome the challenges resulting from such diversity.
Practical approaches toward managerial adaptation rely
on methodologies of developing intercultural
competence, as they enhance communications, and
claborate strategies relevant to the peculiarities of the
culture in question.

One of the most critical adaptation instruments is
an initial cultural context analysis. It is advisable to
analyze the cultural characteristics of the countries in

Awareness days

and events
Employee resource
groups or champions

Training

Employee stories

Leadership
announcements

Ongoing campaigns

Manager forums
and toolkits

which the team members hail from before one can start
a project. The analysis may involve studying the
business communication norms, hierarchical position,
attitudes to time, and expectations related to a role
within the project. In monochronically inclined
countries (e.g., Germany, the United States), one
activity at a time is done, but in polychronic ones (e.g.,
Italy, India), simultaneous finishing of activities is
acceptable. Knowledge of such characteristics aids
workflow planning and reduces opportunities for
misunderstandings.

The education and training of team members
cannot be overstated. Intercultural training enhances
sensitivity to difference and encourages the
development of good interaction skills. Such training
can include simulations, role-play exercises, case
studies, and learning some basic phrases in the partner
nation's language, in a gesture of respect for their
culture. It is particularly important that team leaders go
through preparation programs to gain leadership
qualities involved in managing multidisciplinary and
multinational teams. According to the 2023 report [5],
the most frequently used tactics across the board are
awareness days and employee resource groups or
champions, which are directed at improving
communication among workers (fig. 1).

0 10

20 30 40 50

Figure 1. Key tactics for promoting inclusion and communication in 2023, %

One practical measure for improving interaction is
the adoption of flexible management approaches.
Applying the principles of situational leadership allows
managers to adapt their leadership style depending on
the competence and motivation levels of team
members. A leader may alternate between a directive
style when participants lack experience or knowledge
and a democratic approach when team involvement and
autonomy are required. This Dbalance helps
accommodate differences in management style
preferences characteristic of various cultures. Such
specialists are highly valued in the job market as they
help effectively overcome cultural barriers. This is
especially important for companies like Epicon, which
can collaborate with international clients and
partners [6].

Technology plays a significant role in overcoming
cultural barriers. Remote work tools such as video
conferencing, project management systems, and online
platforms ensure transparency in interactions and
minimize potential misunderstandings. It is also
important to recognize that the perception of
technology may vary depending on cultural context. In
some countries, there is a preference for more personal
communication, even in a digital environment. Leaders
should flexibly combine online and offline tools to
create a comfortable environment for all
participants [7].

Establishing a sense of trust within the team is
particularly important in projects where cultural
differences are evident. Trust is built on the principles
of equality, openness, and mutual respect [8]. This can
be achieved by defining common goals, values, and
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standards that are recognized as meaningful by all team
members. Leaders must actively demonstrate interest in
each team member's opinions to reduce potential
feelings of isolation and enhance engagement.

A comparative analysis of successful international
projects demonstrates that the adaptation of
management approaches across different countries is
achieved through the integration of global standards
and local specificities. The use of hybrid management
models that combine elements of traditional project
management with culturally sensitive approaches
allows for a balance between formal procedures and
flexibility. This approach is employed by many
international organizations and corporations where
multinational teams work on long-term projects.

The practical adaptation of project management in
culturally diverse environments is a dynamic process
that relies on recognizing differences, continuous
learning, and leveraging modern technologies. Creating
conditions for effective interaction in a multinational
setting requires flexibility, creativity, and a willingness
to embrace change.

Conclusion

Managing multidisciplinary teams in international
projects requires a deep understanding of and
sensitivity to cultural differences, which significantly
influence interaction, decision-making, and goal
achievement. An analysis of theoretical foundations
and practical experience demonstrates that successful
management is achievable only through the adaptation
of approaches grounded in intercultural competence,
flexibility, and a readiness for change. Utilizing tools
such as preliminary cultural analysis, intercultural
training, modern technologies, and hybrid management
models helps overcome barriers associated with
cultural diversity and fosters an environment conducive

to effective collaboration. The development of
intercultural management skills is a pressing
requirement for leaders and a strategic advantage that
facilitates the successful execution of projects in a
global economy.
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HAJIOTOOBJIOKEHUE OIEPALIAIN C KPUIITOBAJIOTOM: MEXK/IYHAPO/JHBIA OB30P U
PE®OPMbI B POCCHUHA

Jlazapesa Bukmopusa Bnaoumuposna

Cmyoenm bakanaspuama, 2 xkypca, Poccutickuii Hogwviti Ynusepcumem,

Poccuiickas @edepayus, Mocksa
DOI: 10.31618/ESU.2413-9335.2025..2.128.2188

AHHOTAIUA

CraThs NOCBSIIEHA AaHATH3Y MEKIYHAPOIHOTO OIBITa HAJIOT000I0)KEHHST KPUIITOBAIOT C IIETBI0 BBIIBICHHS
KIIIOYEBBIX MPOOJEeM W pa3pabOTKW TPEUIOKEHUH 1Mo peOPMHUPOBAHUIO HAIOTOBOW cHcTeMbl Poccuiickoi
®enepanun. B ycrnoBusax riio6anbHOM HHTETrpanuy GUHAHCOBBIX PBIHKOB M CTPEMHTENILHOTO PAa3BUTHS OJIOKYEHH-
TEXHOJIOTHH (OPMHUPOBAHKE CIIPABEIUIMBOTO M 3()(EKTHBHOTO HAJIOTOBOTO PEKMMAa B OTHOLICHWH IM(POBBIX
aKTHBOB CTaHOBHTCSI NPHOPUTETHOM 3ajadell Iyl MHOTHX TOCyIapcTB. B pamkax ucciemoBaHHS IPOBEIEHA
CpaBHHTENIbHAS OIIEHKA MOAXOJI0B K HAJOTOOOJI0KEHUIO KPUIITOBAIOT B PJE IOPUCIUKINI, BKitodas Poccuto,
CIOA, crpansr EBpomefickoro coroza m Snonmio. Ha ocCHOBe NONyYeHHBIX MAHHBIX C(HOPMYITHPOBAHEI
pPEKOMEHJAIINY, HaNpaBICHHBIE Ha TapMOHM3AIIMI0 HAJOTOBOTO PETyJIHUPOBAHMSA, COBEPIICHCTBOBAHNE
MEXaHU3MOB HAJIOTOBOTO IIJIAHWPOBAHHS M OTIETHOCTH, a TAKXKE YKPEIUIEHHE MEXTyHapOIHOTO COTPYAHNIECTBA
B TaHHOU cdepe.

KiaroueBble ciaoBa: KpunroBamora, HamorooOJI0KEHHE KPHIITOBATIOT, HAJIOT HA MPUPOCT KamuTaja,
MalHUHT ¥ CTEWKWHT, KPHUIITOBATIOTHOE PErYJIMPOBaHUE, HAJIOTOBas OTYETHOCTH, JIETANN3AINS KPUITOBAIIOT,
dpoBsie akTUBB PO, MexxayHapoaHOE peryIupoBaHue.

Beenenue ro0adbHyI0  (MHAHCOBYIO CHUCTEMY M TPeOYIOT
Ha naHHBII MOMEHT KPHMNTOBAIIOTHI SABIAIOTCS  3(PQEeKTHBHOTO IIPaBOBOTO u HaJIOrOBOT'O
COBEpUIEHHBIM  CcHUMOMO30M dKoHOMMKM W IT  perymupoBanus. HecMoTpss Ha TEXHOJOTMYECKHE
texHonoruid. LludpoBsie BamoThl TpaHCHOPMHUPYIOT — pa3nu4Ms, KIIOYEBbIM (AKTOPOM CTAHOBHUTCS HE
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TOJIBKO KOHTPOIb, HO U CO3/JaHHE YCIOBUI s
pa3BUTHS UHHOBAIMOHHON 3koHOMUKH. llens crateu
— MPOBECTU CPaBHHUTEINIBHBIH aHaJM3
HaJIOTOOOJIOXKEHUsT ~ KPUNTOBAIIOT B Pa3HBIX
IOPUCIMKIHAX, BBISIBUTH CJIa0ble MECTa B POCCHHCKOM
NpakTHKE W NPEATOKHUTh  PEKOMECHIALUH  II0
pedopmupoBaHni0 TOAXOAAa K KPHUNTOBAIIOTaM B

paMKax HaJIOT000JI0KEHH OTEYECTBEHHOTO
3aKOHO/ATEIbCTBA.
[IpaBoBoii cTaTyc KPUIITOBAJIIOT B

MEXAYHApOAHON IPAaKTUKE

[IpaBoBOIi cTaTyc KPUIITOBANIOT BO BCEX CTpaHax
UMeeT OCOOCHHYIO Cren()UKY ¥ MHOKECTBO OTIUYUH,
KOTOpBIE OMPENIEISIIOTCS TEMIIOM U YPOBHEM Pa3BUTHUS
9KOHOMUKH, COBPEMECHHBIX TEXHOJOTHH, IHU(POBBIX
BaJIOT WM WX 3aKPEIUICHHOTO CTaTyca B IPaBOBBIX
JNokymeHtax. Tak B Poccum  kpumroBamioTa
orpenenseTcs Kak Mu(poBas BaIiOTa, HE SBISAIOMIANCS
3aKOHHBIM IUIaTEXHBIM cpencTtBoM. DenepanbHbIi
3aK0H «O U POBEIX (PMHAHCOBHIX AKTUBAX, HU(PPOBOU
BAJIIOTE M O BHECEHMM H3MEHEHHH B OTIEILHBIE
3aKOHOJaTeNbHble aKkThl Poccuiickoin ®Denepanum»
No259-®3 3ampemiaer €€  UCHOJB30BAaHUE IS
pacd€ToB, HO IOMYCKAET BIAJICHHUE U IEKJIapUPOBAHUE.
B ropuaudeckoM cMbICie OHAa TNPUPABHUBAETCS K

HUMYILECTBY.
B cBoto ouepens B CIHIA oTCyTCTBYyeT eauHOe
OIpeeICHHE KPHUIITOBAIIOTHI. Perynsatopsl

WCHOJNB3YIOT pasHble moaxonel. Takue kak: IRS —
umymiectBo, CFTC — ToBap, SEC — 1ieHnas Oymara.
Takas (parmMenTamys co3naér MPaBOBYIO
HEOoNpeAeNEHHOCTh ISl y4acTHUKOB pbiHKa. B CIIIA
BHEJPEHBI aBTOMATHU3HMPOBAaHHBIE (POPMBI OTIETHOCTH,
4TO SBISETCA 00IIeit 4epToit ¢ 3akoHamMu EBpocorosa,
B KoTopoM BBeneHBl Tpu Kateropun: EMT, ART u
poYne  aKTHBBL.  PermameHT  HampaBieH  Ha
yHu(uKanuio peryiaupoBanus B crpanax EC. C 2024

roga  geiicteyer  MiCA-  3aKOHONPOEKT O
peryJiMpoBaHUNA KPHUIITOBAIIOT, ONpeeAIOIIMI
KPUIITOBAJIIOTY KaK KPUIITOAKTUB, 4YTO SABJIACTCA

CXOACTBOM Mexay EBpocorozoMm u  SnoHuen,
UMEIoLIel 4YeTkylo cucreMy mojJ Haazopom FSA.
KpunroBaitora npu3HaHa KPUIITOAKTHBOM IO 3aKOHY
0 TUIATEXHBIX ychmyrax. PeryiampoBanue B SnoHumn
OXBaTHIBACT  JIMIICH3UPOBaHWE OWpXK, IpaBmia
AML/KYC u 3amuta uaBectopoB. Ocoboe BHUMaHUE
yaessiercs HHQpacTpyKTypHOU 0€30IaCHOCTH.
Vicxons u3 BEIIEIPUBEIEHHOTO CPABHUTEIEHOTO
aHallu3a, MOXKHO CIeNaTh BBIBOJ O TOM, YTO MEXIY
BCEMH HYETBIPbMS PAacCMATPHUBAEMBIMH  CTpaHaAMH
MOXXHO HaWTH MHOXECTBO OOIIMX YepPThl U HEMAJIo
paznuuuii. Tem He MeHee, TNPaBOBOM craTyc
KPHUITOBAIIOT Oy/AeT NPOJOJDKATh CHIIBHO MEHSTHCS
BMECTE C POCTOM CIIpoca Ha LU(POBHIE BAIIOTHI,
umeromue MHoro npeumymects. Tax ¢ 2023 no 2025
roJ, JeCATKM CTpaH BBEJIM  aBTOMATUYECKYIO
orueTHOCTh Kak B CIIA, ycununu MexayHapOIHBIH
oOMeH wWHpOpMAMM W KOHEYHO K€ BHEIPWIN
OCHOBHBIE 3aKOHONPOEKTHI O HaJOr000JI0KEHUN
KpunroBamioT. [locnenHeMy IMyHKTY CTOWT YIEIUTDH
ocoboe BHUMaHHE 110 MPUYUHE TOTO, YTO 0€3 3HAHUS
TIPaBUI HAJIOTOOOJIOKECHHUS KPUITOBATIOTHBIX
oreparyii, HEBO3MOXXHO H30€XaTh IOPUANYECKHX U

(MHAHCOBBIX  PUCKOB,  BBICTPOUTH  I'PaMOTHOE
HaJIOTOBOE IUIAHUPOBAaHWE M JIETAJM30BaTh IO0XOJB,
TEM CaMbIM, 3allMIlasi CBOH KaluTall.

K mpumepy, NoKyIka KpUIITOBAIIOTHI HE SBISIETCS
HaJsioroo0JyiaraeMoi onepanueil B 00JbIIMHCTBE CTPaH.
Oro cumraercs oOMEHOM (Qmara Ha  aKTHUB.
HamorooGmaraemslii 10XOA BO3HHKACT TOJIBKO IIPH
mocyenyromeil peammsamui. A mpogaxa 3a ¢uar, T.e.
oOMeHa I pOBOTo aKTHBA Ha OPHUIHAIBEHYIO BATIOTY,
o0Jaraercst HaJIOTOM Ha TPUPOCT KamuTana. B Poccun
takuM HasoroMm seisiercss HIA®DJL, B CIIIA — capital
gains tax, B EC eqnHOro (huKcHpoBaHHOTO Haiora Ha
MPUPOCT KaluTajla HET M BCE 3aBUCUT OT YCIOBUI
KOHKPETHOH  cTpaHbl, B  SlmoHuM  mpojaxka
KPHITTOBATIOTHI BKJIFOUAETCS B o01IuiA
Hasioroo0yiaraeMelid 1oxo/. B kKaxkaoMm ciydae BayKHO
3a(h)MKCUPOBATh Kypc Ha MOMEHT OTEPALUH.

B psne ctpan, HanpuMmep B SIoHUM, K IpOAaXKe
MIPUPaBHUBACTCS OOMEH OJHOW KPHUNTOBAIIOTHI Ha
IpYTYI0O ¥, COOTBETCTBEHHO, TOXE CUYHTACTCS
HaJoroo0yaraeMoi omepanuel, A OCYIIECTBICHUS
KOTOpOH TpeOyeTcs paccuuTarh IOXOA OT MpPUpOCTa
CTOMMOCTH.

Eite oHAM BHIOM MOJIYYCHUS IPUOBLTH- 1OX0a
SIBJISIETCS MAMHUHT U CTEUKUHT. J[0X04 OT MallHUHTa U
CTEHKHHIa TPHU3HAETCS HAIOT000JaraeMbIM BO BCEX
CTpaHax. OTH NPOLECCHl PETYIUPYIOTCA CXOXKHUM
00pa3oM B OOJBLIMHCTBE IOPUCIUKIMHA W 00JIaaloT
OO0IMMH YepTaMu: MOTYT oOjaratbCs HaJlOTaMH
JOBaXIbl CHayaja INPH MOJXYYECHWH, a IOTOM IIpH
npoxaxe u TpeOyroT ordeTHOCTH. B P® Takme noxomst
MpUpaBHUBAIOTCS K uMylecTBeHHbIM. B CIIIA ¢ 2023
roga obnararoTcsi Kak JOXOJ, AaXe eclIW He MoaaHa
JeKIIapanus o0 10X0Jax ¥ MOXKET KIaCCH(UIIMPOBATHCS
KaK JJOXOJ] OT CaMO3aHATOCTH.

BaxxHo 00OpaTuTh BHMMaHHE Ha TakoW cHOCOO
NPUOOPETEHHsT KPHUIITOBAIIOT M IM(POBBIX aKTHBOB,
KakK HaclleIoBaHHUE U JapeHue. B pane cTpaH, BKIIOYas
Poccuto, mapenue He obiaraercst HaJoOroM, HO TIpH
MOCTIEAYIONIEN Tpoake MOKET obnaratbes. BakHou
JIeTaNbl0 SBISETCS TO, YTO HaclieoBaHWE TpeOyeT
OLICHKHM CTOMMOCTH Ha JaTy OTKPBITHS HacJe CTBA.

Takum o0Opa3om, Ha (OHE CTPEMHTEIHHOTO
pa3BUTHS ¥ TpaHC(OpMaNU KPUITOBATIOTHOTO PHIHKA
B  PajIMUHBIX  IOPUCAMKLIMAX  C(HOPMUPOBAIHCH
pa3Iu4yHbIe YPOBHH 3pEIOCTH HaJIOTOBOT'O
peryJIMpoBaHMs OmNepanuid ¢ HUPPOBBIMH AKTHBAMH.
Bmecre ¢ Tem, IpOBENEHHBIA aHANM3 I103BOJIMII
BBISIBUThH PsiJI OOIIMX 3aKOHOMEPHOCTEH M KIIFOUCBBIX
TEHIEHIMH,  XapakTepHbIX  [uIi  OOJBIIMHCTBA
roCy1apCTB.

OO6nanas 3HaHWEM W TIOHMMaHHEM 3aKOHOB
HaJIOT000JIOKEHUS HEMaJIOBAYKHO MOHUMATh
HEKOTOPbIE MEXaHU3MBI, OJTHIM U3 KOTOPBIX SIBIISIETCS
pacyer u yIuiaTa HaJjoroB.

be3 »9TMX 3HaHWA HEBO3MOXXHO U30e€XaTh
HapylleHHH 1 mrpadoB, HAYYUTHCS CaMOCTOSTEIILHO
pacCUYnThIBATh CyMMYy Hajora, YTOOBI HC
neperuraymBaTh UX U HE HECTU y6BITKI/I OT HEYJAYHBIX
C/IETIOK, JIEKJIApUPOBATH CBOW JOXOJBI, OCYIIECTBIATH
IUTAHUPOBAHME U JIETANN3ALNIO HAIOTOB. Pa3buparbcs
B MEXaHU3ME pacyueTa M yIjIaThl HAJIOTOB HEOOXOIMMO
U JUId MEXIYHapOJIHOW NpO3pavyHOCTH, K KOTOPOH
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CTpEeMUTCS BECh MEXIyHapOAHBIN PBIHOK,
coOmoneHuss TpeOOBaHMH OMpPXX M IUIATEXKHBIX
IIPOBAKJEPOB.

YToObl HOHATH TEMY pPAacUYeTOB HAJIOTOB M HX
ymiatel, HE00XOIUMO O0paTUTh BHUMaHHE Ha
oTIpelieNieHHe «HAIOTOBOW 0Oa3er». HamoroBas 06asza
OTIPEETACTCS MO PHIHOYHOM CTOMMOCTH aKTHBAa Ha
JaTy COBEpLICHUs omeparud. IIpu oTcyTCTBHH Kypca
b nomyckaeTcss MCHONB30BaHUE ITAHHBIX C OHPIK.

T'naBHBIM NPaBWIOM  SIBIIACTCS obecrieuenue
JIOKYMEHTaJIBHOTO TIOITBEPKICHH. Ocoboro
BHUMAaHHUs  3aCiAyXHBaeT MpaBUa  3aIOJHCHUS
JeKiapanui, B KaxaoW cTpaHe 23TO0  ocobas

cneruduueckas ¢opma: B Poccuu HCHONB3yeTCs
dopma 3-HADJ, B CIHA — 8949 u Schedule D.
OO61mMM 00sI3aTeNIbHBIM TPABUIIOM SIBIISIETCS, BO BCEX

ciydasix, HeOOXOJMUMOCTh yKa3bIBaTh OCHOBHBIC
JIeTaJIN: CBEACHHUS O JaTe, CTOMMOCTH IOKYIKH U
MpOJIaXKe.

Hexnapanuu HYXHO 3aI0JIHATh

HAJIOTOTIIATEIBITUKAM, SBJSIOIIUMICS (HU3NICCKAMH,
IOPUIUIECKAME JTUIIAMU ¥ caMO3aHITHIMHA. CXO/ICTBO
B MIpaBIJIaX YETHIPEX pacCMaTpUBAEMbIX FOPUCIUKLINIL:
JIOXOJ OT KPUNTOBATIOTHI NPUPABHUBAETCS K
MMYIIECTBY WIM aKTUBY, M3 OTOrO IYHKTa MOXKEM
BBISIBUTH €IIe OJHY OOLIyI0 4YepTy, TaKyl Kak
00s13aTeNbCTBA (PU3MUYCSCKUX JIUI] BHITUIAYMBATH HAJIOTH
C KPHITOJOXOJOB M IPaMOTHO JAEKIapHUpPOBATh CBOHU
noxoasl. B Slnonnu u EC npaBuia MOTyT pa3in4arbes
TI0 CTaTycy u 00BEMY OTeparuii.

Ectp Tarke BakHas IeTailh B pacderaX CBOUX
HAJIOTOB, 2 UMEHHO CTaBKH, KOTOPBIC BapbUPYIOTCS:
PO — 13-15 %, CIIA — ot 10 mo 37 %, Anonms —
10 55 %. EC npumeHsieT HauMOHAaJIbHBIE CTAaBKH, B
HEKOTOPBIX CTpaHaxX MpPeIyCMOTPEHbI JIBIOTHI MPH
JIOJITOCPOYHOM XPAaHEHHH.

Takum o06pa3om, 001a1aTh 3HAHUAMH O ITPABOBOM
cTaTyce  KpUNTOBaIOTBI M uHpopmamumeir o
HAJIOT000JIOKEHUN U(PPOBBIX aKTUBOB HEOOXOIUMO,
9TOOBI TPAMOTHO BHEAPATH LU(POBBIE (UHAHCH B
KadyecTBe YIOOHOTO crocofa pacueTa WK TONTyIeHUs
nmoxona. Iloatomy cTouT 0OpaTuTh BHUMAaHHE Ha HE
MeHee BKHYIO JIETallb- OTYCTHOCTH M KOHTPOIIb.

OTY€THOCTH U KOHTPOJIH

OTYeTHOCTP W KOHTPOJNb - JBa KIFOYEBBIX
acrieKTa, IIOMOTaloIe 00ecneynTh COOI0eHUE
HAJIOTOBOTO  3aKOHOJATelIbhCTBA IPH  BIIAJICHUH,
WCTIOJIB30BAaHUM C IENbI0 IOJTYYEeHHS NPUObUIN |
peanu3anyuy KpUNTOBAJIOT.

OT4YETHOCTh — 3TO MPEOCTABICHHUE HAJIOTOBBIM
opraHam JIOCTOBEpHON HMH(OPMAIUK 00 Omepalusx ¢
KPHUIITOBATIOTOH, KOTOpBIE MOTaAar0T ot
o0s3arenbHOE  Hajoroobiyoxenne. B OospmmHcTBE
CTpaH HAJOTOIUIATEIBIIUKHA O0S3aHBI JCKIAPUPOBATH
KPUIITOAKTHBEI, YTO OCOOCHHO AaKTyaJlbHO TMPH
npojaxe Wi OOMEHEe aKTHUBOB, MPEIOCTABISATH
NOAPOOHYI0O OTYETHOCTh C yKa3aHHEM JIOXOIOB OT
omnepauuil ¢ KpUITOBAIIOTOM U 3aTpar, B TOM 4YHCIIE
MOTEpH, CTOMMOCTh IIOKYIIKH ¥ KOMHCCHIO. B
HEKOTOPHIX CITydasx, TpeOyeTcs mojaBaTh OTIETHOCTh
0e3 ToyueHus 10X0a.

Kontponb — 3T0 AeicTBUsI, HalpaBJE€HHbIE Ha
cOOJIFOICHHE HAJOTOBOW MUCIMIDIMHBI, BKIIFOYAFOIIYFO

B ce0sl CBOEBPEMEHHYIO M YECTHYIO yIIIaTy HAJIOTOB,
BEJCHHE  Yydera COBEpUICHHBIX  OIepauuid |
OIlEpaTHBHOE pearupoBaHUE Ha 3alpOChl HAJOTOBOIL.
Bounbiryto ponb B KOHTpOIIEe 100pOCOBECTHOM YILIATHI
HaJIOTOB WrparoT Oupu u OaHKH. Bupkn 00s3aHBI
nepenaBaTth MH(MOPMALHUIO O KIMEHTaX B HAJIOTOBBIE
oprausl. B CIIIA 3to peanusyercs depes popmy 1099,
B EC — uepe3 nunen3nonnsie TpeboBanns MiCA. B
Poccuiickoit denepaunn Takod MeEXaHU3M II0OKa HE
BHEZPEH.

BaxHOCTh COOMIONEHUS TPaBHI OTYETHOCTH H
HaJIMYUe KOHTPOJS 3aK/II04aeTcss B  HECKOJBKHX

MIPUHLINTIAX: MPO3pPAYHOCTh u 3aKOHHOCTb.
[MoguunsaTbcs TpeOOBaHHMSM BaXKHO BO HM30EKaHHE
mrpaoB M JONOJHHUTENBHBIX HAUUCICHUH, IS
JIETaNM3allud  KPUNTOAOXOJOB U pealu3aluu
MIPUHLIUTIOB MIPO3PauHOCTH (ynpolieHuro

B3aMMOJEHCTBHH C TOCYZapCTBOM, OaHKaMU |
WHBECTOPaMH) U 3aKOHHOCTH. HapyiieHne 3akoHHOCTH
SIBIISIETCSI CJIEACTBIEM HTHOPHPOBAHMS OTYCTHOCTH. 32
COKpBITHE KPUNTOBAIIOTHBIX aKTUBOB IIPEAYyCMOTPEHA
Kak  aJMHHUCTpaTHBHas, TaK W  YTOJIOBHas
OTBETCTBEHHOCTh. B Poccun Bo3MOkHO BO30YkKIIeHUE
YTOJIOBHBIX JIEJ 10 CTaThsiM 00 YKJIOHEHHHU OT YILIAThI
HaJIoroB. B cBoo ouepens 3a pyOex oM CaHKIIUH MOTYT
BKJIFOUaTh KpYyMHbIE ITPAdbI U OJIOKMPOBKY aKTHBOB.

CpaBHUTENbHBIN aHAJIN3 HAJIOTOBBIX PEKUMOB

C nmosBiIeHMEM U JaJIbHEHIINM pa3BUTHEM
1 (pPOBEIX GUHAHCOBBIX HHCTPYMEHTOB T'OCY 1apCTBaM
cTaiio HEeoOXOIMMO aJalTHPOBATH CBOM HAJIOTOBBHIC
PEKUMBI 1101 COBPEMEHHBIE TPEH/IbI SKOHOMUKH. 13-32
OTCYTCTBHUSI €IMHOTO MEXIyHapOJHOTO CTaHAapTa,
MOAXOAb! K HAIOTOOONOKEHHIO IM(POBBIX AKTHBOB
HMEIOT cyllecTBeHHble pasnuuusi. Tak B Poccuiickoit
Oenepau  ACUCTBYET OrPAHUYUTENIbHAS MOJEID,
COCPEIOTOUCHHAss Ha KOHTPOJIE, KOTOpas CoueTaeT
NpU3HAHUE KPUIITOBATIOTHI B KadecTBe OOBEKTa
HaJIOr000JI0KEHHS c OrpaHUYEeHHOM
MHCTUTYILIMOHAIBHON MOJIEPIKKOI.

CIIJA neMOHCTPUPYIOT THOKOCTh, HO HMEIOT
HEJIOCTaTOK- ()parMeHTapHOCTh. VX 0AX0A 3aKiI0oYeH
B CTPEMJICHMM WHTEIPHPOBATh KPUITOBAIIOTHI B
JEHCTBYIOIYI0 HAJIOTOBYIO CcHCTeMy. Bplcokuit
YPOBEHb ABTOMATH3allMM KOHTPOJSI M OTYETHOCTH -
OJTHA W3 TJIaBHBIX XapaKTEePUCTHK.

B EBpomneiickom Coro3e HET €AMHOTO MOJIX0Aa K
HaJIOrOOOJIOXKEHHIO  KPUNTOBAIIOT, MHOTOMY  YTO
KaXJas CTpaHa YyCTAHABJIMBAaeT CBOM TIIpaBMia M
OrpaHHYEHHs, HO TeM He MeHee crpemiieHne EC k
BBEACHUIO OOIIMX WITH CXOXKHX MIPABUII AJIS BCEX CTPaH
HOCTENEHHO peann3yeTcs.

[TpaBoBas monuTHKa SINOHUK yCTpeMIieHa Ha To,
YTO BCE KPUNTOBAIIIOTHBIE ONEPALUU IPUPABHUBAIOTCS

K aKTHBHOM SKOHOMHUYECKOMN JIeSITEILHOCTH,
COOTBETCTBEHHO ypOBEHb HAJIOTOBOMl  Harpy3ku
BBICOKHUH.

Camasi BbICOKasi HajloroBasi Harpyska — B

SAnonun (10 55 %). B Poccun ona ymepennas (13—15
%), HO COITPOBOXKIAETCS CIOKHOCTSIMH HCTIOTHEHUS. B
EC B03MOXHBI TOCIa0NEHUSI TPH JOITOCPOUHOM
xpaneand, B CHIA nHamoroBble cTaBKH AENATCA Ha
JIOJITOCPOYHYI0 M KPAaTKOCPOUHYIO C Pa3IMYHBIMH
npoueHramu. Hipke mnpencraBieHa CpaBHUTEIbHAs
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Tabmuia HanmoroBbix pexxuMoB Poccuu, CIIA, EC u
SInonuu.

Tabuuma 1
CpaBHeHHe HAJTOTOBbIX peskuMoB Poccuiickoii @enepannu, CIIA, EC u SInonun
Knaccupukanus | Hamoroo6Gmaraemere HanoroBeie
Crpana/peruon [Ipumeganns
KPUTITOBATIOTHI 00CTOSITETHLCTBA CTaBKH
o IIporpeccuBnas mikana,
N 13-15%
Poccuiickas HmymectBo / Ipomnaxa, oOMeH, (pmmuna) OTYETHOCTh 00s3aTeIIbHA
Deneparust JIOXO0[ MalHUHT, JapeHue 10 25% (10 m’ma) ipu o6opote ot 600 ThIC.
o (iop py0. B TOX
KpunrooOomensr
0-20% P
Ipomnaxa, oOMeH, (HoArocpoUHo) OJJIeXKAT OTYCTHOCTH B
CIIA HMmymectBo TOKYyIIKa 1 0_31:)70/ > | IRS; neficTBYeT mpaBUIIO
TOBapoB/yCIIyT (kpaTkoc O(‘)IHO) ¢uKcanyy yObITKOB U
P P 110} A0
I'epmanus:
3aABHCHT OT IIponaxa, obmeH, 0CBOOOXKICHHUE OT
EC CTDAHDI TOPTOBJIA, Ot 0% 1o 45% HaJIoTa MpH yACpKAHUH
» WCIIOJIb30BaHUE >1 roga; ®panuus:
¢uxc. nanor 30%
OJMH U3 caMbIX
IIponaxa, oOMeH, 5-45% (noxom) + BBICOKUX YpPOBHEH
Snonus [Ipounii noxox MaWHUHT, aupaponsl, | 10 10% mecTHbIi HAJIOT000JI0KEHUS;
CTEHUKUHT HaJor TpebyeTcs mogaya
JIeTaJIbHOM AeKIapauu

I/ICXOHH N3 MMOJYYCHHBIX JaHHBIX U IIPOBCACHHOTO

CPaBHHTEIBHOTO aHalM3a, MOXHO 3aMETHTh, YTO
CTpaHBI-IIPHUMEPEI JIEMOHCTPHUPYIOT ZIBE
JOMHUHHUPYIOIIHE MOJIEITH HaJIOT000JIOKECHUS

KPHUIITOBATIOT U HHU(PPOBBIX PHIHKOB: UMYIIECTBEHHYIO
(Poccust u CIJA) u noxoanyro (Smonus). IIpu atom,
EBpornelickuii cO103 UCNONb3YET NEUEHTPATN30BaHHbII

moaxoxa, Omaromapst KOTOPOMY  CTpPaHBl  MOTYT
CaMOCTOSITENIFHO ~ OIpPENeNIATh TNPaBOBOM  CTaTyc
KPUNTOBAJIIOT B HAJOrOBOM CHCTEME B CBOMX
rocynapcTBax.

Poccuiickas nepcrnekrusa

C KaxXIbIM rofIOM KPUNTOBAIIIOTHI MOIYy4alOT BCE
Ooslee  IIMPOKOE  PACIpOCTPaHEHHE,  CTAHOBSCH
HEOTBEMJIEMOM  4YacTbl0  MHUPOBOH  JKOHOMUKH,
MEXKIyHapOIHOM TOPTroOBIU U (PUHAHCOBBIX PHIHKOB. B
Poccuiickoii ®epepaiyn oTHOIIEHHE K IH(PPOBBIM
aKTHUBaM OCTAaETCsI HEOAHO3HAYHBIM U COITPOBOKAACTCS

oTpeieNEHHBIM CKEICHCOM. [IpoTuBOpEune
3aKJIF0YaeTcss B TOM, 4YTO, C OJHOH CTOPOHHI,
SKOHOMHYECKAs 3HAYMMOCTb KPHUITOBATIOT

MIOCTENEHHO NPHU3HAETCS, a C NPYroil — COXpaHSIEeTCs
KECTKMH TOCYJapCTBEHHBIM KOHTpOdb. IIpuHATHIN
®enepanbupiii  3akoH  Ne 259-®3  «O  mudpoBbIxX
(PMHAHCOBBIX AKTHBAax» 3aKpemws IPaBOBOH CTaTyC
KPHUIITOBAJIIOT, ONIPEJENIUB UX KaKk UMyIIecTBO. B 2022-
2024 rojax MunucTepcTBO dunancoB u
IlenTpanbHblii baHk yKeCcTOUWIM MO3ULUI0 U3-3a
CaHKIIMOHHOTO JIaBJICHUS M PUCKOB OTTOKA KalpTasa.
O 3ampere Ha OOpalIeHHe KPHUIITOBATIOTHI B CTpaHE
roBOpwJa COBeTHHK mpexacenatens LB DnbBups
Habuymmuuorr - Kcenust HOmaeBa: «B  ciyuae
MacCcOBOTO IPUOOPETEHNS KPUIITOBAIIOT TpakJaHaMH,

WX WCIONB30BAaHWE B KAadeCTBE CPEACTBA ILIATEkKA
mpencraBisercss Hem30exkHBIM. B aToM  ciydae
MPOU30HMIET 3aMelieHHe pyOns Kak —[IeHEKHOU
eauHuLbl Poccuiickoit denepaunn KpunToBaIOTaMH,
pacuipeHrue TEHEBOHW DKOHOMHUKH, COKpalleHHe
HAJIOTOBBIX HOCTymIeHui». OnnHako B 2024 romy

Hayvaau paszpabaTbIBaTh 3aKOHOTIPOEKTHI 0
JIeTaNu3aluyl  KPUIITOBAIIOTBIHX  oOlepauuid B
MEXIyHApOJHBIX pacyeTax.

Hanorossrit KOJIEKC PO peryaupyer

HAJIOTOOONIOKEHHE C NHU(GPOBBIMUA aKTHBAMHU: (U3.
mana  maatat HAD®I  13%-15%, wop. juna
BBIIUIAYMBAIOT Hanor Ha mpuosuts 20% mmm HJC,
MaiHUHT SIBIISIETCS TIPeANPUHIMATETbCKON
JeATeNIbHOCTBIO, COOTBETCTBEHHO HAIOT000JI0KEHHE
HPOXOJUT IO OOIIeH CTaBKe.

Hanoromnarensmuku CTaIIKMBAOTCS c
TPYAHOCTAMHU TIpH JAEKIApUPOBAHHM OIEpariii ¢
KPHUITOBAJIOTAMH, B YAaCTHOCTH — C OTCYTCTBHEM
4éTKO YCTAHOBJICHHOTO MEXaHH3Ma IIPEeACTaBICHUS
otryeTHOocTH. IlomydeHne HEOOXOAMMBIX MaHHBIX C
KPHIITOBATIOTHBIX OHMpPK 3a4acTylo 3aTpyIHEHO, 4YTO
ycyryOusieTcsi OTCYTCTBHEM  aBTOMAaTH3MPOBAaHHBIX
WHCTPYMEHTOB  JUIsI  MOJITOTOBKM M IOJa4H
Jeknapanuii. B pesynprare HamoroBas OTYETHOCTH
TpeOyeT 3HAYMTENBHBIX pYYHBIX YCHIMH, YTO
YBEIMYMBACT BEPOSTHOCTH JOIYLIEHUS OIIMOOK U
CHIDKaeT oOUIuil ypoBEeHb MPO3PavyHOCTH HAJIOTOBOTO
KOHTPOJIS.

YuuTeiBas BBISIBICHHBIE HEAOCTATKH IIPABOBOTO
peryJIMpoBaHMA HAJOTOOOI0KEHUS! KPHUITOBATIOT B
Poccuiickoii ®denepanuy, IIPECTaBIISETCS
11eJ1ecO00Pa3HBIM MPEII0KHUTE PAJ HANIPABICHAN IS
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pedopmupoBanus. B wactHOCTH, peKOMEHAyeTCs
BHEJPEHHE aBTOMATH3HPOBAHHBIX M  YNPOIIEHHBIX
npouenyp HaJIOTOBOTO aJIMUHUCTPHPOBAHMS,
CIIOCOOCTBYIOLIHX TIOBBIIICHUIO YpOBHs
JOOPOBOJILHOTO JEKIAPUPOBAHUS M JOOPOCOBECTHOMN
yIJIaThl HAJIOTOB. Ba)KHBIM IIarom Tarkke MOTJIO ObI
CTaTh CO3JAHUE EIUHOTO PEEeCTpa KPHUIITOBAIIOTHBIX
onepanui, 00€eCIICYNBAOIIETO MIPO3PavyHOCTb,
3aKOHHOCTH M KOHTPOJIb 32 HAJIOTroo0MaraeMoi 0a3ou.
Kpome TOrO, HEOOXOOMMO AKTHBU3HPOBATH Y4acTHE
Poccun B MEXIyHapOIHOM HaJIOTOBOM
COTPYJIHHYECTBE, a TAaKXKe yUUTHIBaTh d()(PEKTHBHBIC
9JIEMEHTHl 3apyOeKHBIX MOJEJIeld peryJMpoBaHMUs.
Tak, B CIIIA u EBpomeiickoM coro3e AOCTUIHYT
3HAYUTEIbHBIN IPOTPECC B aBTOMATH3ALUH HAJIOTOBOI

oTuéTHOCcTH; B I'epMaHuMM aKIEHT CcHAelaH Ha
HAJIOTOBBIE  JIBFOTHI,  SIMOHMA ~ AEMOHCTPUPYET
YCIICITHY IO MPaKTHKY 3aIINTHI MHTEPECOB
MONB30BaTENICl  depe3  CHCTEMy  O0s3aTeNbHBIX
pe3epBoB n JWLCH3UPOBAHNSI. IMpakTukw,

NpUMEHSEMbIE B YKa3aHHBIX IOPUCIUKIHAX, MOTYT
OBITh amaNTHPOBAaHBI JUIA POCCHHCKOTO KOHTEKCTa C
LEJIBI0 CTUMYJIUPOBAHUS POCTa 000pOTa KPUITOBATIOT
Y pa3BUTUSI PIHKA IIU(POBBIX aKTUBOB B 1IEJIOM.

HeoGxomumMo  co3maTh  €IUMHYIO  HAJIOTOBYIO
MOJIeTIb, YYMTHIBAIOUIYIO CHEHU(UKY ONepanuii c
dpoBeiMi akTHBaMu. [IOBBICUTH NPO3pavyHOCTH U
JIoBEpHE MOJKET YeTKoe pasrpaHu4eHue
HaJorooOnaracMbIX JACHCTBHH, 4YTO TarKke Oynxer
CIIOCOOCTBOBATH ITOSIBICHUIO OOJBIIEH MOTHBALMHM Ha
JOOPOCOBECTHYIO yIUIaTy HajoroB. [yt cokpamieHus
OMMOOK W CHIDKCHUS IOPUANYECKUX OTPaHHICHUI
ctout BHeApuTh API-mHTerpammio ¢ Oupkamu, 9TO
MIO3BOJIUT AaBTOMATHYECKH cobupars BCIO
HEOOXOIUMYI0 HH(POPMAIIUIO O TPAH3AKIIMU U C OUPK,
U ¢ KomenbKoB. TakuM 06pa3om OyIyT OCYIIEeCTBICHBI
TOYHBIII M YNPOILUECHHBI MOHUTOPUHI ONEpaluil U
ABTOMATH3alHUsg OTYETHOCTH.

BaxxHo coyerarb  (uCKalnbHBIE ~ MEpbHl  C
MHBECTUI[MOHHBIMH CTHMyJaMH. OJTO MOTYT OBITH
HaJIOTOBBbIE  KAHUKYJbBI, BBIYETBHI, JIBTOTHI IS
crapranoB. TakoH TOAXOX O0OECIEUYNT pa3BUTHE
OM3HECOB W  pa3IMYHBIX OTpacieid  Omaromaps
MPUBJICUYEHHIO OOJIBIIET0 KOJIMYECTBA MHBECTUIINI IPH
COXpaHEHHN KOHTPOJISI ¥ TIPHHIUIIOB IIPO3PavyHOCTH U
3aKOHHOCTH.

Bynyuiee perynupoBanus

B 3akimroueHue ciueayer OTMETUTh, 4YTO B
OmrpKaifiye roabl pa3BUTHE MUPOBOTO PETYIMPOBAHUS
KPUITOBAIIOTHOTO  PBbIHKA,  BEPOSTHO,  Oyner
MPOMCXOIUTh TI0 Pa3HOHAIPABIEHHBIM TPAEKTOPUSM,
YTO UCKITIOYAET (JOpMHUPOBAHHE €MHOTO TII00aIbHOTO
Bektopa. CIIIA u EBponeiickuii coro3, Kak OXUAAeTCA,
MPOJIOJDKAT YXKECTOYaTh KOHTPOJIb B JaHHOH cdepe,
aKIEHTHPYsl BHUMaHWE Ha YHM(UKAIUW HAIOTOBBIX
CTaBOK M BHEJPEHHMM  aBTOMATU3UPOBAHHOUN
OTYETHOCTH. SINOHMSA, HANpOTHB, OyJET CTPEMHTHCS
COXPaHUTh OaJaHC MEXAy pPEryJIHNpOBaHUEM W
CTHUMYJINPOBAaHMEM WHHOBAIMi, B TOM YHCIIE IyTEM
BO3MOJKHOTO CHIDKCHHS HAJIOTOBOW HArpy3KH JUIA
JIOJITOCPOYHBIX HHBECTOPOB.

Jna  Poccuiickoii  ®denepauuun
BEPOSATHBIM MpeCTaBIsAETCA

Hauboee
cLeHapHii

i hepeHINPOBaHHOTO TTOIX01a: YCUIICHHE KOHTPOJIS
U TpeOOBaHUH K OTYETHOCTH A (PU3MYECKUX JIMILI,
BKJIIOUYas 00s3aTeibHOE JIEKIapUpOBaHUE I0XOJIOB,
MOJTyYEHHBIX MOCPEICTBOM onepauuit c
KPUNTOBAIOTAMH, C OAHOBPEMEHHBIM Y)KECTOUCHHUEM
CaHKUMH 3a HapyumeHus. B To ke Bpemsa aus
OpraHu3aluii,  CBSI3aHHBIX C  MAaHHUHIOM U
nH(paCTPyKTypol KPHUNTOBANIOTHOTO DPBIHKA, MOTYT
ObITH MIPEAYyCMOTPEHBI JTBIOTHBIE YCIOBUS
HaJIOTOOOJIOKEHUS U PETYIUPOBAHNS.

Takum ob6pazom, k 2030 romy MOXXHO OXHIATH
KOHCONMJAIMU KPUITOPBIHKOB B BUAE KECTKO
peryiaupyeMoi 3amajgHoi Mopenu u Oosiee TMOKOTo
BOCTOYHOI'O MOJX0Ja, Impu 3ToM Poccusi, BeposATHO,
3aiMET MPOMEXKYTOUHYIO MO3ULIMI0. BHyTpeHH:s
cTparerust OyJeT cocpeloTOYeHa Ha KOHTPOIUPYEMOM
Pa3BUTUH LHU(PPOBHIX aKTUBOB C 0COOBIM aKIIEHTOM Ha
muppoBod  pyOomBP  Kak  KIIOYEBOH  3JEMEHT
HAITMOHAJIFHON (PMHAHCOBOM CHCTEMBL.
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EFFECTIVE APPROACHES TO DEVELOPING DIGITAL MARKETING STRATEGIES
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3®PEKTHUBHBIE TOJIXO/IbI K PASPABOTKE [IU®POBBIX MAPKETUHTOBBIX CTPATET U
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Maeucmp, Ynusepcumem bati Amaanmux,
Bawunemon, CLLIA

This article discusses modern methods for developing digital marketing strategies, with a focus on the role of

artificial intelligence, content personalization, and innovative approaches such as gamification and augmented
reality. The advantages of using big data for user behavior analysis and targeting are appreciated. Key technologies
that contribute to improving engagement, conversion, and customer loyalty are considered. The impact of modern
approaches on marketing effectiveness in a competitive environment is explored. Special attention is given to data
integration and process automation to enhance forecasting accuracy and personalized audience engagement.

B craTtbe paccMaTpHUBAKOTCS COBPEMEHHBIC METOIbI pa3padOTKH LH(PPOBBIX MAPKETHHTOBBIX CTPAaTErHid, ¢
aKIICHTOM Ha POJIb HCKYCCTBEHHOI'O HHTEIUIEKTA, IEPCOHAIN3ALNH KOHTEHTA U HHHOBAIIMOHHBIX TIOIX0JI0B, TAKHX
KaK TeiiMuduKanus U JOIONHEHHas pea’lbHOCTh. OLEHUBAIOTCS NPEUMYILIECTBA HCIOIB30BaHMS OONBLIMX
JIAHHBIX JUIA aHallu3a MOBEJICHHS II0JIb30BaTeNell M TapreTuHra. PaccMarpuBaroTCsl KIHOUEBBIE TEXHOJIOTHH,
CIOCOOCTBYIOIIME YIYYIIEHUIO BOBJIEYEHHOCTH, KOHBEPCUU M JIOSUIBHOCTH KIMEHTOB. Mccnemyercst BIHMsSHUE
COBPEMEHHBIX MOAXO0J0B Ha 3()(EKTHBHOCTh MApPKETWHIOBBIX YCHJIMH B YCJOBHUSX BBICOKOW KOHKYPEHIIHH.
Oco0oe BHMMaHHE YIENSeTCsl MHTErPalMi JaHHBIX M aBTOMATH3allUd MPOLECCOB ISl MOBBINICHHS TOYHOCTH
MPOTHO3UPOBaHUS U MIEPCOHATM3UPOBAHHOTO B3aUMOJICHCTBHS C ay TUTOPHEH.

Keywords: digital strategies, artificial intelligence personalization, gamification, augmented reality,
marketing.

KunroueBble ciioBa: mudpoBble CTpaTeruy, HCKYCCTBEHHBIH HMHTEIUICKT, IIEPCOHANTN3ALNS, TeiMUbUKa,
JIOTIOJTHEHHAs! PealbHOCTh, MAPKETHHT .

Introduction

Digital transformation is reshaping marketing
strategies, enabling significant advancements in
approach. Artificial intelligence (Al) and big data are
revolutionizing audience analysis, content
personalization, and advertising campaign
management. As a result, modern companies seek to
enhance targeting accuracy, optimize marketing budget
allocation, and increase user engagement through
advanced data processing and process automation.

Digital marketing is efficient due to its content
personalization. One may distinctly observe how usage
of advertising messages fitted for the preference of

every single consumer increases their engagement and
loyalty while their use is being made. Meanwhile, an
elaborate approach to the

process of personalization includes the analysis of
user behavior, audience segmentation, and the use of
machine learning (ML) algorithms within the frames of
trying to predict responses to the marketing stimuli.

Along with traditional means of search engine
optimization, contextual advertising, and e-newsletters,
creative ways are in wide demand for contacting users.
A very promising perspective has been opened by
creating an emotional connection with a brand,
boosting conversion with the help of gamification, and
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using augmented reality (AR). The review, in this
context, of methodologies regarding their effectiveness
can support the disclosure of the role of digital
strategies and define the most promising area of further
development of marketing technologies.

This research analyzes modern methods of
developing digital marketing strategies, with a special
emphasis on the role of Al, content personalization, and
new approaches to audience engagement. It examines

South Thailand Russia Turkey Saudi
Afiica Arabia

USA Sweden Ireland  Ttaly

the theoretical rationale for using these technologies,
evaluates current methodologies, and explores their
impact on marketing performance.

Main part. The role of Al and big data in developing
marketing strategies

Users are becoming more intentional in their
online activities, while factors such as media fatigue,
subscription costs, and the cost-of-living crisis are
reducing overall time spent online (fig. 1).

United Spain  France

Kmgdom

South Germany Japan
Korea

Figure 1. Average daily time spent online per user by country in 2023 [1]

These figures drive marketers to implement new
strategies to retain users by adapting to changing online
behaviors and engagement patterns. Modern marketing
strategies rely on Al and big data technology for
forecasting and analysis of consumer behavior,
optimizing content, and improving accuracy in
targeting. Al powers processes that consumed a lot of
manpower in the past, and in return, lessens expenses
and maximizes effectiveness in  marketing
campaigns [2]. Application of neural networks and ML
allows one to detect hidden trends in behavior,
undetectable with traditional analysis tools.

Big data helps companies store, collect, and
analyze tremendous volumes of information, and target
their audiences with accuracy. Not only is it beneficial
in discovering new consumers, but in knowing current
ones in a deeper level, too. For example, real-time
analysis of behavior helps in forecasting preference of
a customer and offering personalized goods and
services, raising purchase probability. Analysis of deep
data helps brands make accurate forecasts, and in
return, maximizes effectiveness in marketing
campaigns and return on investment (ROI).

The use of ML enables the development of high-
accuracy predictive models for forecasting customer
behavior. For example, algorithms utilize purchase
information, web activity, and social networks to make
forecasts about a specific individual’s potential for a
specific product’s or service’s interest. Consequently,

companies can make an ad campaign target groups'
interests and needs with increased accuracy.

In addition, big data enables companies to make
pricing policies and personalized offerings smarter.
Algorithms, processing information about current state
in the marketplace, about buyers' preferred options, and
about competitor actions, can dynamically modify
pricing and offerings in real-time. Consequently,
companies can become competitive and flexible in the
marketplace. In particular, such techniques actively
implement in electronic retail, when companies, for
example, Amazon and eBay, use ML for
recommendation and personalized discounts [3].

Thus, the use of Al and big-data analysis in digital
marketing is not simply a technological development,
but a strategic imperative for modern organizations.
Application of these tools can have a significant impact
in raising predictive accuracy, enhancing customer
engagement, and enhancing effectiveness in marketing
programs in a competitive environment.

Content personalization as a key factor in digital
campaign success

In a highly competitive environment where users
are faced with a constant flow of information, it is
important not only to attract attention but also to retain
it throughout the entire interaction with the brand.
Personalized content allows a company to create a more
individualized and relevant experience for each user,
which significantly increases customer engagement
and loyalty (table 1).
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Table 1.

The impact of personalization on user engagement and marketing strategies

Impact on user T . . Examples of advertisin
Factor pact on use Application in marketing strategies ampres o .dve smng
engagement campaigns
. . . . Personalized email campaign:
Personalized Increases interest Creating unique content for each erso ?d © campaigns
) with product
content through relevance. user based on their preferences. .
recommendations.
Attracts the . . . . .
Targeted . . Using Al to tailor ads to users' Dynamic social media ads
. attention of the right . .
advertising . interests. based on user behavior.
audience.
. Allows content Analyzing clicks, views, and .
User behavior . . yzing ’ . User data analysis for
. adaptation to interactions for a personalized . .
analysis . audience segmentation.
preferences. experience.
. Encourages repeat Recommending products and .
Individual & p . gp . Discount and bonus offers
purchases and offering personalized discounts .
offers . based on purchase history.
loyalty. based on purchase history.
Marketing thlmlges user Using .ChatbOtS and emall Automated chatbots for
. interaction and marketing for personalized . .
automation . . . customer interaction.
retention. interactions.

The main goal of personalization is to offer the
user the content that best suits their interests, behavior,
and preferences. Various methods of data collection
and analysis are used for this. One of the most common
is the analysis of user behavior on websites and in
applications. With the data provided by user activities
such as clicks, page views, purchases, and time on site,
exact profiles can be created to generate
recommendations and offers. This means that the
chances of the customer being interested in the offer
increase, thus raising the possibility of conversion.

To make content as personalized as possible,
companies make use of A/B testing and cohort
analysis in finding out which messages, images,
headlines, and even time intervals of interaction will
work best with users. These methods not only allow
them to segment their audiences but also optimize their
marketing campaigns in real time.

Dynamic advertising and recommender
systems also form part of content personalization.
Behavioral ads tend to be much more effective than
their static counterparts because they match the current
interests and needs of an audience [4]. Accordingly,
recommender systems with the use of ML algorithms
may suggest for a user those types of products or
services that would be of the most interest to them,
depending on their previous actions. The result is not
only a higher likelihood of a purchase but also an
improved user experience overall.

One thing to remember for the highest
effectiveness of personalized content is a balanced
approach: very aggressive personalization may give a
feeling of being tracked, which is exactly what users
would want to avoid. Thus, precautions are to be made
and ethical principles followed while dealing with
personal data.

In other words, personalization of content is a tool
for increasing  digital marketing campaign
effectiveness. It increases user engagement as well as
helps in strengthening loyalty and, subsequently,
conversion for higher financial results for the company.

Evaluating the effectiveness of innovative methods:
gamification and AR

Over the last couple of years, gamification and AR
have become key instruments in the armory of a digital
marketer. These innovative means of user interaction
are gaining traction because they enhance not only user
engagement but can also substantially better the
effectiveness of marketing campaigns. To evaluate how
these factors influence campaign results, it is essential
to consider their psychological effects, user responses,
and measurable business outcomes.

Gamification is the process of integrating game-
related elements into non-game processes, increasing
the drive for action through motivation. In digital
marketing, gamification can be implemented to create
fun, interactive user experiences by providing possibly
rewarding systems, achievements, leaderboards, and
other game mechanics. It is effective when it fits into
the marketing strategy and appeals to the needs of the
target audience [S5]. Research shows that mobile
applications and websites wusing elements of
gamification increase user retention by 30-40%, and
also contribute to increased engagement and repeat
visits [6].

The use of AR technology superimposes virtual
objects onto the real world with the help of camera-
enabled devices, such as smartphones and AR glasses.
In marketing, AR lets them create out-of-the-box,
immersive brand experiences that can considerably
improve brand perception and make people better
interact with the product. For instance, brands let
customers virtually try on clothes or cosmetics using
AR. This helps the user feel a deeper connection with
the product and aids in the making of a purchasing
decision. Studies also denote that AR can increase the
conversion by 94% and greatly improve customer
satisfaction when applied to marketing [7]. Moreover,
AR increases engagement: users spend 60% more time
in AR apps, what directly touches the brand
awareness [8].

However, not only technological implementation
but also proper integration into the marketing strategy
is decisive in the effectiveness of these methods. If
gamification and AR will be used rightly, taking into
consideration the interests and needs of the target
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audience, they are able to give a good growth of
engagement rates, increase the conversion, and
customer retention rate. In the same vein, it is critical
that these innovative approaches do not cross the border
of intrusiveness, as this could have the very opposite of
their intended effect and reduce the overall
effectiveness of campaigns by breaking down trust.

Gamification and AR are thus powerful tools for
improving the effectiveness of digital campaigns.
These innovative methods help not only to engage the
user but also to create a positive emotional perception
of the brand, which contributes to increased loyalty and
customer satisfaction.

Conclusion

For digital transformation, marketing requires
applying advanced technologies within companies to
gain better effectiveness in their strategies. Al, big data,
gamification, and AR have turned into important tools
in enhancing the business ability to change rapidly with
each market shift in order to face consumers. Brands
are able to greatly enhance audience engagement with
personalization and targeting powered by user behavior
analytics. Greater conversion rate and customer loyalty
is ensured as a result. Innovative approaches include
gamification, AR, creating unique user experiences,
building emotional connections with the brand, and
promoting repeat buying.

However, proper deployment of such technologies
not only requires technical readiness but also a strategic
move in line with actual business needs. This implies
that innovations must be harmoniously integrated into
the overall marketing strategy of the firm in order to
achieve sustainable, long-term gains. The prospects for
the development of these technologies promise not only
to improve marketing campaigns but also to create new
opportunities for the formation of a sustainable
competitive advantage, which in turn will lead to
increased financial performance of the business.

VK 331.91
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REGULATORY SAFETY IN MECHANICAL ENGINEERING: MODELS, PRINCIPLES AND
PROSPECTS FOR THE IMPLEMENTATION OF FOREIGN EXPERIENCE

Moskvina M.S." Kuznetsova E.A.' Sachenok D.A.

FSI ASRI for Occupational Safety and Labor Economics, Moscow. !
National Technological Research University “MISIS”, Moscow. ?

Cratbs TIOCBAIICHA aHAJIU3Y 33py6e)KHBIX HOPMAaTUBHBIX MOJAXOJ0B K OXpaHE TPpyJda B MAIIMHOCTPOCHUH, C

aKI[EHTOM Ha MPOW3BOJACTBO aBTOTPAHCIIOPTHBIX CPEICTB, IMPHUIIETIOB U MOIYIPHUIIETIOB. PacCMOTpEHBI TpaBOBEIE
U TEeXHUUYECKUE periaMeHTsl EBpomeiickoro coro3a, CesepHoit Amepuku, Asuum, Ascrpanun, FTOAP u CHI.
BrIsiBNIeHBI KiTFOUYEBbIE IPUHIMUIIBI 0OecTieueHus: 6e3011acHOCTH 000pyI0OBaHMs: BCTPOCHHAs 3aIlUTa, YIIpaBJIeHUE
OCTAaTOYHBIMHM PHCKAMH, SPrOHOMUYHOCTb, HUepapxus 3allUTHBIX Mep. [loka3zaHbl perHoHaIbHBIE Pa3IU4YUs B
HOPMAaTHUBHOW MOZEIH ¥ NOJX0AaX K OLIeHKe pUCKOB. CieTIaHbl BBIBOABI O BO3MOXHOCTH aJallTAlluM BISIBICHHBIX
pelleHHi B  HAallMOHANbHBIX U  KOPHOPATUBHBIX CHUCTEMAax OXpaHbl TpyJa Ha  OPEANPHUITUAX
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MalHoCTpouTenbHOro npodwmis. [IpeanoxkeHs! HanpaBiieHNs IEpeHOca NepeIoBbIX MpakTHK B kKoHTekeT CHI ¢
yu€ToM 0TpacieBol crienn(pUKH 1 HEOOXOJUMOCTH MOBBILICH!US] HOPMAaTHBHOW COTJIACOBAHHOCTH.

The article presents an analysis of international regulatory approaches to occupational safety in mechanical
engineering, with a focus on the production of motor vehicles, trailers, and semi-trailers. Legal and technical
standards from the European Union, North America, Asia, Australia, South Africa, and CIS countries are reviewed.
Key principles of equipment safety are identified, including built-in protection, residual risk management,
ergonomics, and the hierarchy of protective measures. Regional differences in regulatory models and risk
assessment approaches are discussed. The article outlines the potential for adapting selected international practices

within national and corporate occupational

safety

systems in mechanical engineering enterprises.

Recommendations are proposed for transferring effective regulatory mechanisms into the CIS context, taking into
account sectoral specifics and the need for regulatory harmonization.
KaioueBble ci10Ba: oxpaHa Tpy/ia, MalllMHOCTPOEHHE, HOPMATHUBEI, PUCKH, 0€3011acCHOCTh 000y 10BaHHS
Keywords: occupational safety, mechanical engineering, regulations, risk management, equipment safety

BBenenue

Pocr TEXHOJIOTUYECKON CJIO’)KHOCTH "
(hYHKIIMOHATTPHON  HACBIICHHOCTH  COBPEMCHHOT'O
MAIIHHOCTPOHUTEIBHOTO  000OpyIOBaHMSA, a TaKke
y)KeCTOUeHHe TpeOOBaHWKH K IPOHM3BOJACTBEHHON
Oe3omacHOCTH ~ OOYCIaBIMBAIOT  HEOOXOIUMOCTH
MOCTOSTHHOTO Pa3BUTHSA HOPMATHBHOW 0a3wl B 00JIacTH
oxpassl Tpyna. OcoOeHHO OCTpO 3Ta 3agada CTOUT B
CerMEHTE  MAIIMHOCTPOCHUS  ABTOTPAHCIIOPTHOTO
npoduisi, TIC COYCTAIOTCA  KPYMHOrabapuUTHBIC
KOHCTPYKILIMH, TOJBIXKHBIC 3JICMEHTHI, paboTa B
OTpaHMUEHHBIX TPOCTPAHCTBAX W B3aWMOJCUCTBUE
YelioBeKa C aBTOMATHU3UPOBAHHBIMH CHCTEMAaMH.
HecmoTpss Ha  Hamuyume  TrapMOHU3UPOBAaHHBIX
cTaHgapToB, uaeHTHYHBIX [SO u EN (B wacTHOCTH, B
cepe 0O€30maCHOCTH MANIMH W TPOCKTHPOBAHHA),
HOpMAaTHBHOE 00ECIeUeHHe OXPaHBI TPyAa B CTpaHaX
CHI' ocraércst HEIOCTaTOYHO OTPACIEBBIM, CIIA00
aJanTHPOBAHHBIM K  CICIU(UKE COBPEMECHHBIX
MIPOM3BOJICTBCHHBIX TIIPOLIECCOB M JIEMOHCTPHPYET
OTpaHUUYEHHYIO MHTETPALIUIO0 PUCK-OPUEHTUPOBAHHOTO
MOJIX0/1a Ha YPOBHE 00513aTECIbHBIX TPEOOBAHUIA.

JIOTIONMHUTENBHYI0  aKTyalbHOCTh  JIAaHHOMY
HanpaBleHUI0 Nmpuaaér ToT ¢akt, uro B 2025 romy
WCTEKaeT CpPOK JIEHCTBUS 3HAUUTEIHHOTO MacCHBa
IIpaBun mo oxpane Ttpyna (IIOT), yTBepkIEHHBIX B
paMKax HAIIMOHAJIBFHOTO PETyITUPOBAHUSA. JTO CO3MAET
OKHO BO3MO>KHOCTEH JUTSI aKTyaIH3allid HOPMaTHBHOMH
0a3pl ¢ Y4ETOM TEpeOBOTO 3apyOeKHOTO OIIBITA,
0COOCHHO B TEXHWYECKH HACHIIICHHBIX OTPACIIIX,
TaKHX KaK MaIlIHHOCTpOeHHUe. Vcronp30BaHne HAydIHO
000CHOBaHHBIX U TPAKTHUKO-OPHEHTUPOBAHHBIX
MOJXOJIOB,  pPEajM30BaHHBIX B  MPABOBBIX H
TEXHUYECKUX CHCTeMax JApPYyTUX CTpaH, CIOCOOHO
MOBBICUTh  3(P(PEKTUBHOCT, M KU3HECTIOCOOHOCTH
HOBBIX MOKOJICHU OTPAaC/ICBBIX TPSOOBAHUIA.

Henab0 HACTOSALIEr0 HCCJIEIOBAHMS SIBIISICTCS
BBISIBIICHHE TICPCIICKTHBHBIX HAIIPABICHUN BHEIPECHUS
3apyOC)KHBIX HOPMATHUBHBIX pEIICHHH B 00JacTu
OXpaHBl TPylla B KOHTEKCTC MAIIMHOCTPOHTEIBHBIX
MPOU3BOJICTB aBTOTPAHCIIOPTHOTO MPOQUIIS, C OMOPOH
Ha aHaJIW3 JACWCTBYIONIMX CTAaHAAPTOB, IPAaBOBBIX
AKTOB M KOJEKCOB TPAKTHUKU Pa3IMYHBIX CTpPaH W
PETHOHOB.

MeToa0J10TUsl UCCIEA0BAHUSI OCHOBBIBAETCS Ha
MEXCTPaHOBOM CpPaBHUTEILHOM aHanm3e
HOPMAaTUBHBIX JIOKYMEHTOB B 00JIACTH OXpaHbI TPYAa,
BKJIOYasi  AWPEKTUBBl  EBpomeiickoro  coro3a,
cragaaptel ISO, EN, ANSI, CSA, HanuoHajbHbIE

3akonbl CIIA, SInonuun, ABctpamuu, IOAP, Kurtas, a
takke craggaptet CHI.  OtOop  HMCTOYHHKOB
OCYUIECTBIISIJICSI Ha OCHOBE HX MPUMEHHUMOCTH K
MaIIMHOCTPOCHHUIO, OXBaTa TEM IPOCKTUPOBAHMUSA,
SKCIUTyaTalldl W TEXHWYECKOTO  OOCIYyXHBAaHUS
0o0OpyIOBaHUA, a TaKKe WHTETPAlMA TPUHIUIIOB
ynpaBieHUs TpoPecCHOHANEHBIMA PUCKAMH.
3agayu Mccae0BaHUsI BKIIIOYAIIH:

e aHAIM3 JEUCTBYIOIIMX  MEKIYHAapOJHBIX
HOpMaTI/IBHI)IX CHUCTCM, pernaMeHTprIome
0€30MacHOCTh MAIIINH;

e BhIcJCHHE OOmMHUX ©  chenuduIeckux
moaxoa0B K praBHeHI/IIO HpOI/I3BOJICTBeHHI)IMI/I
PHCKaMH;

e oOmpeneieHHE HOPMATHUBHBIX  3JIEMEHTOB,
PpeTIEBaHTHBIX K YCIIOBHAM MPOU3BOICTBA
ABTOTPAHCIIOPTHOM TEXHUKH;

e  (opMmyHpoBaHHUE TpEUTOKEHH I o

UCTIONB30BAHUIO 3apyOEXHOTO OIbITa B Pa3BUTHH
OTE4YEeCTBCHHOIl HOpMaTUBHOM Oa3Hl.

Hay4nasi HOBU3Ha HCClIeI0BaHUS 3aKJII0OYAETCS B
TOM, YTO BIEpPBbIE BBIIOJHEHO KOMIUIEKCHOE
COIIOCTaBJIEHHE HOPMATHUBHBIX TPeOOBAaHUM K OXpaHe
TPyAa B MAIIMHOCTPOCHHHU B IIECTH MaKpOPErHOHAX
mupa (EC, CeBepnast Amepuka, Asus, ABcTpanus,
A¢puxa, CHI) c¢ otpacmeBeiM (okycom Ha
MIPOU3BOJICTBE ABTOTPAHCHOPTHOW TeXHUKHU. Takoi
MOJXOJ] TIO3BOJMJI HE TOJIBKO CHCTEMaTH3HUPOBATh
CYIIECTBYIOIIE MOJEIH pETYJIMPOBaHUS, HO W
BBIABUTH  DJIEMEHTHI, HauOoJee TPUTOAHBIE K
ajlanTaluy B KOHTEKCTE HallMOHAILHON HOPMaTUBHOM
Cpenpbl.

IIpakTHyeckasi 3HAYMMOCTB HCCIICTOBAHHA
OIIPEEIAETCd BO3MOXHOCTBIO HCIIOJIBb30BAHUS €T0
pe3ylIbTaTOB MpH  pa3paboTKe U  aKTyalu3aluu
KOPIIOPaTHBHBIX CTaHIApTOB, BEJOMCTBEHHBIX
periIaMeHTOB M HOPMATHUBHBIX aKTOB, HAIIPABICHHBIX
Ha MOBBIILIEHHE YPOBHA OXpaHbl TpyAa Ha
MAaIIMHOCTPOUTENbHBIX IPEATPHUITUAX.

CreneHb NpopadoTAHHOCTH TEMbI

Bomnpocsl oxpaHbl TpyzAa B NPOMBIIUIEHHOCTH, B
TOM 4YHCJI€ B MalIMHOCTPOEHHUHU, JOCTaTOYHO IIMPOKO
MIPECTaBICHBl B COBPEMEHHON HAYYHOH JUTEeparype.
AKTHBHO DPa3BHBAIOTCS HAIIPABICHHS, CBSI3aHHBIE C

HOpPMaTMBHOW  perjiaMeHTalMed yCJIOBUH  Tpyna,
aHaTM30M TMPO(ECCHOHATBHBIX PHUCKOB, OICHKOM
3¢ PEeKTHBHOCTH (yHKIMOHUPOBAHUS CUCTEM

ynpaeneHus: oxpanoir Tpyaa (CYOT), moarotoBkoi
CHCHHANIACTOB W  (OPMHPOBAHHUEM  OTPACICBBIX
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cTaHiapToB. B TOo ke Bpems NpoBeAEHHBIH 0030p

IMOKa3bIBACT, YTO HCCICAOBAHHA COCPEAOTOYCHBI
NpCUMYIICCTBEHHO Ha  YPOBHC OGIIICCI/ICTGMHI)IX
np06neM, TOrAa KakK HOPMAaTUBHOC obecrieyeHre

0€301acHOCTH MPOU3BOJICTBEHHOTO 000Dy IOBaHHSI KaK
CaMOCTOSTENbHBIN NpEeaIMET aHAIM3a OCBEILEH KpaliHe
OTPaHUIECHHO.

Cpenn MPHUOPUTETHBIX HaIpaBICHUH
OTEYECTBEHHBIX UCCIIEJOBAaHUHN MTOCIEIHUX JIET 0c000e
BHUMaHHE YJAENACTCS CHCTEMHBIM BOIIPOCAM OXPaHBI
Tpyxa. Taxk, B pabore C.A. ®aycrosa u K.P. Manasna
[4] umccnmemyercss mpoOiieMa HOPMATHBHOTO CTaTyca
cUcTeMbl ympaBieHus oxpaHoit Tpyra (CYOT) B
KOHTEKCTe €€  COOTHOIIEHUS ¢  Ipoueaypoit
crienuaibHOW oneHkn ycuoBuit Tpyma (COVYT).
ABTOpBl  A€NalOT BBIBOJ, O HECOIJIACOBAaHHOCTU
MPaBOBBIX U METOJUYECKUX OCHOB, UTO 3aTpyAHSAET
MHTETPALMIO PUCK-OPHEHTHPOBAHHBIX MoOAENeil B
MPaKTHKY PEATIPUATHH.

B wuccrenoBannu JI.U. BopoOWHCKOI u COaBT.

(2022) cmemaH aKmEeHT Ha BHEAPSHWH PHUCK-
OpUCHTHPOBAaHHBIX  TOAXOJOB B  OpraHH3alHAX
MIPOMBIIIJIEHHOTO pouIs. PaccmatpuBaroTcst

OpraHHM3alOHHbIC 0apbephl U KaJpOBbIE OTPaHUYCHUS
npu  mepexoie OT (OPMaIbHOIO COOTBETCTBHS K
YIPaBICHUIO Ha OCHOBE OIEHKH U MPEAOTBPALICHUSA
npodeccroHanbHBIX PUCKOB [1].

[TpoGnema MOAroTOBKY CIELUAINCTOB 110 OXPaHe
TpyZa ¢ y4éToM aKTyaJlbHBIX TpeOoBaHWH mH(ppPOBOI
TpaHcopmanmyn aHamm3upyercss B pabore H.M.
Ily3bipeBa u coaBt. [3]. HccrnenoBaHue BBISBISET
pacxoxIeHue MEXIY JEHCTBYIOIUMHA
npodeccHOHANBHBIMY CTaHIAPTAMH U NIPAKTHIECKUMHU
3aJadaMu NPEANPHUATHH, 9TO IPUBOAUT K KaApOBOMY
nedunury u CHIDKEHUIO s PpeKTUBHOCTH
¢yaxknnornpoBanus CYOT Ha 00bekTax C BBICOKHM
YPOBHEM TEXHOTEHHBIX PHCKOB.

B ny6nukaiuun B.B. HoBukoBa u coast. (2023)
MPEMETOM aHalIN3a CTAHOBATCS KOJINYECTBEHHBIE U
9KCIEPTHBIE METOJBl OLEHKH YPOBHS OpraHM3aIlUH
OXpaHbI Tpyna. ABTOpHI 000CHOBBIBAIOT
HE0OX0IMMOCTh pa3BHUTHS JMarHOCTHYECKUX
WHCTPYMEHTOB JUIi  BHYTPEHHETO MOHHTOPHHIA
COCTOSHHUS CYOT, B TOM qHCIIe B
MAaIIMHOCTPOUTENBHOM OTpacid, TAe 3HAYUTEIbHYIO
9acTh pHCKA COCTAaBIAIOT OJKCIUIyaTallUOHHBIE U
KOHCTPYKTHUBHBIE (hakTopsl [2].

OTnenbHOE HaIpaBleHHE — AaHAIW3 MPUYHMH
MIPOM3BOJICTBEHHOTO TPaBMaTH3Ma U 00paTHast CBS3b B

HOpMOTBOpuecTBe. B pabore M. I'padkunoit u
coaBTOpPOB [7] paccMaTpUBAIOTCS TEXHUUYECKHE
NPWYMHBl ~ HECYACTHBIX  CI[yYaeB:  OMIHOKH B

KOHCTPYKIUH, TeeKThl 000pyI0BaHUS, HEJOCTATKH B
TEXHOJIOTHSIX. ABTOPBI MpEIJIaraloT HCIO0Jb30BaTh
MAacCHUB JAHHBIX 00 MHIIUIEHTaX B KAYECTBE OCHOBAHUS
UiT  MOAM(HUKAUM  HOPMATHUBHBIX  TpPEOOBaHMIA,
BKIJIIOUasi TexperaameHTsl W orpacieBbie  [IOT.
JlenaeTcsi aKIGHT Ha CO3JAaHUU JUHAMHUYHON Oa3bl

oOpaTHOW  CBSI3WM,  CBSI3aHHOM € IMPAaKTHKOM
peryInupoBaHusl.
Ot HampaBiieHHS  (GOPMHPYIOT  3HAYUMYIO

HCCIIEA0BATCIIbCKY IO 68.3y, OIHAKO, KaK ITOKa3bIBacT
KOHTCHTHBIN aHaJnu3 JIMTEPATYPhI, BOIIPOCHI

HOPMAaTHBHOI'O o0ecneyeHusi 0€30MacCHOCTH MAIlMH 1
000py/IoBaHMs KaK YacTH OXpaHbl TPYAA OCBEIICHBI
(parmMeHTapHO, a TEMaTHKa CPAaBHUTEIHHOTO aHAIU3a
MeXTyHapOIHBIX Mozenen periaMeHTanuu
MIPOM3BO/ICTBEHHOH 0€30M1aCHOCTH B MAIIMHOCTPOSHHUHU
MIPAKTUYECKH OTCYTCTBYET.

Hu B 0qHOM M3 pacCMOTPEHHBIX UCTOYHUKOB HE
MPEICTaBICH CHCTEMHBIH  0030p  3apyOeHBIX
JUPEKTUB, KOJIEKCOB TMPAKTHUKHM M  CTaHAApTOB,
MIPUMEHSAEMBIX Ha MPEINPUATHAX IO HPOHU3BOACTBY
aBTOTPAaHCIIOPTHBIX CpPEICTB, MIPHULIETIOB u
nonynpuuenos. OTCyTCTBYyeT Takke aHaIU3 HX
NPUMEHHUMOCTH K aKTyalu3allud OTEUeCTBEHHBIX
MIpaBUI MO OXpaHe TpyJa, HEOOXOAMMOCTb KOTOPOH
0COOEHHO OCTpa B CBSI3M C 3aBEPUICHUEM CpOKa
neiicteus OonpiuHcTBa [TOT B 2025 rony.

B 3apyOexHoil HaydHOU NuTepaType BoIpocaMm
HOPMAaTHBHOTO  PETYJIUPOBAHMS  OXpPaHBl  TpyJa
YAEISeTCsl 3HAUUTEIbHOE BHUMAaHHE, OJHAKO aKLEHT
JenaeTcss NPEHMYIIECTBEHHO Ha OONIECHCTEMHBIX
aCIeKTax pEryJsITOPHOM MONHUTHUKH, B TO BpeMs Kak

HOPMAaTHBHOE obecrieueHne 6e3zomacHoCTH
000pYy/IOBaHUS U TPOM3BOJCTBEHHBIX IPOLIECCOB B
OTpacyeBO’ HIPUBSI3KE (mampumep, K

MaIIMHOCTPOCHUIO MJIM aBTONPOMY) HCCIEIyeTcs
3HAYUTENIBHO PEKe.

Haubonee  mpopaOoTaHHBIM  HampaBJICHHEM
SIBISIETCS. M3YYEHHE DETYJISATOPHBIX HHTEPBEHIUN H
MoJieNell IpaBoBOTO BO3IcHCTBUA. Tak, B pabore A.
Bonnebepr u COaBTOTOB [6] BBITIOJTHEHO
CHCTEMAaTHYeCKOe  KapTHPOBaHHE  JIOKA3aTEIbCTB
(EGM), oxBatbIBaoIee MIECTh TUIOB MHTEPBEHITUI:
HOPMOTBOPYECTBO, MHCICKIINH, CAHKIIUH, OOYyUICHHUE,
KOHCYJIbTUPOBAaHHE ¥  CTHUMYJHPYIOIMIHE  MEpHL
ABTOpBI KOHCTaTHPYIOT BBICOKYIO CTETIeHb
W3YYEHHOCTH HHCIEKIIMOHHOW JIeATENbHOCTH, HO
NOIYEPKUBAIOT HEXBATKy UCCJIEJOBAHUM o
HOPMAaTUBHBIM CTpaTerusim u obyJaromum
WHCTPYMEHTaM.

B cratee @. bmanka u coaBTOpoB [5] akKieHT
clIeTaH Ha MOBEJICHYECKOM MTOIXO/IC K
PEeryJIupOBaHUIO, peanu30BaHHOM HSE
BenukoOputannu. HccnenoBaHue IeMOHCTPHPYET
(¢ (GEeKTUBHOCTh MSITKHX MEXaHHU3MOB («upstream
toolsy), OJTHAKO MpHU3HAET OTPaHUYCHHOCTh
JOKa3aTeNnbHOW ©0a3bl W ONHCATENBHBIN XapakTep
OoNBIIMHCTBA  pe3yidbTaToB. MWX  HccheaoBaHue
(dokycupyercs Ha oneHKe 3P PEKTUBHOCTH HHCIICKIUI
U caHkuui. Jlemaercs BBIBOJ, YTO J(PQPEKT OT
PYTUHHBIX IPOBEPOK HUXKE, U€M OT (POKYCHBIX H PHCK-
OPUEHTUPOBAHHBIX BU3UTOB. [ToguépxuBaercs
HEOOXOJUMOCTh aNanTalud (OPMBI PETyISITOPHOTO
BMELLIATENIbCTBA K OTPACIECBBIM U TEXHOJIOTMYECKUM

YCIIOBHSIM.
IIpaBoBEIe ACTIEKTHI peryaupoBaHus
paccMOTpeHBl B CTaTb€ T[PYMNNbl HUCCIEAOBaTeNeH

HCIIAHCKOTO yHUBepcuteTa r. Manara [10], B koTopoit
AHATM3UPYETCS HSBOIIONHS MOIXOA0B B CTpaHaX C
Pa3BUTOM TEXHUYECKOW HOPMATUBHOM CHCTEMO.
Jemaercs axkmeHT Ha OTCTaBaHWHM HOPMATHBOB OT
peasbHBIX ~ HPOEKTHBIX ~ PUCKOB, OCOOCHHO B
MaIlIMHOCTPOCHUH.  ABTOpP  MOTYEPKHUBAET, UTO
(dopManbHO TNPOpabOTaHHBIE HOPMBI OKa3bIBAIOTCS
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ciabo mHpUMEHMMBIMH  0e3  yuéra  crneruduKu
KOHCTPYKTHBHBIX PELICHUI U yCIOBHUIA 3KCILUTyaTaluu

000pyOoBaHUs.

K oroii xe kareropum oTHOcuTCs padora M.
Tooma [11], B KOTOpOU 000CHOBBIBAETCS
HEOOXOIUMOCTh ¢dopmupoBaHUS rI100aIbHOTO
PETYIATOPHOTO  MOAXOJa K HPOMBIIIICHHOHN
6e3omacHoCTH. ABTODp YKa3bIBacT Ha
(parMeHTapHOCTh  NMPUMEHEHHS  MEXIYHapOIHBIX
craggapro  (ISO 12100, ILO-OSH 2001) wu
OTCYTCTBHE EAMHOTO MEXaHH3Ma COTJIACOBAHUS
TpeOoBaHMII K  ©Oe30macHOMY  NPOEKTHPOBAHHUIO
0o0Opy/ZOBaHUsI B TpPaHCHALMOHAIBHBIX IIEMOYKAX
MOCTABOK.

Emé€ oxHy rpynmy uccleqOBaHMH COCTaBIISIOT
paboThl, HampaBlE€HHbIE Ha W3Y4YE€HHE HHTErpaluu
HOPMAaTHUBHBIX TpeboBaHUI B CUCTEMY
MIPOM3BOJICTBEHHOTO MEHEKMEHTa. Tak, B paMmKax
CBOETO HCCIICJIOBAHMS TYPELKHE yIeHBIC aHATU3UPYIOT
B3aMOCBS3b ~ MEXKIY  CHCTEMaMH  yIIPaBICHUSI
kagectBoM (TQM) u oxpanoit tpyma [8]. ABTOPHI
JIENAlOT BHIBOJ O TOM, 4YTO 0€3 CTIHMYJIOB K
COJICp)KaTeNbHON HMHTErpallid HOpMaTHBHas 0a3za
NPUBOAMT JIMIIb K (OPMAIBHOMY COOTBETCTBUIO U
otuyxaéHHOCTH CYOT 0T Npon3BOACTBEHHOTO IIUKJIA.

CMexHBIN MIOJIXO1 JIEMOHCTPHPYET
MEeXAyHapoJHass  rpynma  uccieaoBarenen  [9],
mpejyiaras  TEeXHHYECKYyH0  MOJENb  TPaHCIALUH
TpeOOBaHUI MO OXpaHEe TPyAa B MAIINHOYHTAEMBIC
(hopmaThr TUTS CHUCTEM ABTOMATHYECKOTO
TUTaHUpOBaHUA. lVccremoBaHue WILTIOCTPUPYET, Kak
HOPMATHBHBIC PETJIAMEHTHI MOTYT OBITH BCTPOCHEI B
IUQPOBBIE TPOMBINIICHHBIE apXUTEKTYPhI, OJHAKO
MOTUIEPKUBACT, UTO TakKas WHTErpanusi TpedyeT
[IPEeBAPUTEIIbHOM aJanTallid HOPM K HMH)KEHEPHOH
JIOTHKE MTPOCKTHPOBAHUS.

Takum o00pa3oM, Kak OTEYECTBEHHBIE, TaK H
3apyOe)KHBIC HCCICIOBAHUS B 00JaCTH OXPaHbI TPya
JIEMOHCTPUPYIOT YCTOMUYMBBIA MHTEPEC K CUCTEMHBIM
acTieKTaMm peryJIupoBaHUsA: B poccuiicKux
My OTAKaIUsIX npeoOamaer aHamn3
¢yakunornpoBanus  CYOT, BHempeHHsS — pHCK-
OpPHEHTHPOBAHHBIX TOJXOIOB M TIOJTOTOBKH KaJpOB, a
B MEXTYHAPOTHOM TuTeparype BHUMAaHHE
COCPEIOTOYCHO Ha PETYIATOPHBIX HHTCPBEHIIHAX,
MHCTUTYLMOHAIBHBIX MOJENAX W WHCIEKIIMOHHOM
npaktuke. [Ipu 3TOM Kak B HallMOHAJIBHBIX, TaK U B
3apyOe)KHBIX HMCTOYHHKAX BOIPOCH HOPMAaTHUBHOIO
obecrieueHns 6€30MacHOCTH 000PyAOBaHUSA, OCOOCHHO
B OTPACJIEBOM KOHTEKCTE MAITHHOCTPOCHUS, OCTAIOTCS
(hparMeHTapHO OCBEIEHHBIMU.

OcobeHnno 0cTpo OIyIIAeTCS JIeQuIuT
COTMOCTAaBUTENBHBIX HCCIEJOBAaHUM, IO3BOJSIOMINX
BBISIBUTH ~ NPUMEHUMBIE  3apyOeKHBIE  MOJEINH,
aJanTUPOBaTh UX K  YCIOBUSIM  NPEANpPUATHI
MAaIIMHOCTPOUTEIHHOTO MPOQUIIS U UCTIOJIB30BATh IPU
aKTyalIM3alllu MIPaBUiI IO oXpaHe Tpyaa. OTCyTCTBYIOT
TakkKe paboThl, aHAIM3UPYIOUINE CTPYKTYpy U
COJIEpXKaHNE MEXAYHAPOTHBIX TUPEKTHB, CTAHIAPTOB
1 KOJIEKCOB MPAKTUKH C TOYKH 3PEHUS UX WHTETPAIlUN
B TIPOLECCHl TPOEKTHPOBAHMS, OJKCIUTyaTallMd U
TEXHUYECKOTO 00CITyKUBAHUS 000PYyTOBaHUS.

HaCTOﬂHIee HUCCICO0OBAHUC HaIpaBJICHO Ha
BOCIIOJIHCHHUE JTOI'0 HAY4YHOI'O npoGena. BHepBLIe

NIPEATIOKEH  CTPYKTYPUPOBAHHBIH  CPaBHUTENBHBII
aHanu3 3apyOeXHBIX HOPMAaTHBHBIX pELICHHH, C
OTpaciIeBBIM ¢oxycom Ha MIPOU3BOJICTBO
aBTOTPAHCIIOPTHBIX CPEACTB, TIPHLIETIOB "

MOJTYNPHULENOB, X AaKIEHTOM Ha BO3MOYKHOCTH
TapMOHM3AIMM W IEpeHOoca IyYIIMX NPakTHK B
KOHTEKCTE TpAAyLIEN aKTyalu3aluud pPOCCHUHCKHUX
MIPaBUJI IO OXpaHe Tpya. Takas MOCTaHOBKA BOIIpOCa
MO3BOJIIET HE TOJBKO PACIIUPUTH MOJNE HAaydHOH
JUCKYyCCUM, HO M c(OpPMHPOBATh IPAKTHYECKHE
TIPEATIOKEHHS U1l MOJIEPHU3AIIMY HOPMAaTUBHOM 0a3bl
C Y4€TOM COBpPEMEHHBIX TpEOOBAaHUH K HPOEKTHOM
0e301macHOCTH ¥ NPO(DUIAKTHKE MPOPECCHOHAIBHBIX
PHCKOB.
O0ocHoBaHNe BLIOOPa CTPAH A/ aHAIN3A

Beibop pernoHoB W CTpaH, OXBAaueHHBIX B
HACTOAIIEM HCCIIENOBaHNH, MPOJUKTOBAH
HEOOXOANMOCTBIO IIPEACTABICHNS PENPE3CHTATHBHOTO
CIIEKTpa HOPMATHUBHBIX IOJIXOJIOB K OXpaHe TpyAa B
MaIIMHOCTPOCHUM, a TaKXe Y4YETOM pasuuuid B
YPOBHE  TEXHOJIOTMYECKOW  3PENOCTH,  MOJENH
peryJMpoBaHuUs U PErHOHAIBHOM crienuduke.

B aHanu3 BKIIOYEHBIL:

— EBpomneiickuii cor03 — kak ojHa U3 Hauboiee
Pa3BUTBIX HOPMAaTHUBHBIX CHCTEM, TI/i¢ JEHCTBYET
rapMoHu3upoBaHHas ceth cTaHgaptoB (ISO/EN) u
TIpsSIMBIC peTJIaMeHTHI EC, OXBaThIBAIOIIHC
0e3omacHOCTE O0OPYZOBaHUS W YCIOBHH TpyZa Ha
BCEX 3Tarax )XKU3HEHHOTO IIUKJIA;

— Ceeprast Amepuka (CIHA un Kamama) —
Onmaromapst  3peNOCTH  OPTaHHM3AIOHHO-TIPABOBBIX
Mojened W aKTUBHOMY  TNPHMEHEHHIO  PHCK-
OPHEHTHPOBAHHBIX IOJIX0/I0B B YIPABICHUU OXPAHO
TPy a;

— Asus (SInonus u Kurait) — xak npumep cTpan
c BBICOKOI TEXHOJIOTUYHOCTHIO
MalIMHOCTPOUTEIBHOTO MPOM3BOJICTBA u
OJTHOBPEMEHHO PpA3JIMYHBIMU MYyTAMH  aJanTaluu

MEXIYHAPOJAHBIX ~CTAHJAPTOB B  HAIMOHAIBHYIO
MPaKTHKY;

— ABcTpanusi — Kak TOCyIapCTBO C pa3BUTOU
cucremor WHS (Work Health and Safety),

Oazupyromieiicst Ha 003aTeNbHBIX KOJICKCAaX PaKTHKHY,
UHTETPUPOBAHHBIX B HOPMAaTHBHYIO CHCTEMY;

— Adpuxka (FOAP) — xak mnpencraBuTenb
Pa3BUBAIOIIMUXCS 3KOHOMHK, TIJIeé CHCTEMa OXPAaHBI
TpyJla ONHMPAETCs Ha IEPCOHATIbHYIO0 OTBETCTBEHHOCTh
U IalITallMIO0 MEXKIyHApOTHBIX MOJENEH K JIOKaIbHBIM
YCIIOBHSAM;

— CHI' — B cuily MCTOpUYECKH CIOXKUBILIEHCS
yHuUKanuu cra"gaproB ¢ cucremod EN m ISO, a
TaKKe TPEJNCTOSMIe MaclTabHOW —aKTyaJIn3aluu
HAIMOHAJIBHBIX MIPAaBUJI IO OXPaHE TPyJa.

Takoit mombop reorpaduu aHanMza IMO3BOJISIET
paccMaTpUBaTh HE TOIbKO YHUBEPCAIbHBIE IPUHIIUIIBI
HOPMATHBHOTO PETYJIMPOBaHMUA, HO W OTpacieBBIC

MOAXO/IbI, OTpaxkarolue cnermduKy
MAalIMHOCTPOUTENILHOIO  CEKTOpa B PAa3IM4YHBIX
SKOHOMMYECKUX, TEXHOJIOTMUECKUX U KYJIbTYPHBIX

KOHTCKCTax. KpOMe TOTr0, UMEHHO JTU PETUOHBI Ha
IIPAKTUKE HanboJiee 4acTo YOOMHUHAKOTCA B 3allpocax
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PETYJIATOPOB M OTPACIIEBBIX SKCIIEPTOB KAK OPHEHTHPHI
JUIL MOJAEPHHU3AlMM OTEYECTBEHHOW HOPMAaTHBHOM
6as3sl.

EBponeiickuii coro3

B EspomneiickoM cor3e oxpaHa
MAaIIMHOCTPOSHUN peryampyercs
B3aUMOCBSI3aHHBIX ~ JUPEKTUB M CTaHIapTOB,
0o0pasyommx €IWHYyI0 HOPMAaTHBHYIO  CHCTEMY,
OXBATBIBAIOIIYI0 NPOEKTHPOBAHUE, MPOU3BOJCTBO H
SKCIUTyaTaluio obopynoBanus. LleHTpambHOE MECTO
3aanmaer JupexktuBa 2006/42/EC o MmammuHax,
yCTaHaBJIMBAIOIAs OCHOBHBIE TpeboBaHus
oe3omacHoctu (EHSR) gy mammH u cOOpOYHBIX
KoMmIulekcoB. OHa  00s3bIBae€T  NPOEKTUPOBATH
obopyznoBaHue C Y4€TOM BCEX IPEIIoJiaracMbIX
pPHCKOB, oOOecre4ynBaTh BCTPOCHHYIO O€30I1aCHOCTb,

TpyAa B
KOMIUIEKCOM

UCIIONIb30BaTh ~ TEXHUYECKHE Mephl  3alluThl U
MPEIOCTaBIATh  WHPOPMALIUI0 00  OCTaTOYHBIX
OITACHOCTSX. Ocoboe BHHMAaHUE yaemnsercs

YCTOHYMBOCTH MAIlINH, 3PTOHOMHUKE U TPEOOBAHMIM K
conpoBoxaatomen gokymentauuu. C 2027 rona
mupexktuBa Oyzmer 3ameHeHa Peraamentom (EC)
2023/1230, YCUIIMBAIOIIIUM UPPOBYIO
COCTaBIIAIONIYIO, ITPOCIIEKUBAEMOCTh KOMIIOHEHTOB U
MEXaHU3MBI OLIEHKH COOTBETCTBUS.

JononuurenabHoO JIEUCTBYIOT JupextuBa
2009/104/EC  (9kcIutyaTaiiuoHHas  0OE30MAacHOCTh
pabouero ob6opynosanus) u Jupektua 98/24/EC
(pabota ¢ xumudeckuMu areHTamMu). OHU JOTIOTHSIOT
MIPOEKTHEIEC TPEOOBAHIS HKCILTY aTAI[HOHHBIMH MEpaMH
U 00€CleunBalOT IEIOCTHOCTh PETYIMPOBAHUS II0
BCel MPOU3BOJACTBEHHOM LIETIOYKE.

Oco0yto poins B EC urpatot rapMOHH3HPOBaHHBIE
CTaHIAPTHI, BKIIFOYAS:

e EN ISO 12100 — oOcCHOBHOW cTaHAApPT MO
UIeHTU(HUKALIME ONIACHOCTEH U yIIPaBJICHHUIO PUCKAMU;

e EN 547 (qactu 1-3) — aHTpOomoMeTpuiecKue
mapamMeTpsl Uil MPOEKTHPOBAaHUS Oe30IacHBIX 30H
JIOCTYTIA,;

e EN
TIPHHITHIIEL,

e EN 349 mw EN 953 — TtpeboBaHus X
3alIUTHBIM OTPAXKICHHUSIM, 3a30paM H yCTPOHCTBaM.

XapakTepHOM YepTOH €BpONENHCKOro Moaxoaa
SBISICTCS HMEpapXys Mep 3aIluThl, NpU KOTOPOU
MPUOPUTET OTHAeTCAd YCTPAHEHHIO OIACHOCTH Ha
CTaJuM TPOEKTHPOBAHHA, a HE TOCIEAyIOIEeMy
npumenennto CU3. Kpome Toro, mpouemypsl OLEHKH
COOTBETCTBUS Pa3IMYalOTCAd B 3aBHCHMOCTH OT THIIA
000pyIOBaHUS: JUIS CTaHJIapTHBIX MaIluH
JIOITyCKaeTCsl BHYTPEHHSSI MpOBEpKa IPOEeKTa, TOornaa
Kak JJIsl ONAacHBIX (HampuMep, MPEeccoB, MOJbEMHBIX
wiatopMm) TpeOyercst o00s3aTeNbHOE IIPHUBJIICYECHUE
HOTH(UIIMPOBAHHOTO OpraHa.

[IpousBosiCTBEHHBIE JMHUM W 00OpYyJOBaHME,
UCIIOJIb3yEMbIE B aBTOIIPOME (CBAPOYHBIC KOMIUICKCHI,
KaHTOBaTeJIM, COOpOYHBIE MOCTHI), MOMANAIOT O
oTIpeieNeHHe MAIIIH MM KOMITOHEHTOB 0€301acHOCTH
M, COOTBETCTBEHHO, IIOJ JEHCTBHE JMPEKTHBEIL.
Buenpenne tpeboBanmit EN ISO 12100 m EHSR
MO3BOJISIET CHU3UTH OCTaTOYHBIE PUCKH YK€ Ha CTaIuu
pa3paboTku, a HaJIn4ne CE-mapkupoBku

614-1 — oOmme >proHOMUYECKHE

TIOJTBEPIKIAET COOTBETCTBHE OOOPYAOBAHUS HOpMam
EC.

Takum  o0OpazoMm, cucTeMa pPEryJIUpOBaHUS
oxpanel Tpyma B EC mpencraBuser  coboit
HMHTETPUPOBAHHYIO KOHCTPYKIIMIO, B KOTOPOH HOPMBI
MIPOCKTUPOBAHMS,  OKCIUTyaTallMd, TUTHEHBI U
YIpaBJICHUS PUCKaMHU pabOTAIOT B CBSI3KE. DTO AeJaeT
eBPONCHCKYI0  MOJeNs OOHOH W3  Hambojee
CTPYKTYPHPOBAaHHBIX M TIPUMEHUMBIX K 3ajadam
MOJIEpPHU3AIINH HAIIMOHATIHHONH HOPMATHBHOH 0a3bl B
MAaIIMHOCTPOCHHH.

CIIA u Kanana

HopmatuBHOe perynupoBaHHe OXpaHBI Tpyla B
MamuHocTpoeHun B CIA  ocHoOBbIBaeTcs Ha
TpeOOBaHUAX (eaepabHOrO 3aKOHONATENbCTBA U
JOOPOBOJIBHBIX TEXHUYECKUX CTaHAapTOB. OCHOBHBIM
perynatopoM BelcTynaeT Occupational Safety and
Health Administration (OSHA), neifctByromas B
pamkax 3akoHa OSH Act (1970). IlpumeHnTETFHO K
MaIIMHOCTPOCHHUIO KITIOYEBEIM HOPMATUBHBIM OJIOKOM
sBisitorest nonoxxkenus 29 CFR 1910, Subpart O,
pPETIaMEHTHPYIOIINE  3aIIUTY OT MEXaHHYECKHX
PHUCKOB.

Kpome o0s3aTenbHbIX
pacnpocTpaHeHHe MOy IHITH A00pOBOJIbHBIE
crangaptel  ANSI, B wactHoctu ANSI B11.19,
KOTOPBII yCTaHaBIMBaeT TPeOOBaHUSA K 3aIIUTHBIM
yCTpOHCTBaM U cpeacTBaM yIpaBIeHUS
6ezomacHocTh0. CTaHAAPT ONMCHIBAET KPHUTEPUH
omeHKH 3((EKTUBHOCTH OTPa)KICHHH, OJIOKHPOBOK,
CBETOBBIX 3aBEC M JPYTHX CHUCTEM, 00CCIICUUBAIOIINX
0e30mMacHOCTh TIPU B3aUMOAEHCTBUHM oOlepaTropa ¢
obopynoBanneM. Ocoboe BHUMaHHE yJEISIETCS
nHTepdeiicy «IeT0BeK-MaIINHaY, HaIEKHOCTH CHCTEM
OCTaHOBKH U MpenynpekIaronieil CurHaau3anuy.

Emé omun Baxubli nokymeHT — NFPA 70E,
YCTaHABJIMBAIOIUN TpeGoBaHUS K
anekTpobe3onacHocTn Ha paboumx Mecrax. OH
OXBATBIBAET OIEHKY JyTOBBIX PUCKOB, ITIOA00P CPEACTB
WHIMBUAYAIbHOW 3aIlUTHI, 30HBl OTPAaHMYCHHOTO
JIOCTyTIa ¥ TIPOLIETyPBI OTKIIIOYEHHS 000PYy IOBAHHS.

B Kanane CTPYKTYpa HOPMAaTHBHOTO
peryiaMpoBaHMSI CXOXa C  aMEpHKAaHCKOH, HO
peanu3yeTcsi Ha YpOBHE NPOBHHLIMH M TEPPUTOPHH.
HannoHansHBIM =~ KOOPAWHUPYIOIIUM  JIOKYMEHTOM
BeicTynaeT Canada Labour Code, a TexHudeckoe
obecriedeHre ocymecTBiseTcs yepes3 cranaapTel CSA
Group. Haubonee 3HaunmMbiM U3 HUX siBisercst CSA
7432, wunentuunsiii ISO 12100. On BKiIIOYaeT
NPUHIUIB  BCTPOCHHOW  O€30IAaCHOCTH, OLIEHKY
OCTaTOYHBIX PHUCKOB, TPeOOBAaHUSA K JOKYMEHTAI[UH H
MapkupoBke  obopynoBaHus.  Takke — IIHPOKO
npumensiercs CSA 7462 (amamor NFPA 70E),
perynupyromui 3J1eKTp0o0OEe301acHOCTD B
MAaIIMHOCTPOUTENBHOMN u oOpabaTsIBaronen
MIPOMBIIIIEHHOCTH.

XapakTepHOll  uepTo  CeBEepOAMEPHKAHCKOM
MOJIENH SIBIAETCSl aKIEHT HAa OPraHU3ALMOHHYI0 W
IOPMINYECKYI0 OTBETCTBEHHOCTh paboTonaTes.
KoHTponp ucnosHeHus: TpeOOBaHUIN OCYIIECTBIIACTCS
yepe3 nHcniekunu OSHA, a Taxoke gepe3 CTpaxoBble U
ayIUTOPCKHE MEXaHU3MBI, OCOOCHHO B KPYITHBIX
MIPOMBINIUICHHBIX KoMmmaHusx. B Kanane ocoOyto pons

HOPM, 3HAYUTCIbHOC
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UTparoT BHYTPEHHUE IPOU3BOACTBEHHBIE KOMUTETHI 110
OXpaHe TpyZAa, YydyacTBylollMe€ B pa3paboTKe U
BHEJIPEHHH JIOKAJIBHBIX POLEaAyp O€30MacHOCTH.

Jns HIPEANPUATHH aBTOTPAHCIIOPTHOIO
MAIIMHOCTPOEHUS  KJIIOYEBOE  3HAUCHHE  HMMeEeT
npuMeHerne cranmaproB  ANSI um  CSA  mpu
MPOEKTHPOBAHNUH M 3KCIUTyaTalliy CBAPOYHBIX MTOCTOB,
MOABEMHBIX wiatdopwm, KaHTOBAaTeIeH u
POOOTH3MPOBAHHEIX staeeK. HTerparist TpeOoBaHMH B
KOHCTPYKIHIO 000PYAOBaHHSA MO3BOJIAECT 00CCICUUTD
COOTBETCTBHE HOpMaTHBaM 0€3 HE0O0XOIMMOCTH
JIOTIOJTHUTENBHBIX 0apbePHBIX Mep.

Takum o6pazom, wmogens CIHA wu Kanamst
JEMOHCTPHpYET  cOalaHCHPOBaHHOE  COYETaHHE
00s13aTeNbHBIX HOPM M JOOPOBOJIBHBIX CTaHIapTOB,
OpY  3TOM  OCHOBHOE  BHHMMaHHE  yJensercs
pe3yJbTATHBHOCTH  Mep,  BOBJEUCHHMIO  BCEX
YYaCTHHKOB B TIPOLIECC YIIPABICHHU 0€30IaCHOCTBIO U
MHTETPALMM OXpPaHbl TPyAa B MPOU3BOJCTBEHHYIO
KyJIbTYypYy.

A3us (AAnonus u Kuraii)

B a3znarckoM perrmone HopMaTHBHOE 00OecIeYeHUE
OXpaHbI TPY/la B MAITMHOCTPOSHUH WLTIOCTPUPYET JBa
pasHBIX IoaxoAa: SImOHUS  OpHEHTHpYyeTcs Ha
UHTETpAIli0  OXpaHel  TpyJa B  KYJIbTYypy
MIPOM3BOJICTBEHHON CHCTEMBI, B TO BpeMs kak Kurait
¢dokycupyercss Ha  ajganTaldd  MEXIYHapOIHBIX
CTaHJApTOB K HAIIMOHAJIBHOMY TEXPETYJIHPOBAHUIO.

B Snonnn OCHOBHBIM HOPMAaTHBHBIM
JOKYMEHTOM sBJIsIeTCs. 3aKOH 0 0e30IacCHOCTH H
ruruene Tpyaa (ISHA, 1972), B KOTopoM 3aKperyieHbl
00s13aHHOCTH pabOTONATEIS ITO CO3AAHHIO O€30MacHBIX
YCIIOBH, YIIPaBIEHHUIO NMPO(HECCHOHATbHBIMI PUCKAMHU
U TPOBEJCHUIO  OOS3aTENBHBIX  MEIUIMHCKHX
OCMOTpPOB. 3aKOH JOIOJHEH CHUCTEMOW IOA3aKOHHBIX
aKTOB M OTPACIIEBBIX CTAHAAPTOB, BKIIFOUAs IIPABUIIA IT0
OTIaCHBIM BEIECTBAM, IKCIUTyaTali 000pyI0BaHUS U
opraHm3anuy pabodymx MecT. BaxHyio poib urpaet
BCTPOEGHHOCTL HOPM B cucremy total safety
management, HPEATOoJIaTAloIyI0 IIOCTOSTHHOE
yJIy4IIeHHEe yCIOBHH TpyAa KaK 4acTh KOPIIOPATHBHOMN
CTpaTerum.

Texunueckyro OCHOBY peryaupoBaHus
cocrasisieT ctanaapT JIS B 9700-1, agantupoBaHHBIN
c ISO 12100. On onpenenser  METOAbl
WIeHTUGHUKALMK  OIACHOCTEH,  KIIACCU(HUKALUIO
PHCKOB, TpPOEKTHBIE TpeOOBaHMSA K MAaIlMHAM U
MPOIETYPH! OIIEHKH OCTaTOYHOTO pHcka. B cranmapte
noA4YEPKUBAETCS HE00X0IMMOCTD obecrieueHust
BCTPOCHHOW  0€30MacHOCTM M MUHHMMHU3AIUH
3apucumoctd oT CU3. [Ing MammHOCTPOUTEIHHBIX
npeanpusaTHid SnoHnn (B TOM YHCIE IPOU3BOAUTENCH
ABTOTPAHCIIOPTa) XapakTepHO JIOKyMEHTHpOBaHUE
BCEX OTallOB MPOCKTHPOBaHUS W  00s3aTeIbHAs
JKCIUTyaTallMOHHAs  Bepudukanmus  Oe30macHoOro
COCTOSIHUSI 000pY/JOBaHHSI.

B Kurae CTPYKTypa peryiaupoBaHus
MPEJCTaBICHAa COYETAHHEM HOPMATHUBHBIX aKTOB M
HAIIMOHAJIBHBIX CTaHJapTOB. LenTpansHbIM
nokymeHToM BeictynaeT 3akon KHP o 6esonacHocTn
TpyAa, KOTOPBIi yCTaHaBJIMBaeT obmme
00s13aTenbCTBa PabOTOAATENS U MOPSAAOK KOHTPOIIS 32
coOmoneHreM TpeOoBaHU. B TexXHHYECKOH dYacTh

neicryer cranpapr GB/T 15706, nomaHOCTBIO
ocHoBanHblii Ha [ISO 12100. OH coxepxuT
ONpeNieNIeHNs] TEPMMHOB, JTalbl OLEHKH pHUCKa,
MIPUHLIUIBI TPOSKTUPOBAHUsT 0E30MacHBIX MalluH, a
TaKKke TPEOOBAaHMS K JOKYMEHTAllUH, MapKUPOBKE U
nH(pOPMAIMOHHOMY COMPOBOKICHHIO.

XapakTepHOH  uYepTOM  KWUTAHCKOM  Mozenu
SIBISIETCSI AKIEHT HA IEHTPAIM30BAaHHOE YIPaBIICHHE
HOpMATHBHOW  0a30if, peamm3amuio  HaJ30pHOH
(YHKIMH Yepe3 rocopraHbl U MOCTEIICHHOE BHEAPEHNUE
MEXIyHApOAHBIX  TIOAXOMOB  4Yepe3  aJanTanuio
ISO/EN-cTangapToB B BHJIE HallMOHAJIbHBIX
HOpMaTHUBOB. HecMOTpsI Ha aKTUBHYIO MOJIEPHU3ALIUIO
CHCTEMBI, IKCIIEPTHI OTMEUAIOT HAJIMYNE HOPMATUBHBIX
mpoOenoB, OCOOCHHO B YacTH  JCTalM3alud
TpeOOBaHUI K MAIIMHOCTPOCHUIO U HHTETrpaluu
OXpaHbl Tpyda B CHCTEMBl IPOU3BOJCTBEHHOIO
KOHTPOJIS.

O6e cTpaHBl TIPUMEHSIOT TNPO(YUIAKTHICCKUN
MIOJX0J] K pUCKaM, TIPH 3TOM SITIOHMS JenaeT CTaBKy Ha
KyJIbTypy O€30HacHOCTM ¥ BOBJICYEHHOCTH BCEX
YpPOBHEW ympaBieHus, a Kuraii — Ha HOpMaTHBHYIO
LEHTpaIU3aIII0 u  pedopMuUpOBaHHE yepes
craHfapTuzauuio. s npeqnpusaTuil, 3aHUMarOIINX Cst
MIPOM3BOJICTBOM aBTOTPAHCIIOPTHON TEXHUKH, B 000MX
cilydasix 00s3aTeNbHBIM SIBJIETCS HCIOJB30BaHHE
ISO-coBmecTuMBIX TpeOoBaHuil mpu pa3paboTke H
9KCIUTyaTauu 000pyI0BaHUS.

Takum obpazom, a3MaTCKHe MpUMEpPHI
JEMOHCTPHPYIOT pa3Hble MOJIECIH MHTETPALIH OXPaHbI
TpyZa B  TPOM3BOJCTBEHHBIH  IIpomecc,  TIne

MEXXTyHApOJHBIC CTAHIAPTHI HIPAIOT KIIFOYCBYIO PO,
HO peann3alus 3aBHCUT OT 3PEIOCTH HAIlMOHAIBHBIX
WHCTHUTYTOB H OTPACIICBOH CIICIII(HKH.

ABcTpanus

HopmatnBHOE perynupoBaHHe OXpaHbI TpyJa B
ABCTpaJIuy OCYIIECTBIISIETCSI B paMKax cuctemsl Work
Health and Safety (WHS), ocHoBaHHOW Ha
MojaeabHoM 3akoHe Work Health and Safety Act
2011, xoTOpBI ObUT MPUHAT Ha (eaepasbHOM yPOBHE
1 aJalTUPOBAH B OOJNBIIHHCTBE MITATOB H TEPPUTOPHIA.
OCOOCHHOCTBIO aBCTPANMICKOH MOJENH  SBIISCTCS
YeTKas CTPYKTypa pa3lelieHus OTBETCTBEHHOCTH, TIPU
KOTOPOH  BCE  YYaCTHHKH  IPOU3BOJCTBEHHOTO
mporecca (paboTomartenb, MOAPSAYUK, HHKEHED,
NIOCTaBILIUK obopynoBaHus) HECYT IpsIMbIE
IOpUIUUeCKHe  00S3aTeNbCTBA MO  00ECHeueHHIO
0e30MacHOCTH Ha BCEX JTanax MXHU3HEHHOTO IUKJIIa
000py0BaHUs.

KitoueBbim anemenTom cuctembl WHS siBnsitoTcst
konekchl npakTuku (Codes of Practice), koTopble, XOTs
U HE SBILIIOTCS HOPMATUBHBIMH aKTaMH B IPSIMOM
CMBICIIC, O00JamaroT KBAa3W3aKOHHOW CHJIOH: MpH
pacclieIOBaHUAX WHIMICHTOB UMEHHO COOTBETCTBHE
KOJEKCY MOXKET OBITh PACIICHEHO KaK JOKa3aTEeILCTBO
COOJTIOJICHHS Pa3yMHBIX U TOMYCTUMBIX Mep. Komekchr
OXBATBIBAIOT IUPOKUI CIIEKTP TeM — OT PabOTHI HA
BBICOTE W JJIEKTPUUYECKOW O€30MacHOCTH 110 PYYHBIX
omepanuii, TPOEKTUPOBAHUS paboUuX MeCcT |
VOpaBIeHUS  PHUCKaMHU. B MAaITHHOCTPOEHUH
aKTyaJIbHBI, B YaCTHOCTH, KOJAEKCHI TI0 UCTIOIH30BAHHIO
mIatdopm, TIepeMeIIEeHUIO Tpy30B u
ANEeKTPOOE30MacCHOCTH.
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[IpoektupoBaHre 000OpPYIOBAHMS ITOIYHUHSETCS
TpeOOBaHUSM BCTPOCHHOW Oe3omacHocTH (inherent
safety), 4To OTpakeHO KaK B 3aKOHOJIATEJIbCTBE, TaK U
B OTpacieBbIX PYKOBOJACTBAaX, NOATOTOBJIEHHBIX Safe
Work Australia — HannoHaJIBHBIM KOOPAWHUPYIOIIUM
opraHoM. PerynmpoBaHue cTpOUTCsSI Ha HEpApXHU Mep
YIPABJIEHUSI PUCKAMM, AHAJIOTMYHOW €BPOINEHCKOM:
NPUOPUTET OTAACTCS YCTPAHEHHIO OIACHOCTH Ha
CTaZi TIPOECKTUPOBAHUS, 3aT€M — HWHXCHEPHBIM U
OPTaHHM3AIIOHHBIM MepaM, M TOJIBKO B IIOCIEIHIOIO
odepens — MPUMEHEHUIO CPEICTB WHAWBHIYaIbHOMN
3aIIUTHI.

Jnst  MaliMHOCTPOMTENBHBIX  HPEANPUSITHH,
BKJIFOYasi IPOU3BOJICTBO aBTOTPAHCIIOPTHOW TEXHHKH,
Ba)KHA peann3alus 00s3aTeNIbHOM JOKYMEHTAlMU 110
YIpaBJICHUIO 0E30MacHOCThIO, BKJIIOYAas  OLEHKY
PHCKOB, OKCILTyaTallMOHHBIE HHCTPYKLUH, >KypHAaJbI
OCMOTPOB U NPOIIEAYPbI PEarnpOBaHUs HA HEIITATHBIE
CHTyallud. B oOTiMume OT HEKOTOpBIX CTpaH, B
ABCTpanun  OTBETCTBEHHOCTH 3a  0€30MacHOCTh
000pyIOBaHUSI COXPAHSIETCS 32 MPOCKTUPOBIIMKOM H
NPOM3BOIUTENEM  JaXe IIOClIe €ro  mnepenadu
3aKa34yMKy.

Konrponbs 3a cobmoaenuem WHS-crannapToB
OCYIIIECTBIISIETCSl 4epe3 HMHCIEKLHOHHBIE CITy>KObI
IITaTOB U TEPPUTOPHH, OJHAKO aKIEHT JejaeTcs Ha
NpEeBeHTHBHOW  pabore u  WHOOPMHPOBAHUHU
paboTozareneii, a He TOJBKO Ha KapaTeJIbHBIX Mepax.
BosbIIMHCTBO MpennpUsATHI NCTIONB3YIOT MaTepHAaIIbI
Safe Work Australia m oTpacneBsie Talipl Kak OCHOBY
JUTSL BHEAPEHUS JIOKAIBHBIX IPOLEYp U CTaHIapTOB.

Taxum 00pa3zoM, aBcTpanniicKas MOJICNIb OXPaHbI
TpyZa  XapakTEepPHU3yeTCsl  BBICOKMM  YPOBHEM
CHCTEMHOCTH, THOKOCTBIO ¥ HHCTUTYIHOHAJILHOMN
YCTOHYHBOCTBIO, uTO nenaeT e€ 3ddekTuBHON maxke
IPU OrPaHUYEHHOM YKcie (POPMATIBHBIX TEXHHYECKHUX
periiaMeHToB. biaronapsi akieHTy Ha MpPaKTHYECKYIO
peanuzaruo 00s13aHHOCTEH M OTPACIIEBYIO aJarTalnuio
TpeOOBaHUi, OMBIT ABCTpaJMM MOXET CIyXHUTh
BOXHBIM OPUEHTHPOM [UIsi Pa3BUTHUS HAIMOHAIBHOM
HOPMAaTHBHOH 0a3bl B MAIIMHOCTPOCHUH.

Adpuxa (FO:xxno-Adpurkanckas PecnyOiuka)

IOxHo-Adpukanckas  Pecrmybmmka — (FOAP)
Ipe/CTaBIsieT co00M OnHYy W3 HamboJiee Pa3BHTHIX
CHCTEM OXpaHbl TpyJa Ha a)pUKAHCKOM KOHTHHEHTE,
COYETAOLIYI0 JJIEMEHTHl aHIJIOCAKCOHCKOM MOJIeNn
peryIupoBaHHA € OTPacieBOil  cHeruduKoi.
OCHOBHBIM JIOKYMEHTOM, pPETYJIMPYIOIIHUM OXpaHy
Tpyna, siBisieTcsi 3aKOH 0 0e30MacHOCTH U THTHEeHe
Tpyaa (Occupational Health and Safety Act, 1993),
KOTOpBII ~ yCTaHAaBIMBAaeT IPAaBOBBIE paMKU s
obecriedeHrsT 0€30MaCHOCTH PaO0OTHHUKOB, BKITFOYAs
MAaIIMHOCTPONUTEIHHOE POU3BOJICTBO.

3aKkoH ompenenser 00S3aHHOCTH pPabOTOAATENS
M0 BBISBJICHUIO, IPEJOTBPAILCHUIO W YIPaBICHHUIO

pHUCKaMu, a  Takke  TpeOyer  Ha3HAYCHUSA
orBerctBeHHoro Jsmmna (Designated Person) 3a
0e30MmacHOCT, Ha KaxkagoM o0bekre. OpgHa wu3
KIFOYEBBIX ~ OCOOCHHOCTEH  I0KHOA(PUKAHCKOTO
MOAX0/a — 3TO MIEPCOHATM3UPOBAHHAS
OTBETCTBEHHOCTb,  IIpU  KOTOPOH  KOHKPETHBIE
YHIpaBJICHIIBI, MMPOCKTUPOBIIUKHN )5 TEXHHUYCCKUEC
CHCIHANKUCTHl MOTYT HECTH  YTOJIOBHYIO  FUTH

aJIMUHUCTPATUBHYIO OTBETCTBEHHOCTh 3a
HecoOroieHne TpeOoBaHUi 0XpaHbI Tpyaa.
Pernamentupyromue JIOKYMEHTHI,

CONPOBOXKAAIOIINE 3aKOH, IETAIN3UPYIOT TPeOOBaHUS
K YCIIOBHMSM  TpyZJa, BKIIOYas  BEHTHIILMIO,
OCBEIICHHE, IOyM, oOpamieHne ¢ 000pyIOBaHUEM,
NepeMeIIeHne TPy30B M pPaboTy B 3aMKHYTBHIX
MIPOCTPaHCTBaX. XOTS HANpSIMYI0 MAaIIMHOCTPOCHHE
KakK OTIENbHAS OTPaciib B aKTaX HE BBIACIACTCS, DAL
MOJOKEHUH  TPUMEHSETCs KO  BCEM  BUAAM
MIPOMBIIIUICHHOTO 000py/I0BaHHSA, B TOM YHCIE U B
aBTOIIPOME.

TexHnyeckass HOpMaTHBHasi 0a3a NpelCTaBiIeHa
panom  crtannaptoB  South  African National
Standards (SANS). Cpenu Hux — SANS 10208-1,
TIOCBSIIEHHBIN MPOEKTUPOBAHHIO HECYyIIHX
KOHCTPYKILUH, B YaCTHOCTH B TOpHOU
MPOMBIIUICHHOCTH.  HecMoTpst Ha  oTpacneBylo
cenuduKy, HTOKYMEHT COAEPKHT METOIUIECCKUE
MIPUHOUIBL  pacdéra YCTOWYMBOCTH W HAAEKHOCTH
KpPYHMHOTabapUTHBIX KOHCTPYKIWH, MPUMEHUMBIE U B
MaIIMHOCTPOCHUH. B yacTHOCTH, BHIMaHHE yIeNAeTCs

OLIGHKE pPHCKOB ONPOKHUJABIBAaHMSA, BHOpalu W
Harpy3ok, 4YTO  OCOOCHHO  aKTyaJbHO  MpHU
NIPOCKTUPOBAHUU HNOIABEMHBIX YCTPOMCTB u
KaHTOBAaTEJICH.

MexaHU3MBl  KOHTPOJIS —pealu3yloTcs depes

CUCTEMY UHCIIEKIMHA MUHUCTEPCTBA TPY/1a U IPOBEPKY
JOKyMEHTAallUM MO OXpaHe TpyAa. B ommume oT
3anagHelx Mozeneil, B FOAP mmpoko npumeHstorcs
TIpeABapUTEIbHBIE MPOBEPKH pabouMx MECT Tepen
BBOJIOM B OKCIUTyaTallMio, a TakXe O00s3aTebHOe
o0ydJeHHe IepCcoHaNa B aKKPEJUTOBAHHBIX IEHTPAX.

Cpenn 0COOCHHOCTEH  FOKHOA(PUKAHCKOM
MOJENH CTOMT OTMETUTh COUYeTaHHWE IIPAaBOBOI
CTPOTOCTH U OTPAaHMYCHHOTO OXBaTa OTPACIEBBIX
cnennpudeckux puckoB. HecmoTps Ha Hamuuue
6a30BOro  3aKOHOJATENBCTBA M CTAHAAPTOB,
OTpacieBble TOKYMEHTHI B MAIIMHOCTPOCHUHU PAa3BUTHI
cmabo, a aKIeHT NO-TIPpeXHEMY JenaeTcss Ha
yHUBEpCaJbHbIE TPEOOBaHUS, UYTO OTPAHHMYMBACT
aJanTaluio HOPM K TEXHOJOTMYECKOW crennuguke
COBPEMEHHOTO aBTOIIPOMA.

Takum o0pazom, cucrtemMa oxpaHsl Tpyaa B FOAP
obecrieunBaeT HOPMAaTHBHYIO OCHOBY TSt
MHUHHMAaJIbHOTO YPOBHS 6e3omacHoOCTH Ha
MaIIMHOCTPOUTENBHBIX TNPEINPUATHIX, HO TpedyeT
nanbHeune neranusauu. Tem He MeHee, onbIT FOAP
HpeACTaBIIeT HHTEPEC KaK MOJIENb PEryIHpOBaHUs B
YCIOBHSAX OTPAHHYEHHBIX PECYpPCOB, C aKIIEHTOM Ha
MEePCOHANBHYIO OTBETCTBEHHOCTh U IPEABAPUTEIHHOE
yIpaBJIeHUE PUCKAMU HAa CTaJUU NMPOEKTUPOBAHUSA U
3arycka MpOU3BOJICTBA.

CHI'

B crpanax CHI, B uactHoctu B Poccuiickoit
®denepanyy, HOPMATHBHOE PEryJUPOBaHHE OXPaHbI
TpyAa B MAIIMHOCTPOCHUU CTPOMUTCS Ha OCHOBE
MEKrocy1apcTBeHHOI CHCTEMBI CTaHAAPTOB
(T'OCT), wMHOrME W3  KOTOPBIX  SIBISIIOTCS
TapMOHU3NPOBAHHBIMH TIEPEBOIAMH MEKIYHAPOIHBIX
JOKYMEHTOB — MPENMYIIECTBEHHO cTaHaapToB ISO n
EN. Takas cucremMa 1o03BOJIIET MOALEPKUBATH
(OpMaNbHYI0 COBMECTUMOCTH C MEXIyHapOJIHOM



Espasutickuti Coro3 YueHbix. Cepusi. 3KOHOMUYECKUE U topuduyeckue Hayku. #3(128), 2025 21

MPaKTUKOM, HO Ha TMpPaKTHKE BBISABISETCS pa3pbiB
MEXJy HalU4HeM CTaHAApTOB U CTEMEHBI0 HX
MPUMEHEHUS.

B TexHuyeckoM YacTH KIIOYEBOE 3HAYCHHUE
UMEIOT CTaHJapThI:

e TOCT P EH 547-1/2/3 —
aHTPOIOMETPUYECKHIE TPEOOBaHHA K MPOoEMaM, 30HaM
JOCTYTIa 1 MOJOKEHHUIO paOOYNX 3IIEMEHTOB;

e TOCT P EH 614-1 — »proHoMmuka
MPOEKTUPOBAHNS MAIHH, C aKLICHTOM Ha CHIDKCHHUE
YTOMIISIEMOCTH M 00ECTICUCHNE JOCSITaeMOCTH OPTaHOB
yIpaBlIeHUs;

e TOCT HCO 12100 — cucremHas OIEHKa
PHCKOB M KOHIIEMIIMS BCTPOCHHON 0€30MacHOCTH NP
MPOEKTUPOBAHUU 00OPYJOBaHHSI.

CrannapThl HICHTUYHBI €BPONEHCKUM aHaNOraMm,
HO IIPY 3TOM B POCCUICKON HOPMaTUBHOM CUCTEME OHU
HE HOCAT 0043aTeIbHOTO XapakTepa, €clIH He
BKJIFOUCHBI B CBOJIBI ITPABIII, TEXHUUECKHE PETJIAMEHTEI
WY JIOKQJIbHBIE HOPMATHBHBIE aKThI TIPEIIPHUSTHI.

Kpome Ttoro, Baxuyrwo ponp wurpaer I'OCT

12.2.003-91, ycraHaBnmuBarommii TpeOOBaHUA K
0€301acHOCTH  TPOMBIIIIEHHOTO  00OpYJOBaHus,
BKIIIOYas  OTPaxJIEHWs, 30HBI  OOCIyXKHBaHUS,

OIOKMPOBKM M IIyCKOBBIE YCTpoiicTBa. Bompocsl
YIOpaBIEHUS OXpaHOH Tpyla peryIupyroTcs depes
I'OCT 12.0.230-2007, B KOTOPOM 3aKpEIICHBI
TPUHITHIIBI (YHKIMOHUPOBaHHUS CYOT Ha
MPEANPUSITHH.

dopmanbHO CHCTEMa CTaHIAPTOB OXBATHIBAET BCE
KITIOYEBBIC ACTICKTHI 6e3omacHoCTH B
MAaIIMHOCTPOEHHUH, OJHAKO NMPAKTHKA NX TMPHUMEHECHUS
3aBUCHT OT HAJIMYHS OTPACIIEBBIX WIN KOPIOPATHBHBIX
persiameHToB. [Ipu 3TOM OTpacneBoii acnekT ocTaéres
HEIOCTaTOYHO MPOPa0OTaHHBIM: TPCOOBAHUS YACTO
HOCST 001IMi XapakTep, 6e3 yuéra crieriupuKu padboThl
C KPYHHOTa0apUTHBIMH KOHCTPYKLHUSAMH, y3KHUX 30H
JIOCTyTIa 1 KOMOMHHPOBAHHBIX PHUCKOB, XapaKTEPHBIX
JUIS @aBTOTPAHCIIOPTHOTO MAIIMHOCTPOCHHSI.

JIOTIOJTHUTENIPHYIO aKTyalbHOCTh TeME NMPHUAAET
To, yto B 2025 TrOAy HCTEKaeT CpPOK JAEWUCTBHUSA
3HAYUTENHLHOTO MaccuBa JeHcTByromux IlpaBui mo
oxpane Tpyma ([IOT), B TOM d4ucme B
MAaIIMHOCTPOECHUH. DTO CO3aET OKHO BO3MOXKHOCTEH
JUIT OOHOBIICHMS HOPMAaTHUBHOM 0a3bl C OHOPOH Ha
MEXTyHapOIHbIE CTaHIApPTHI U a/IanTanuio
3apyOEe)KHBIX MPAKTHK K POCCHUICKUM PEaTHsM.

Takum oOpa3zoM, HopmaruBHas 6a3a B CHI

(dopmarbHO  COBMECTUMa C  MEXKIYHapOIAHBIMHU
CTaHjapTamMM,  OJHaKO  TpedyeT  OTpaciieBOi
JeTaIn3aliy,  NPaKTHYeCKOTO  BHEAPEHUS U

aktyanuzauuu. Uccnenosanue onsita EC, CIIIA, A3un
U JPYTUX PErHOHOB MOXKET OBITh HCIIOJNB30BAaHO MPHU
pa3paboTke HOBOU BOJIHBI HaI[MOHAJIbHBIX
TpeOOBaHUil, OoJiee TOYHO YYUTHIBAIOIIMX PHCKH,
CBSI3aHHbIE C MPOEKTUPOBAHUEM M OKCILTyaTauuen
obopynoBaHus Ha MAaITHHOCTPOUTENLHBIX
MPEPUATHSIX.

Bo03MOKHOCTH HMCHOJb30BAHUSL 3apYy0esKHOTO
ONbITAa MPU pa3pabdoTKe NPaBUJI M0 OXpaHe TPyAa

Ha OCHOBE MPOBEAEHHOTO aHanu3a
MEXTyHApOIHBIX HOPMATUBHBIX MOJIETIEH U IPAKTHK B
00acTH OXpaHBl TPyAa B MANIMHOCTPOSCHHH MOYKHO

BBIICIUTh PpsJ] HAINpaBICHUN, HMEIOIUX MHPIMYIO
NPUKIaAHYI0  LEHHOCTh Al pa3paboTku U
aktyanusauuu [IpaBun mo oxpane tpyma (I10T),
peryJupyromuX TMPOU3BOACTBO aBTOTPAHCHOPTHBIX
CpPEICTB, IPUIIETIOB U NOIYIPUIEIIOB.

B mepByro odepenp 3TO KacaeTcs BCTPOCHHBIX
TpeOOBaHWH K  KOHCTPYKIHH  O0OOpYHOBaHHA,
00ECIECUNBAIOIINX  CHIDKCHHE  IPOU3BOJCTBEHHBIX
PHCKOB YyX€ Ha CTaAMM NPOEKTHPOBaHMA. Takme
TpeOOBaHUS MONPOOHO MPEACTaBICHH B CTaHIApTaX
EN ISO 12100, CSA Z432, ANSI B11.19, a Taxxe B
smoHckoM cranaapre JIS B 9700. Otu moxymeHTHI
(bUKCHPYIOT 00513aTeNEHOCTD pacuéra u
JOKYMEHTUPOBaHUS OCTaTOYHOTO pHcKa,
yCTaHaBIUBAIOT IPUHIUIBI HEPAPXUHU MEP 3aIUTHI (OT
yCTpaHEHUsl OMacHOCTU A0 ucnonb3oBanus CHU3), a
TaKXkKe COJEepXKAaT KOHKpPETHbIE MMapaMeTphbl OLIEHKU
pucka.  YuuThIBas, 4YTO B  MAaIIMHOCTPOCHHH
3HAQUMTEIbHAs  4YacTh  ONEpanuii  CBsA3aHa  C
HECTaHJAPTH3UPOBAHHBIM, KPYNHOTA0APUTHBIM U
nepeMeIaeMpiM  000pPYZOBAaHUEM, ITOJIOKEHUS STHX
CTaHIapTOB MOTYT OBITh aJanTHPOBAaHBI B BHIC
pasgena O  BCTPOGHHOM — 0E30acHOCTH WM
MUHUMAJIbHBIX TPeOOBaHMH K KOHCTPYKLUUH pabodymux
IIOCTOB.

Ocoboe 3Hauenne a1 I[1OT mpencraBisioT
AHTPOIIOMETPUYECKHE U 3PTOHOMHUUYECKHUE TTapaMeTphl,
3anoxeHHble B cTanfapTax EN 547 (wactu 1-3) u EN
614-1. B HuX omnpeneneHbl JOMYyCTHMBIE pa3Mepbl
MIPOEMOB, 30H JOCTYIIa M 30H JACHCTBUS KOHEYHOCTEH
IIPU TIPOCKTUPOBAHMH PabOYMX MECT, YTO IO3BOJSIET
(dopmann3oBath TpeOOBaHMS K IIUPUHE MPOXOOB,
BBICOTE pabouyMX CTOJOB, TOJOXKEHHIO OPTaHOB
ynpaBieHus ¥ O€30MacHOCTH Jia3a B Ky30B. Takme
mapamMeTpsl JErKo MOTyT ObITh BKItoueHbl B [IOT B
BUJIE TalIMI rabapuTHBIX OTpaHUYCHHH,
NPUMEHUMBIX, HaIpuUMep, Ui OCMOTPOB, MOHTaXka
JeTanel win paboThl B OTPAaHUYCHHBIX 30HAX.

BaxHol dacTpio 3apyOeXHOTO OIbITa SBISAETCA
pernameHTanys TpebOBaHWH K yCTOHYMBOCTH H
(uKcanu KpymHOTa0APUTHBIX OOBEKTOB — MIACCH,
Ky30BOB, TIOJBIDKHBIX  3JIeMEHTOB.  [lupekTuBa
2006/42/EC, a Taxxe mpaktuku HOAP (mampumep,
SANS 10208-1) comepkaT KpUTEpUH YCTOHYMBOCTH,
pacy€Thl HEHTPOB TSHKECTH, TPEOOBAHMS K OIIOpaM U K

pabounm  miarpopmMamM. ITO  MOXKET  OBITh
ucnosiezoBano B IIOT  mpum  ompeneneHun
MHHHUMAJIBHBIX Tpe6013aH1/1171 K KaHTOBAaTCIIAM,

cOOPOYHBIM paMaM U MOOHMIIBHBIM ITOCTaM.

3apyOexxHble JTOKYMEHTHI TaKXe OIHCHIBAIOT
CTPYKTYPY OKCIUTyaTal[MOHHOM JOKyMEHTAllud H
COCTaB CBEICHHH, KOTOPHIE JIOJDKHBI OBITH BKIIFOUCHBI
B MHCTPYKLUH 0 oxpaHe TpyAa. Hampumep, 8 EN ISO
12100 u ANSI B11.19 uéTtko yka3aHO, 4TO HacmopT
MalIMHBl JOKEH COAEPKaTb CBEJCHHA O 30HE
JEUCTBUS,  OCTAaTOYHBIX  PHUCKAaX, JOIMYCTHMBIX
onepanusx, ypoBHe IIyma U pekomeHxyembeix CU3.
AHaJloTH9HBIe TPeOOBAaHUS MOTYT OBITH BKIIOYEHHI B
[IOT B Buae mnepedHs 0OA3aTENBHBIX ITyHKTOB
SKCIUTyaTallMOHHOM WHCTPYKLMH, NPUMEHMMOM Kak
JUIL  CTallMOHAPHOTO, TaK M M BPEMEHHOTO
000pyI0BaHUS.
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OneiT ABctpanuu u KaHaabl Moka3bIBaeT, 4ToO B
YCIIOBHUSX OTPAaHMYCHHON YHH(DHKALUU OTPACIEBBIX
cTaniapToB 3P QeKTHBHO pabOTaeT CUCTEMa THIOBBIX
peleHniH U KOJEKCOB IPAKTUKH, COMPOBOKAAIOLINX
npaBuia. B pocCHICKOM MPaKTHKE 3TO MOXET OBITh
peamm3oBaHo depe3 co3manue npmwiokeHnd k 10T,
COJIEPIKAIIIX CXEMBI 3aIUTHI, (hoTOrpaduu 30H pUCKa,
IIa0JIOHBI TIPOIELYP M YEK-JIUCTH OCMOTPOB.

Hakonen, akrtyanmpHOM  3amauedl  ocTaércs
JanpHeHIee yTOYHeHHe TpeOOBaHMA K MOATOTOBKE
MepCOHaNa, YYacTBYIOIETO B IPOEKTHPOBAHUH,
HajlaJke W OKCIUlyaTauuu  obopynoBaHus. B
3apyOexHbix cuctemax (Snonus, CLIA, T'epmanus)
MPOEKTUPOBILIUK HecET NEePCOHATBHYIO
OTBETCTBEHHOCTh 3a 0€30MacHOCTb 00OpYJIOBaHMS.
310 MOXeT OBITh OTPaXEHO B MPOEKTHPYEMBIX
IpaBUIax  4Yepe3  BBEACHUE  OOS3aHHOCTH IO
BHYTpCHHEH Bepu(UKaIlui IPOCKTHOW 0€30IacHOCTH,
a TakkKe dYepe3 3aKkpeIUleHHe TpeboBaHWHA K
KOMIIETCHIIUSIM paOOTHHUKOB, BBITOTHSIOMNX COOPKY,
CBapKy, TMOOBEM ¥  YCTAaHOBKY KOMIIOHCHTOB
ABTOTPAHCIOPTHBIX CPENICTB.

Takum oOpazom, pu pa3zpaboTKe OTEUESCTBEHHBIX
OpaBWI MO OXpaHe TpyJa B MAIIMHOCTPOCHHUH
CyILIECTBYeT IIUPOKUI MOTEHIMAaN A HHTETpaluu
anpoOUPOBaHHBIX MEXXTyHApOAHBIX pelIeHu,
OTBEYAIONIIMX KaK HWHXKEHEpHOH JIOTHKE, TakK W
TpeOOBaHUsIM TNPOU3BOACTBEHHON Oe3zomacHocTH. Mx
MPUMEHEHHE TO3BOJIHUT MOBBICUTh OOOCHOBAaHHOCTH U
3((eKTUBHOCTP  HOPMATHBHBIX  TpeOOBaHWUH U
NpUONM3UTh  POCCHHCKHE TpaBWia K  JIyYIIAM
MPaKTHKAM TEXHHYCCKH PA3BUTHIX CTPAH.

BruiBoabl

[IpoBenéHHBIN aHamm3 MEXTyHAPOIHBIX
HOPMaTHBHBIX MoJiefiedl B 00JacTH OXpaHbl TpyJaa B
MAaIIHHOCTPOCHUHT TIO3BOJIMI BBISIBUTH KaK
YHHUBEpCaJIbHBIE TOJTXOJIBI K o0ecreyeHno
MIPOU3BOJICTBEHHON 06e30macHOCTH, TaK u
cnenupuIecKue peuieHus, 00yCIIOBJICHHBIE
PEerHOHANBHBIMU, SKOHOMHUYECKHUMH u
TEXHOJIOTHYECKUMHU OCOOCHHOCTAMHU. Hecmotrpst Ha
HaJIM4He TApPMOHU3UPOBAHHBIX CTAHAAPTOB, TAKUX KaK
ISO 12100, B OoNBIIMHCTBE CTpaH HAONIOTAOTCS
pa3uuus B YPOBHE JCTANM3AIlMH  TpPEOOBaHHIA,
CTCTICHN WHTETPAIlMH OXPaHBI TPyJa B HHKCHEPHEIC
IpoIlecChl M MEXaHM3Max  KOHTpOJIL 3a HX
peanu3anueil.

Oco6eHHO 3HAYMMBIM TPEACTABIACTCS NSHHUIUT

HCCJIEIOBaHUM U HOPMaTUBHBIX peLIeHUH,
aZpeCOBaHHbIX crenuduke IIPOU3BOJCTBA
aBTOTPAHCIIOPTHBIX CPENCTB, [IPULIETIOB u

MOJYIPULICTIOB, T/ PHCKH CBS3aHBI HE TOJBKO C
JKCIUTyaTalel 000py1oBaHusl, HO U ¢ 0COOCHHOCTSIMHU
KOHCTPYKLIMH, PEKHUMOB COOPKM M TNepeMeIleHni
KpPYHNHOraOapuUTHBIX KOMIIOHEHTOB.

CpaBHHUTEJBHBIH 0030p TO3BOJMI BBLACIUTH TE
3JIEMEHTHI 3apy0eXHOTO OITbITa, KOTOPHIE MOTYT OBITh
IIPAKTUYECKU NPUMEHEHbl B paMKax IpencTosIen
aktyanm3anuu IlpaBun mo oxpaHe Tpyna, BKIIOYast
TpeboBaHus K MIPOEKTHOM 0e30MacHOCTH,
YCTOWYUBOCTH 00OpPYAOBaHUS, aHTPOTIOMETPHUECKUM
nmapameTpam pabounx 30H, CTPYKTYpE

BKCHHyaTaHHOHHOﬁ JOKYMCHTAllMU U ME€TOAaM OLICHKU
OCTAaTOYHOI'O pUCKA.

Takum 06pa30M, PE3YJIbTAThl AAHHOT'O pa3Jiciia HE
TOJIBKO BOCIIOJIHAKOT CyHIeCTByIOIIII/II‘/‘I Hay‘{HLIﬁ u

npukiagHod  aedpunmr, HO H  (QopMHPYIOT
METOJOJIOTUYECKYI0O ~ OCHOBY  JIsI  TOATOTOBKH
000CHOBaHHBIX MIPEAT0KEHUH o

COBEPLICHCTBOBAHNIO HALMOHAJIBLHOM HOPMATUBHOMN
0a3bl B MAIIMHOCTPOCHHH.
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VJIK 325.1

BJIMSAHUE YACTHBIX ATEHTCTB 3AHATOCTHU HA NIOJIUTUKY BBICTPOT' O
PEATUPOBAHNS B OBJIACTUH MAKPOOKOHOMMWYECKHUX IMPOBJIEM

Canumos Ocyg Hlapugposuu
Hucmumym Dxonomuku u [Jlemoepagpuu HAH PT

TABCUPU ATEHTXOH IIYFJIU XYCYCHU BA CUECATH 3YJAMAJIU ®ABPI IAP COXAU
MYIWKHAJIOTH MAKPOUKTUCOM

Canumos 10.111
HUnemumymu ugkmucoouém ea oemozpagusiu AMU YT

THE INFLUENCE OF PRIVATE EMPLOYMENT AGENCIES ON RAPID RESPONSE POLICIES IN
THE FIELD OF MACROECONOMIC PROBLEMS

Salimov Yusuf Sharifovich
Institute of Economics and Demography National Academy of Sciences The Republik of Tajikistan
DOI: 10.31618/ESU.2413-9335.2025..2.128.2189

Jap makoua sike a3 CyObeKTXOM HABU X04aruA0pil MOXUSTH HKTHCOIU I0o1ITa ATeHTHH 1yFiu Xycycu (UA3)
nuna 6apomasia MeniaBaa. MyauingoH TabCHPH areHTXOH IYFIIN XyCycH 0a cuécaTi BOKYHUIIH (aBpii Jap coXau
po0JIEMXOU MapOUKTHCOIU MyasiH KapJlaHd MaBKeH MEXaHHU3MXOH UIITHPOKU FAPUIABIaTUPO KAl MEKyHaH/I.
baxmr nap paBaHIX0M Talakyim 0030py MyTaMa/IJIMHU XU3MaTPACOHUXOU FAPHUIaBIaTH Aap COXau MyXOUUpaTH
MexHaTi.Macbanan HMHTHXO0M OallHM YCTYBOpMM HapX Ba UIyFIM Iyppa 0a MHEH MeEOs,Ku cuécaTu
MaKpOUKTHCOAR 0osin 6apon MmyOopm3a 60 OeKopii Ba TaBappyM XaMOXaHT Kapja [IaBaH[,XaMIyHUH 00 KyMaKu
areHTXOM LIYFIIM XyCyCH NAacTHBY OallaHAMXOU SKOOpau JaBpan THYopaTpo Oaprapad cosani./lap KHIIBapXou
nempadra, cOXUOKOpOH map MyOopm3a 0aporn KOMEDTH OMIUIM HCTEXCONH ‘“‘MeXHAT OMOJaaHn Tapudxoun
WIOBAril JUXaHI. ATEHTHUH LIYFIM XycycH 00 Mynioxuia Tariup€Oum (IpudT )Maowmr map capocapud 4axoH
MyXOYHPOHH KOPH Ba KOPYYEHPO Oapon napédTu KOpH JHIXO0X ME(HPUCTAAH]I.

In the article “The Influence of Private Employment Agencies on Rapid Response Policy in the Field of
Macroeconomic Problems”: the role of private employment agencies, the authors note the determination of the
place of the role of mechanisms for the participation of the non-state sector in the processes of formation of a
civilized market of non-state services in the field of labor migration. The problem arises of choosing between price
stability and full employment; macroeconomic policies must be coordinated to combat unemployment and
inflation.

The authors also make efforts, with the help of private employment agencies, to smooth out the sharp ups and
downs of the business cycle, to avoid an increase in the unemployment rate during a decline in business activity
or rampant inflation when it decreases. In developed countries, entrepreneurs in the struggle for the scarce
production factor “labor” are ready to pay extra tariffs for labor, which is the object of private employment
agencies. Private vehicles, observing the drift of wages around the world, will send migrant workers and job
seekers to get the job they want.

B cratbe «BimsHue YacTHBIX areHTCTB 3aHATOCTH Ha MOJUTHKY OBICTPOrO pearupoBaHUs B 00JIACTH
MaKpOIKOHOMHUYECKHX MPOOJIEM»: POJIb YACTHBIX ar€HTCTB 3aHATOCTH aBTOP OTMEUAET, ONpe/IeIeHUEe MEeCTa POJIH
MEXaHHU3MOB Y4YacTHsi HErOCyJapCTBEHHOTO CEKTOpa B mpolieccaX (OPMHUPOBaHHs HUBHIM30BAHHOTO PBIHKA
HEroCyJJapCTBEHHBIX yCIyT B cepe TpyIoBoi Murpaunu. BeraeT npobiiema BeIOOpa MeXAy CTaOMIbHOCTBIO LIEH
W TIOJHOHM 3aHATOCTHIO MaKpOIKOHOMHYECKAs MOJMTHKA JOJDKHA OBITh CKOOpAMHHMpOBaHA Juisi OOpbOBI C
Oe3paboTuieli n wHIAIMEH. ABTOp TaKkKe MPHIATAIOT YCHIUS, C TMOMOIIbI0 YacTHBIX areHTCTB 3aHITOCTH
CIJIaZINTh PE3KWE B3JIETHI M MaJEHHs JEJIOBOTO ILMKJIA, N30eKaTh MOBBIMICHHUS YPOBHSI 0e3pabOTHIBI BO BpeMs
CHIDKEHUs JIeJIOBOM AaKTUBHOCTH WJM pasrysla HMHQUIAIUA TIpH €€ CHIDKCHWH. B  pasBUTBIX CTpaHax
npeAnpuHUMaTeny B 60pr0e 3a NeUIUTHBINA POU3BOICTBEHHBIH (PaKTOp «TPYA» TOTOBBI Ha CBEPX TapU(HYIO
OIUIaTy TpyAa, YTO SBIAETCS OOBEKTOM 4YacTHBIX areHTcTBax 3aHATOCcTH. YA3bl Habmomas 3a npudTom
3apabOTHON IIATHl IO BCEMY MHUPY OYyAyT OTHPABISITH TPYJIOBBIX MUTPAHTOB M COMCKaTeseil padoT, MmoxydaTh
XKellaeMyro paboTy, .
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Jap makoua sike a3 CyObeKTXOM HaBU X04aruaopit MOXUSTH HKTHCOIU To1ITa AreHTHH 1y Xycycu (HA3)
nuna 6apomasa MeniaBan. MyauingoH TabCHPH areHTXOH LIYFIIN XyCycH 0a cuécaTi BOKYHUIIH (aBpii 1ap coxau
po0OJIEMXOU MapOUKTHCOIU MyasiH KapJiaH! MaBKEH MEXaHHU3MXOH UIITHPOKU FAipHUIaBIaTUPO Kai MEKyHaH]I.
Baxm nap paBanaxou Tamaxyiau 6030pu MyTaMaIMHI XU3MaTPACOHNXOH FalipHIaBlIaTh Jap COXau MyXO4HpaTH
MexHaTi.Macbanan HMHTHUXO0M OallHM YCTYBOPMM HapX Ba WIyFIM Iyppa 0a MHEH MeEOos,Ku cuécaTu
MaKpOUKTHCOAR 0osi 6apon MmyOopm3a 60 OeKopii Ba TaBappyM XaMOXaHT KapJa [IaBaH[,XaMIyHHH 00 KyMaKu
areHTXOW MIYFIN XYCyCH IAacTUBY OalaHIMXoH AkOopam maBpau tudopatpo Oaprapad coszann./lap xumBapxon
nempadra, coxXuOKOpoH map MyOopm3a 6apon KOMEDTH OMIUIM HCTEXCONH ‘“‘MeXHAT’ OMOJaaHn Tapudxon
WIIOBAarfi OUXaHA. ATEHTHH IOYFIH XyCycH 00 MymIOXpaa TariupEOmu (mpudT )Maom map capocapd YaxoH
MYXOYHPOHH KOPH Ba KOpUyEHPO Gapon map€Tu KOpH TMIXOX Me(hUpHUCTaaH .

In the article “The Influence of Private Employment Agencies on Rapid Response Policy in the Field of
Macroeconomic Problems”: the role of private employment agencies, the authors note the determination of the
place of the role of mechanisms for the participation of the non-state sector in the processes of formation of a
civilized market of non-state services in the field of labor migration. The problem arises of choosing between price
stability and full employment; macroeconomic policies must be coordinated to combat unemployment and
inflation.

The authors also make efforts, with the help of private employment agencies, to smooth out the sharp ups and
downs of the business cycle, to avoid an increase in the unemployment rate during a decline in business activity
or rampant inflation when it decreases. In developed countries, entrepreneurs in the struggle for the scarce
production factor “labor” are ready to pay extra tariffs for labor, which is the object of private employment
agencies. Private vehicles, observing the drift of wages around the world, will send migrant workers and job

seekers to get the job they want.

KuioueBblie ciaoBa: TpynoBast Murpaniys, YacTHBIM areHTCTB 3aHATOCTH, MUTPAIIIOHHAS MOJUTUKA, PRIHOK
tpyna, Tapruratuus, CrexnsHHas aBepb, Monctp, @punanc, Ipudr 3apaboTHOI miaThl.

KanuaBo:xkaxo: Myxo4qupaTu MexXHaTH, ATeHTUH IIYFIU XYCycH, cu€caTm MyXxo4upaT, bo3opu MexHar,
Xanadrysopi, dapu mumarii, Moncrep,®punancep Apud T My3au MmexHat

KanuaBoxkaxo: Myxo4qupaTd MexXHaTH, ATeHTUH IIYFIU XYCyCH, cu€caTm MyXxo4upaT, bo3opu MexHar,
Xanagrysopi, dapu mumarii, Moncrep,®punancep Jpud T My3au MmexHat

Hcxonst u3 TeHOSHIMH Pa3BUTHS YKOHOMHKH U
pBIHKA TpyJa B COOTBeTCTBHM ¢ KoHmemme
JIOIITOCPOYHOTO COLIMAILHO-D)KOHOMHYECKOTO
pasButua Pecynmukn TamkukucTaH Ha TEpUOJ 1O
2030 ropa, LeNbIO TOCYHApCTBEHHOW IOJIUTUKUA B
obnmacTy pa3BUTHUSl PHIHKA TPyJAa B JIOJTOCPOYHOM
MEPCTIEKTHBE  SIBISIETCS co3jaHue MIPABOBBIX,
SKOHOMHYECKUX W WHCTUTYIUOHAIBHBIX YCJIOBHIA,
o0ecreunBaIMX pa3BUTHE TUOKOro, 3(PPEKTUBHO
(OYHKIIMOHHUPYIOMIETO PBHIHKA TPyJa, MO3BOJISIONIETO
MIPEOJIONETh CTPYKTYPHOE HECOOTBETCTBUE CIIpPOCa U
MPEUIOKEHUST Ha pabovyl0 CHIY, COKPATHThH JOIIO
HEJIETAJILHOM 3aHATOCTH, IIOBBICUTH MOTHBAIMIO K
TpyAy ® TpyHOBYyI0 MoOmibHOCTE. IloBcemHeBHas
MpaKTHKa I[IOKAa3bIBACT, Ba)KHash W MHOTOILIAHOBAs
chepa SKOHOMHUYECKOW W COLMATBHO-TTOTUTHICCKON
JKU3HH 00IIECTBA SIBIISICTCS PHIHOK TPY/ia HA KOTOPOM

MOJy4aeT OIEHKY CTOMMOCTh paboueil  CuiIbl,
OmpeneNnsercsi YCIOBHS €€ HaiiMa B TOM YHCIE
BENTMYMHA 3apa0OTHOW TMJaThl, YCIOBHUS TpyAa,
BO3MOXHOCTh MOJTyYEHUS obpazoBaHusl,

npodecCHOHANILHOTO POCTa, TapaHTHH 3aHATOCTH B
OOIIIECTBEHHOM  pa3[elieHHH TPyIa, MOOWIBHOCTH
paboueli cuitbl, MacTaObl ¥ JUHAMHKY 0e3paOoTHILy.
B oTHOmeHne 3TOr0 pHIHKA OCOOOr0 BHUMAHHS
3aCITy’)KABaeT JIBA COOOPaXKCHUS U IBYMsI OCHOBHBIMU
npoOJIeMaMu, KOTOphIE BO3HUKACT B XOJAE JEIIOBON
AKTUBHOCTH, SIBIIICTCS 0e3pa0oTHIia W HHQIIALHS.
be3paboTuily Ha CaMOTeK HWCXOJsl M3 TOJUTHUKU
OBICTPOTO pearupoBaHUs U oOpaTuMcs K HHQIAIAN
Kak K ere OJTHOM XapaKTEePUCTHKE

! Theodore Morgan, Income and Employment, 2d ed.(

Englewood Cliffs, N. J.: Prentice-Hall, 1952), p 361.

MaKpO3IKOHOMHUYECKON HecTaOMIBHOCTH,
MOpOXKIAoMIEH gaxe OoJiee CI0KHBIE TTPOOIEMBL, YeM
Oe3padornna. Mcropus JaeT HaM HEMaJo MPUMEPOB,
TIOATBEPKIAIOIINX BO3MOKHOCTh Pa3BUTHSA COOBITHI
10 3TOMy MpadHOMy cueHapuio. [locmoTpum, Kak
Bropast MupoBasi BoliHa CKa3ajlachb Ha ypOBHE ILICH B
Benrpun u SInonuu, nadsiuus B Benrpun no6mna Bce
npexHue  pexopael. B aBrycre  1946r. 828
OKTHJUTMOHOB (eIuHHNA ¢ 27 HyJSIMH) 00€CIIEHEHHBIX
(OPUHTOB CTOWJIHM CTOJBKO JK€, CKOJBKO OIMH
JMOoBOCHHBIM  (popuHT. CTOMMOCTH aMEpPUKAHCKOTO
mowmapa mocturiaa 3X10%2 ¢opunToB. B 1947 .
SITOHCKHUE PBIOAKK U (pepMepBhl MOJIb30BAINCH BECAMH,
4TOOBI B3BEUIMBATH JICHBI'M a HE YTPYKAATh ceOsl MX
nepecueroM. C 1938 mo 1948 r. nensl B Snonun
HOBBICHIHCE B 116pa3. !

I'epmanns B 1920-e roxmel Takke cTpajmana OT
KaTacTpo(UIECKOH UHOISIUH. IIpaBurenscrea
repmanckoii  Belimapckoil  pecryOnmku,  4TOOBI
OIJIATUTH CBOM JOJTH, IyCTHJIO B XOJ II€YaTHBII
ctaHok. B 1922 r. ypoBeHs 1ieH B ['epmanun nogHsuics
Ha 5470%. B 1923 r. nonoxxeHue B 3HAYUTENIbHOMN
CTENEHHU YXYIUIMIOCh: LeHbl Beipocau B 1300 mupn
pa3. K oxrsa6pro 1923 r. uToOBI mocnaTh OOBIYHOE
nuceMo u3 repmanun B CIIIA, Hago ObUTO 3a1ulaTHTh
200 TeIc. Mapok..llensl pociam Tak ObIcTpo, UTO
O(UIMAHTEI MEHSUIM UX B MEHIO 10 HECKOJIBKO Pa3 3a
BpeMsi obena. MHorma moceTwTensiM pecTOpaHOB
MIPUXOHIIOCH IUIATUTH 32 €Iy BABOE OOJIBIIIE TOH IIEHBI,
KOTOpast 3HAYMJIOCHh B MEHIO, KOT/Ia OHH TOJIBKO JeIan
3aKas.
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Raburn M. Williams, Inflation! Money, Jobs, and
Politicians (Arlington Heights, 11I,,AHM Publishing,
1980), p. 2.2

MOXHO IIpUBECTH €lle HECKOJIBKO IPHUMEPOB
TUIEpUHQIIINY [TOCTIEHEr0 BPEMEHH.

3a mepuon ¢ uroHA 1986 mo mapt 1991r.00mas
nHbsmms B Hukaparya cocrasuna 11895866143% .

C HOs16ps 199310 nexabpr 1994 r.obmme TeMnsi
nHsmun B Jlemoxparnueckoit Pecmy6muke Konro
coctaBumm 69502%

C despamns 1993 no ssHBaps 1994 . 001I1IIE TEMITHI
nHpsiunn B Cepoun nocturian 156312790%. Takas
KaTacTpouueckass THHEPUH(IALUS IOYTH BCeraa
ABJISIETCS HEM30EKHBIM CIIEACTBHEM Oe3paccyIHOTro
YBIICUCHHUSI IPABUTEIIHCTBOM JICHEXKHOH MaccChl.

ABctpanuiickuii unxeHep Aptyp Dunnurnc
(1918-1975), wuccrnenys cBs3b MEXAY €XKErOJHBIM
MPOLECHTHBIM N3MEHEHHEM HOMUHAJIBHOW 3apIUIaTel U
ypoBHeM Oe3paboTuilsl B AHrIUH 3a mepuox 1861-
1913 rr.,, osmmupudecku OOHAPYXKHI OOpaTHYIO
3aBUCHMOCTh MEXIY TEMIIOM HW3MEHEHHS LEH |
ypoBHEM 0e3paboTHIbI, KOTAa IOCIEAHAS MEHBINE
HekoToporo mnoporosoro 3HaueHus Un. Iloka
6e3pabotumna Oombime Un, ee B COOTBETCTBHHU C
KEHHCUAHCKOU MAaKpO3KOHOMUKOHN ,MOXKHO
yMeHbIIaTh 6e3 0JHOBpeMeHHOro pocta ueH. Ho kak
TOJBKO YpOBEHb 0e3paboTHIBl  TOHHU3UTCA 0
MOPOTOBOIl BENMYMHBI, @ 3Ta BEJIMYMHA OKa3aJloCh
Oonpmie, yem mpenonaran KefHe s cirydas moaHOH
3aHATOCTH, KOTZla  OTCYTCTBYET  BBIHYXICHHAsS
Oe3paboTmma,-  sro0asi  TOMBITKA  YMEHBIIUTH
0e3paboTrIy HEM30EKHO YBEIWYHBACT WHQIALUIO.
Takum o00pa3oMm, BCTaeT MpoOiieMa BBIOOpa MEKIY
CTaOMIBHOCTHIO IIEH U MOJTHOH 3aHsATOCTHIO.([TomuTHKa
ObicTporo pearupoBanusi). M3 3a Takod 3alepKKH B
pearupoBaHUM CNaJi SKOHOMHUKH WIIM HapacTaHHe
MHQISIIMOHHBIX TPOILECCOB MOTYT OKa3aThCsl Oosee
CepbEe3HBIMU ,4€M B CUTYallMd ,KOTAA JTH SIBICHUS
BBIABJIAIOTCSL ~ Oojiee  OmepatMBHO M ObIcTpee
MPUHUMAIOTCS] COOTBETCTBYOIIHE MEPHI.

HccnenoBaHue MoKa3bIBalOT TAKXKE 3aBUCUMOCTH

MEXIY TaKHMH MaKpOIKOHOMHYECKUMHU
mapamMeTpamMu, ~Kak ~ Oe3pabotmma W 00BeM
NPOU3BOJICTBA, YPOBEHb 3apIUiaThl M  HMHQISLHSL.

WH)nannoHHON cnmpand «3apiuiaTa —IEeHbD»: pPOCT
3apIulaTel  BeAeT K YBICUEHHIO  H3/EpiKeK
MIPOM3BOJICTBA TOBAPOB U YCIYT, MpPEANpPUHUMATETH
MOBBIINAIOT IIEHBI, pabo4re B YCIOBHUAX IOBBIIICHUS
IEH CTpeMATcs JOOUTHCA HOBOT'O  IIOBBIIICHUS
3apIuiaTel- 0oJiee BHICOKHI YPOBEHB 3apILIaThl BEAET K
HOBOMY TMOBBIIICHUIO PBIHOYHBIX II€H Ha TOBaphl U

YCIyrH  TOpoXjaeT mpoOneMy — MHQISIMOHHON
CIHPAIIH.
UroObl JydIle TMOHATH BIWSHHE W3MEHEHHWH

COBOKYIHOTO pacXxofa Ha YpOBEHb LEH, MOXHO
BOCIIOJIb30BaTbCAd ~ aHAJlOTMEd  C  XPaloOBHKOM.
XpamoBUK — 3TO YCTpOWCTBa, NPUMEHSIEMOE B
WHCTPYMEHTE WJIM MeXaHH3Me, Hampumep B lebenke
,ABTOMOOHMIIBHOM JIOMKpaTe, Ha TOpLE KOJIEHYaTOTO
BaJa  JBUTaresisi ,TOPLOBOM  KIIOYE  YacOBOM

2 Raburn M. Williams, Inflation! Money, Jobs, and Politicians
(Arlington Heights, 111,,AHM Publishing, 1980), p. 2.

MEXaHU3Me MO3BOJISIONIEE KOJIECY BpalllaThCsl BIEPEN,
HO MPEMATCTBYIOIEE €ro BpalleHUE Ha3aj, APYTHMHU
CJIOBaMH MIPENATCTBYET NepeMEILEeHHIO B
MIPOTUBOMOJIOKHOM.

LleHbl NPOAYKTOB, CTaBKM 3apaOOTHOW ILIATHI
SIBISIFOTCSL OYEHb TMOKMMH IIPH W3MEHEHUH BBEpX,
KOTZIa COBOKYIIHBIH CHPOC TOBBIIIAETCS, YPOBEHb IIEH
CTaBKM 3apa0oTHOH 1aTtel pacTyT. Ho korma
COBOKYIHBIH CIIPOC CHI)KAETCS, LEHBI NPOIYKTOB,
CTaBKH 3apa0O0THOH IUTATHI IPOSIBIISIOT HETHOKOCTD, T.€
OOBIYHO HE CHMXKAIOTCA. B mapamerpax aHalmoruu c
XpalmoBUKOM POCT COBOKYIIHOTO CHpOCa MO3BOJSIET
ypoBHIo 1ieH B PecnyOnnke noeiathbest. Ho koraa aTo
nmpoucxomur , Oojee BBICOKMH ypOBEHb IIeH
(UKCcHpyeTCsT U OCTAaeTCS B 3TOM IOJOXKEHHU 10 TEX
mop, MoKa JAEHCTBHE XpaloBHUKa HE TIO3BOJUT B
CJIEAYIOIMMI pa3 yBEIUUUTh €0 CHOBA.

B mepunox Bemukoit nenpeccun 1930-x romos B
Coemunennsix llTatax AMepuk# , ObLTO 3aMEUEHO YTO
POCT IEH TMpPEAIIECTBYET MEPHOAOM ITOBBIICHHS
JIETIOBOM aKTMBHOCTH WJIM CONPOBOXKAAeT mx. Mcexoms
13 3TOTO OBUI CIETaH BBIBOJ, YTO a/JE€KBAaTHOH, MEpOH
MIPOTHUB JCTIPECCHUU SIBJISICTCS MOBBIICHUE 3apabOTHOM
miatel U LeH. Pe3ynpTaToM 3TOHM UAEH CTalo
MOSIBICHHE MHOXKECTBA 3aKOHOJATEIbHBIX AaKTOB U
HOCTaHOBHeHHﬁ, HUCKYCCTBCHHO TIMOJAJACPKMUBABIINX
YpOBCHb 3apaboTHO# 1iaTel U 1eH. CrocoOCTBOBAIN
JI 3TU Mephl 037I0POBJICHUIO0 IKOHOMMKH, C TIOIHOH
YBEPEHHOCTBIO MOXKHO CKa3aTh, 4yTo HeT. Ha camom
JieTie OHM JIMIIb 3aMEIJIMIIN BBI3JOPOBIICHHE, KOTOPOE
HadaJlo  MPOMCXOMUTh  TOJNBKO  TOCIEe  pocTa
COBOKYIHBIX Pacxol0B, KOTJa MPaBUTEIbCTBO PE3KO
YBEIMUYWIO BOCHHBIC PACXOMBI U1 TOATOTOBKH KO
Bropoii MupoBoii BoliHe.

C 1 wrona 2008 roga B pecrnyOiuke ObLI
ycraHoBneH llokaszarens Asl pacyeToB SBISETCA
yCTaHaBIMBaeMON eXerogHo B 3akoHe PecmyOunku
Tamxukucrtan o  [ocygapcTBeHHOM — OrofKeTe
Pecriy6nuku TamkuKucTaH Ha COOTBETCTBYIOMIMMA TO
JICHE)KHOM CYMMOM, NPUMEHSAEMOM UIsl MCUUCIICHHUS
HaJIOTOB, MOIUIMH, UHBIX 00S3aTENbHBIX IUIATEXeH n
mrpadHBIX CAHKINH, a TAaKKe AJISI HICYUCIICHHS TeX I
WHBIX CTOMMOCTHBIX HpENeNbHBIX (HWKHUX WIN

BEPXHUX) BEJIUYUH B COOTBETCTBUH c
3aKOHOJATENbCTBOM  PecryOnukn  TaKUKUCTaH
(manee - moka3zaTeNb ISl pACUETOB).

ExxeroqHoe  ycTaHOBJEHHE IOKa3aresst st

pacuetoB B 3akoHe Pecnybmmku Tamkukucran o
l'ocynapcTBeHHOM OrO[K€T€ HA COOTBETCTBYIOIIMI
rod AOJIXKHO, KaK IpaBUJIO, MPOU3BOJUTHECA C YUCTOM
YPOBHS UHQIAIUH, MPOTHO3UPYEMOTO Ha
COOTBETCTBYIOLIUH TOA.

Jo mpuBeneHus B COOTBETCTBUE 3aKOHOB U
JPYTHX HOPMATHBHBIX ITPAaBOBBIX akToB PeciyOnmku

TamxUKUCTaH C  HACTOALIMM  3aKOHOM  CIIOBa
«MUHAMaJIbHBIH ~ pa3mMep  3apa0OTHO  muIaThI,
«MUHHAMaJibHasi 3apaboTHas IUIaTtay, «MECSYHBIN
MUHUMAaJBHBIA ~ pa3Mep  3apa0OTHOH  TIIaTHDY,

«MECsAYHaAsd MHHHUMAJIbHAs 3apa60THaﬂ miara» s
HUCYHUCIICHUA HAJIOIOB, ITOIIJIMH, WHBIX 00s13aTEIbHBIX
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TUIaTeX el U ITpadHbIX CAaHKLUUHA MPHU3HATH KaK CJI0Ba
«mmokasaTenb Ui pacderoBy. C  TOUKM 3peHus
MO3UTUBHON KOHOMHKH 3TO XOPOIINH HHCTPYMEHT, C
JpYrodl CTOPOHBI B CYIIECTBYIOIIMX (HHAHCOBBIX

YCIIOBUAX €CJIn 9TO HC PEKOMCHI0OBAHO
BBIIIECTOAIINMHU MEXAYHAPOIHBIMHA (1)I/IH3HCOBBIMI/I
HHCTUTYyTaMH, B 3HAYUTEIHHOMN CTCIICHHU

B3aMMCTBOBaJIM Hamu cocenu mo CHI

YcTaHOBIIEHIE MUHIMAJIBHOM 3apab0THOM IIIaThI
3aKOHOZATEIbHO BBOJUT B CTpPaHE IIpENeN, HIDKE
KOTOPOTO HanMeHee KBaTN(HUIIMPOBAHHBIE PAOOTHUKHI
MOJTy4YaTh 3apIuiaTy HE JOJDKHBI

I[OJ'DKHO Jin  1OpaBUTCJILCTBA  IIpU BbIGOpe
3KOHOMHUYECKOI IIOJIMTUKH PYKOBOACTBOBATLCHA
IpaBuUjIaMu nJn JICCTBOBATh COorjiaCHoO
CKJIaAbIBAOIIUMCSL 00CTOSITENILCTBAM.
YBenuuuBaromascs OKOHOMMUYCCKas
B3aNMMO3aBUCHUMOCTH CTPpaH NPUBOAUT K TOMY, UYTO UX
MaKpPOSKOHOMHUYIECKAsA IIOJINTHUKA JOJIKHa OBITH

CKOOpIMHHpOBaHA aisi OOpeOBI C Oe3paborureid u
uaIAIMei. [IpaBUTeNbCTBA TAKKE NPHIIATaeT YCHIINSL
IUISL TOTO, YTOOBI CIJIAUTh PE3KUE BIJICTHI M aACHHSA

JICTIOBOTO [MKJA, W30€XaTh IOBBINICHUS YPOBHS
0e3paboTHIIBI  BO  BpeMsSl CHIIKEHHS  JICJIOBOM
AKTHBHOCTH WJIN PasryJia MHQIISLUH [IPU €€ CHIDKCHUH.
O3HauaeT JU 3TO, YTO MBI JOJDKHBI OTKA3aThCs OT
BUIMMOI pyKH TOCYJapCcTBa B MOJI3y HEBUAUMOM PyKU
peiHKa. KpenuTHo-neHekHas IOJIUTHKA, BO3MOKHA,
CKOpee HCKyCCTBO, 4eM Hayka. Ha mpoTskeHue
MOCIEIHUX OBYX NECATUICTUH JIUAEP HALUU H €ro
KOMaHJa TpoJieNiaNa XOpomyr paboTy M moOmiIach
CTa0MIBHOCTH IIEH M 3KOHOMHYeckoro pocta. I[lof
PYKOBOACTBOM OTOW KOMaHIbl, B TOM 4YHCIE
Paxum3ona 1. Anmapmonos M. Haxmynaunos C,
Hazapo T, PaxumoB P.K. BboGozoma I' aktuBHO
TapruTHPYs NPeIUIOKEHUEM JICHET, CTapasich n30erath
JcKajauuu MHQISOUM, C OJHOM CTOPOHBI, W HE

JONYIIEHUH  CTarquiAUM  -pacTyliye  TEeMIIbI
uHmsMu  npu  pacrymed Gespaborune. Taxoi
MOAXOX BO3MOXKHO, SBISACTCS  YHUKAJIBHBIM U

0OBsICHACTCST B MEPBYIO odepenb JMIHOCThIO0 [llapud
Maxcym, T.e. IPeIVIOKEHUS BCEX OCTaJbHBIX YICHOB,
BO3MOXKHO, OKa3aJICh OBl HE CTOJIb PE3yIbTaTHUBHBIMH.

bankoBcKuMii cTaTHCTHYECKUH OroJliIeTeHDb -12 (293)

Taomuua 1
MaKpOSKOHOMI/l'{eCKHe nmoxKasarteJin Pecnyﬁ.ﬂmcn Ta)I)Kl/IKPICTaH (B npoueHTax)
2019
Ne | Hamvemosamme | 10y |y |y |y | v | vin | x| X | x1 | xo
1. | PeanbHblii cexTop
11 Peanbnblii pocT
o BBII 74174 175 1731721757274 72172173 1|75
1.2, [POCT MPOUSBOICTBA 15 16/ 14 7| 1590 1230 12,30 [ 12,50 | 13,10 | 1330 | 12,7 | 12,0 | 13.0 | 13,6
HpOM])IHIHeHHOI/I
13, | Pocrmanosoi o401 6951900 | 950 [10,50]10,80| 7.8 | 830 | 7.1 | 85 | 74 | 7.1
MPOAYKIIUHI
1.4 BBII na nymy
s HacemeHHns® 7 17676|7722] 70 7 7 7 7 18055,1/8205,7| 8 8
1.5. Nunexc
notpeburensekux |100.6| 100,6 | 100.3 | 107 | 101 | 101 | 100,4 | 100,9 | 100,6 | 100.1 | 100,3 [100,8
Homunansaas
1.6. | cpennemecsunas |1261,]1286,9/1364,6/1305,1]1349,5(1498,4|1466,3|1179,8/1325,4/1326,8/1357,0
3apaboTHas ata | 7 5 8 5 2 4 7 6 4 9 1
CraBka
3.1.1.
pebrHaHCUpOBAHU
3.1.1.|Ha xonen nepuona |14.75] 14.75 | 14.75 | 14.75 | 14,75 [ 13,30 | 13,25 | 13,25 | 13,25 | 13,25 | 13,25 |13,25
3.1.1]  Bamepmon  [14.75[14.3614.49 [ 14.56 | 14,60 [ 14,39 | 14,22 [ 13,25 13,25 [ 13,25 [ 13,25 [13,25
OdunmanbHBIT
3.1.2. y
0OMEHHBIH Kypc
3.1.2.|Ha koHew nepuosia [9,438(9,4384|9,4386|9.4393|9,4398|9,4396|9,4397|9,6820(9,6876(9,6960(9,6929|9,687
3.12.] Bamepuox  [9,435]9,4369(9,4385(9.4390(9,4397|9,4396|9,4397|9,5355(9,4772(9,4989(9,5164(9,530

B Awrmun B 1819 1. ¢ oOocHOBaHUEM
BBIIAIOILETOCs TeopeTuka-skoHomucra JI. Puxkapao
OBUIO YCTAHOBIICHO CHCTEMBI OOpalleHHss OYMasKHBIX
JIEHEeT, pa3MEHHBIX Ha 30JI0TO IO TBEPAOMY KYpCy.
Takass cucrema IMoOJlyuudjia Ha3BaHUE 30JI0TOTO
CTaHmapTa.

Kelincuanckas TEOpus SKOHOMHUYECKOH
MTOJUTHKH, HATIPaBIICHHAs HA o0ecrieYeHue OOJIBIIEro
KOJIMYECTBA JICHET B OOPAIICHUH B X NPEACTHHOTO
MOHM)KEHUSI NPOLEHTHOHM cTaBku. [IpoBeneHue Takon
MOJUTHKH TPeOOBaIO KAaTErOPUYECKOTO0 OTKa3a OT
30JI0TOTO  CTaHAapTa, KOTOPBIH OBUT  pa3pylieH
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KellHCHMaHIaMM HpUuYnHONl kpaxa bperron-Byackoit
CHCTEMBl —  OOJBIIOE  KOJIMYECTBO  JIOJIIAPOB,
BeinymeHHbIX CLIA, koTopble He ObUIH OOECIICUSHEI
30JI0TOM.

MoHeTtapucTCKasi KOHTPPEBOIIOIHS M SKOHOMHUKA
MpEeNJIOKEHUs] NMPOTUB KEWHCHAHCTBA. MOHETApUCTHI
HaIpaBJIsLIM CBOU ycuius npu noanepxke M.Teruep -
Terduepnsm b>KOHOMHYECKAs IOJUTHKA B AHIIINA
(1979-1990),u PeiiranoMuka - Kypc 3KOHOMHYECKOH
TIOJIUTUKA aMEPUKaHCKOTO TIpaBHTENbCcTBA B 1981-
19891T. ycTaHOBUTH 30JI0TOH CTaHmApT B AMepuke,
YBBI, UM HE yJIaJIOCh, XOTS OBUIM CO3J[aHBI KOMUCCHU
KOMUTETHI BIUIOTH JI0 paboyeid rpynnbl. B HeIHEITHHX
YCIOBUSIX 3Ty  3ajady  TaJUKUKCKas  KOMaHza
CIPaBHJIOCH  BIEUATISIOMUME  pe3yiapraramu. C
HayajioM MHpoBoro ¢uHaHcoBoro kpusuca 2008 r. B
SKOHOMHUYECKOW JHTepaType CHOBa BO3POAMIACH
JUCKyCCHsI O  HEJOCTaTKax  CYIIECTBYIOLIHX
HAlMOHANBHBIX M MHPOBOH JEHEXKHBIX CHCTEM U
BO3MOJKHBIX aIbTEPHATHUBAX, B YACTHOCTH, O BO3BpATE
K 30JI0TOMY CTaHIapTy.

[loMmumMo  BHYTpEeHHEH MaKpO3KOHOMHYECKOH
CTaOWJIBHOCTH Ba)XXKHOH  3amadedl  cuumraercd U
nmoctikeHue PecnyOnuku  Tamkukecran —OanaHca

MEXAY KCIIOPTOM M UMIOPTOM, T.€. YACTBIH HKCIIOPT
JIOJDKEH OBITH paBeH HYJIIO, YTOOBI SKCIIOPT IMTPUHOCHII
JICHE)KHBIT JIOXO0J1, JIOCTaTOYHBIH JUIst
¢uHaHCHpOBaHUS uMIOpTa. TOo ecTh, HEOOXOIUMO
Hay4YHO OOOCHOBaTh BO3MOXKHOCTHU JUIsi HAIPaBIICHUS
TPYAOBBIX pPECypcoB u3 Ta/UKMKHCTaHA, dYTOOBI
MaKCHMaJIbHO YBEJINYUTH €€ TOIOKUTENbHBIN 3 hEeKT
1 CBECTH K MUHHMYMY €€ IIOT€HIIMAILHO HETaTHBHBIC
MOCHENCTBUS. YMECTHO ObUIO0 OBl  HAIlOMHUHATH
[[MaxmatHBIe OamaHckl Taypeata HobeneBckoit mpeMun
Bacummit  BacwiseBmu  JleomtheBa g CIIA
JIOKa3bIBasi, YTO €CJIM IpPHUHATH BO BHUMaHHE BECh
KOMIUIEKC NPSMBIX X KOCBEHHBIX 3aTpaT, TO SKCIOPT U3
CHIA oxa3biBaercst Ooiee TPYAOEMKHMH U MEHee
KalMTaIOEMKUM, 4yeM uMmnopt, xors B CIIA xBora
WHBECTHLMI JOCTaTOYHO BBICOKO. [lomywaercs, uTo
st CIIA  BeIrojHee OSKCIOPTHPOBATb TPYA U

UMIIOPTHPOBAaTh  KamuTan.  [IpuMEeHWTensHO K
TamkukucTaHy  Ha ~ Hall  B3MJBIL  BBITOJHA
9KCIIOPTHPOBAaTh pPabdOYyl0 CHIy HMIIOPTHPOBATH

JICHEeXKHBIE TIEPEBOABI IO IUIATE)KHOMY OallaHCy MO
OanaHCy yciyr, a He IO TpaHC(HEpTHOMY OajaHCy TO
€CTh HaJI0 J1aBaTh COOTBETCTBYIOIINE CTOPHOPYIOIIUE
OyXTaJITepCKUE MPOBOIKH.

Mopeasn — nmpocTasi IKOHOMHUYECKasA CXeMa MUT'PpaAlluUHA
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6) Tag>KUKUCTaH

dopmyna UMmUrpaLmm

*  Pacummdpposka mogenu

1) Du - cnpoc Ha Tpyx B Poccun;

2) Dm — copoc Ha TpyZ B TajKuKHCTaHE;

3) ¢ —uucneHHOCTH paboueli cuiibl B Poccun;

4) C — uuncnmeHHocTh pabouedl CHIBI B
TamxuknucTane;

5) We — ypoBeHsb 3apaboTHOH miaTel B Poccun n
Tamkukucrane;

6) Wu — cpenHuii ypoBeHb 3apabOTHOMN IUIATHI B
Poccuu;

7) Wm — cpenHuii ypoBeHb 3apaOOTHOM IJIaTH B
TamxukncTane

*  BroiBoasl

1. Murpamuss He BiedeT 3a COO0OW HUKaKHX
U3JCPIKEK;

2. EnuHCTBEeHHOMN IPUYUHOU
ABJISIETCS pa3HHUIIA B 3apabOTHOM TUIaTe;

3. Hu B TOi, HH B JIpyroil cTpaHe 3aKOHBI HE
MPEISITCTBYIOT ~ MUTPAllMM, TO  PaOOTHUKK U3
Tamkukucrana OyxyT uMMurpuposats B Poccuro u B
Poccun o Tex mop, moka 3apaboTHas miiata B JABYX
CTpaHax He yCTaHOBUTCS Ha OJMHAKOBOM ypoBHe We.

4. Murpanus paboueii cuisl B Poccun, crpany ¢
BBICOKMM J0X0J0M (pHc. a), u3 Ta/KukucTaHa, rue
JOXOJBl HAaXOAATCA Ha HH3KOM YypoBHE (puc. 0),
YBEJINYUBAET 00BeEM BBII 17§ JOXO/bI
npeanpuHUMaTeel, a TakKe CHUXAeT CpeqHui

MUTpauu
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ypoBeHb  3apaboTHoi Twiatel B Poccun. B
TamxuKucTaHe 3TO MPUBOJUT K MPOTHUBOMOJIONKHBIM
pesynbratam. [Ipupoct obbema Poccuiickoro BBII,
rpaguyeckn TMoOKa3aHHbIM Iwomansio ¢ b d f]
npeBblaeT norepu oobema Tamxuknucranckoro BBIT
(F D B C), B pe3ysbpTaTe 4ero YUCTHIi IpupocT o0beMa
MPOU3BOJICTBA YBEIIMYHBACTCS.

VYuuTeIBasg KOMIUIEKCA 3aKOHOJATEIBHBIX H
HOPMAaTHBHBIX aKTOB B c(hepe MUTPALNH, 3HATUTECILHO
YIOPOCTUBIIHAX MIPOXOKICHHE nponexyp u
odopmiieHHEe Pa3pENINTENBHBIX JOKYMEHTOB, MOKHO
KOHCTaTHPOBATh, YTO C ATOTO BPEMEHM CTaJl aKTHUBHO
(opMHpOBaTECSI  MO3UTUBHBIA  OMBIT  y4acTUs
HETOCYAapCTBEHHBIX CTPYKTYp (YacTHBIX AareHTCTB
3aHATOCTH, KOHCAJITUHIOBBIX KOMIIAHMHU, CTPaXOBBIX,
0aHKOBCKUX, M UHBIX CTPYKTyp) B Ipoleccax
TPYAOBOM MUTPAIUH, a TAKXKe MPOUCXOIUT BBIIEICHHUE
3TOr0 CEKTOpa, KaK OJHOTO U3 Ba)KHBIX B IEATEIBHOCTH
TaDKUKCKUX MPEIIpUHIMATeNeii 1 paboTomaTene.

B »5TMX ycnoBusAX MOBBIIAETCS 3HAYUMOCTh
HOPMATHUBHO - MPAaBOBOIO PETYIUPOBAHUS MIPOLECCOB
TPYAOBOM MWIpalH, OIpeleleHHe MecTa pOJH
MEXaHU3MOB y4YacTHsI HETrOCYJapCTBEHHOTO CEKTOpa B
3TUX Tmpoleccax (OPMHUPOBAHUS LHUBHIM30BAHHOTO
PBIHKa HETOCYJIaPCTBEHHBIX YCIyT B cepe TpyAoBOi

MUTPALUU.

Cremyer OTMETUTb, 4YTO B TPAAUIMOHHOM
IPEACTaBICHUM  TAJUKUKCKME MWIPAHTBl - 3TO
MOJIO/BIE, YECTONOOMBBIE pabOTHHKH, KOTOpBIE
cOOMpaloTCsI B CBOMX HMHTEpECax HCIOJIB30BATh
OnmaronmpusATHBIE BO3MOXKHOCTH CTpaH 3amaja |

Poccun. OHHM 0OpedeHbl Ha YCHEX, MMOTOMY YTO
00J1a/1al0T MY>KECTBOM M PEIIUTENILHOCTHIO, KOTOPBIE
MPOSIBUIINCH YK€ B UX CMEJIOCTH MOPBATh C MPOILIBIM
" yJIy4YlIUTb KU3Hb. CBOI/IM TPYAOM 3THU OHEPIrUYHBIC
MUTPAHTBI YBCJIMYMUBAIOT MPEAIOKCHUE TOBAPOB U
YCIIyT, OJHOBPEMEHHO CYHMTAIOT CBOMM MOPAIbHBIM
JIOJITOM Kyza JIOCTATOYHBIM CJIOXKUBIIASICS
JeMorpaduueckasl CTPYKTypa CTEPHIIBHOCTH 3THX
CTpaH M JIOBECTH 3Ty CTPYKTYpy O COCTOSHHE
(deprunpHocTH.  POBHBIM ~ 00pa3oM,  BBITACKHBas
EBpOIIBI 13 COCTOSHHUE «MOPATBHOMN CICPIKAHHOCTHIOY»

C Apyroii CTOPOHBI €CTh TOYKH 3PEHHS, YTO JJIsI
MPUHUMAIOIIECH CTPaHbl MHUTPAIHS SBISETCS 00Y30M.
MHurpaHThl KOHKYPUPYIOT C MECTHBIMHU JKUTEIISIMH Ha
PBIHKE TPY/a, CHUXKAIOT CPEAHUIN YPOBCHD 3apabOTHON
IJIaThI )44 IIOIIOJIHAKOT CIIMCKH Ha TMOJIYyUYCHUEC
rOCyAapCTBEHHBIX ocoouit 3a cyer
HAJIOTOTLIATEIBITUKOB.  [lOBCeJHEBHAST ~ NPAKTHKA
IIOKa3bIBACT qTO MUT'PAHTBI, CHHXKas YPOBEHb
3apabOTHOM IUIATBI, CHOPOBOIMPYIOT YBEIHYCHHE
MPOU3BOJUTENLHOCTH TPyJa U CIACPKUBAIOT TEMI

pocra  WMHQISAUMM, YTO  SBISAETCS  OCHOBHBIM
MaKpO’KOHOMHYECKHM npoGremMoit o000
rocyJapcTBe.

B coorBercTBMM mpoekTa 3akoHa PecryOnuku
TamKUKHCTaH O 4YacTHBIX areHTCTBAaX 3aHATOCTU
MIPUMEHSETCS CIIEAYIOIINE OCHOBHBIE TIOHATHS:

YacTHOE areHTCTBO 3aHATOCTH — (PU3NIECKOE HITH

HETOCYAapCTBEHHOE IOPUINYECKOE JIMIO,
3apErUCTPUPOBAHHOE B IIOPSIKE, YCTaHOBJIEHHOM
3aKOHOJAaTeNbCcTBOM  PecnmyOmukm  Tamkukucras,

KOTOPOE€ B MLCIAX OCYLICCTBICHUA KOMMepquKOﬁ

JeATeIbHOCTH IPEIOCTABIISIET YCIYTH Ha PhIHKE TPY/a,
IIPU ATOM OHO HE CTAHOBUTCS CTOPOHOH B TPYMOBBIX
OTHOILICHHSAX, KOTOPBIE MOTYT IIPH 3TOM BO3HHUKATh.
CrpemuTenbHas MeUTa aBTOPOB JaHHOM CTaThU CTATh
aKaJIeMUYeCKUMH IHCaKaMH, XOTSI OHU CKOJILKO ObI HU
IUcand HE MOTYT MOBWJIATH KaKUM TO - 00pa3oM Ha
3KOHOMMYECKYIO KOHBIOHKTYPY. JanbHelimee
pasButHe W ObicTpeiimmee (OpCHpOBaHWE 3aKOHA O
YACTHBIX areHTCTBAaX 3aHATOCTH M paTH(UKAINU
koHBeHnnH Nel81-MOT, Oyzmer cmocobcTBOBATH
JOCTHKEHHIO COBOKYITHOCTH II€J€H: NPEXKAe BCETro

MOJICPKAHUIO ~ CTa0WIBHOCTH IIEH, COXPaHCHHU
BBICOKOT'O YPOBHS 3aHATOCTH, CHUJIBHOTO
3KOHOMMYECKOTO pocra, CTaOMIILHOCTh
BHEIIHETOPrOBBIX oneparuii. Jns
BHEIIHE3KOHOMHYECKOMN TIOJINTUKH 0co0yto
3HAYMMOCTh ~ MMEET TpU  ITOM  JOCTyI K

MEXAYHapOIHbIA PBIHOK TPYyJAa, IPEAMETOM KOTOPBIi
SIBIISIETCS OOMEH pabodel CHIIB M 3apaOOTHOM IIIATHI.
B pa3BuThIX cTpaHaxX MpeanpuHUMaTenu B Oopnbe 3a
JeQUIUTHBIA TPOU3BOICTBEHHBIN (aKTOp «TPYI»
TOTOBEI Ha CBEpX Tapu(dHyH OIUIATy TpyHda, d9TO
SIBIISIETCST OOBEKTOM YAaCTHBIX areHTCTBAx 3aHSITOCTH.
YA3b1 Habmronast 3a 1pudToM 3apabOTHOI IUIaThl MO
BCEMY MHpPY OyAyT OTHPAaBIATH TPYJIOBBIX MUI'PAHTOB
U couckatenei pabor.

B smoxy 1mudpoBhIX TEXHOIOTHI MOMCK PabOTHI
CTaJl yIIPOILIEHHBIM U 00Jiee AOCTYIHBIM OJyiarojapsi
o0MITHIO BeO-caliToB u OHJIaliH-TUTaT(hOPM,
MpeJHa3HAYCHHBIX MU TIOWCKa paboTomareneid u
coMcKartenei.

OTH 3JCKTPOHHBIC HHCTPYMEHTHI MPEIOCTABISIIOT

IIMPOKHUIA BEIOOP MPEATIOKECHUH 0 paboTe, pacIIUPSIOT
KpYT COWCKaTeJed W YIPOIIAIOT IPOLEecC Moaadn
3as1BOK.
LinkedIn — oaHa W3 caMbIX U3BECTHBIX WU
UCTIOJIB3YEeMBIX IaThopM A TMOHcKa paboTsl . JTa
npodeccroHallbHas COLMANbHAS CETh  MO3BOJISET
HOJIb30BATENISIM ~ CO34aBaTh IOAPOOHBIE TpoduIy,
KOTOpBIE  CIOyXaT WX  OHJaiiH-pe3tome. UToObI
KOMIAaHWU W  JIIOOW, WIOyOe  paOOTHHKOB,
MOTJIM BUICTh Ball MPOQIIs U CBSI3aThCA C BaMH . B
3TOM COLIMANIbHOM CeTH TaK¥Ke €CTh
BO3MOJKHOCTb ITOJTy4aTh YBEAOMJICHHS O BaKaHCHUSX,
COOTBETCTBYIOIINX ONPEACICHHBIM TPOQUIsIM, TO
€CTh, €CJIM KOMITIaHUA UIIET MapKCTUHTOBBIX ar€¢HTOB,
YeJIOBEK, UIYIINHA padoTy Ha 3Ty JAOHKHOCTH, MOKET
MOJyYnUTh  yBeJOMJIeHHe, WHpopMupyomee 00
UHTEpEce 3TOM KOMIAHMM B HaliMe€ KOIrO-TO C Balll
npoduIib, 4T0 00JIEryaeT MoucCK .

Indeed — eme oana miathopmMa MO TMOUCKY
paboThl, WMEIOMAsi B  CBOCH  CETH  THICSYH
TIPeAIOKEHHUH . ITO Jenaer ero LEHHBIM
HHCTPYMEHTOM ULt TOHCKa paboTsl BO
MHOTHX OTpaciisix W Mecrax . [lonp3oBaren MoOryT
3arpy»arhb CBOM pe3loMe, 110J1aBaTh 3asBKU Ha paboTy
IpsSIMO Ha IIaT()opMe M HacTpauBaTh OINOBEIICHHS O
BaKaHCHAIX, qTOOBI oJIy4aTb YBEIOMJICHUA O HOBBIX
BO3MOXHOCTSX.

CrexystHHAS IBEPH

Glassdoor u3BeCTeH Te€M, YTO IMPETOCTABISAET
nopoOHyI0 MHDOpPMAIMIO O KOMMAHHIX , BKIIOYAs
OT3BIBBI COTpPYTHUKOB u perTHHTH Ha
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cobecenoBanusx. [lonp3oBaTend  MOTYT  HCKaTh
paboty, u3y4ars HHOOPMAIMIO O KOMITAHUH, Y3HABATh
0  3apmjaTax ¥ yCJIOBHSIX — TpyJa, a  Takke
YUTATh OT3BIBBI COTPYJIHUKOB , YTOOBl MPUHUMATH
000CHOBaHHbBIE pelieHus o BO3MOYKHOCTSIX
TPYAOYCTpOICTBa. DTO OAHA M3 CaMBIX HHTEPECHBIX
TUTOIAI0K KaK JUIS TIOMCKa paboTHI, TaK M IS TIOUCKA
Ba)XHOI WH(OPMAINN O KOMITAHUSX.

Momuctp

Monster — 3TO OHJIaHH-TUIaThOopMa,
npeayaraomas MUPOKUi BEIOOP BaKAHCHH IO BCEMY
mupy. [lonp30BaTenu MOTyYT 3arpy»kaTh CBOU pe3lOMe ,
UCKaTh pabOTy MO OTPACISIM U MECTOIIOJIOKCHHIO , a
Takxe
MOJIy4aTh NePCOHAIM3UPOBAHHbBIE OTIOBEIICHUS O
BakaHcHsX . Monster Takxe
npeasgaraeT JONOJHUTENbHBIE PECYpChl , TaKHe Kak

COBETHl MO YIyYIICHWIO (UIBTPOB BakaHCHHA U
WHCTPYMEHTHI TUTS VITydIIeHUS BaIIIeTO
PO ECCHOHATBHOTO PE3IOME.

Opunancep

Freelancer — »T0 mratdopma A HE3aBHCUMBIX
npodeccroHaoB, KOTOPbIE HILYT GPUIAHC- NPOEKMbL
u gosmoxcnocmu pabomst , TO €CTh HE3aBUCHUMBIN
cepBuc. [lonmp3oBaTenn MoryT co3uaBath npoduiy,

JeNaTh CTaBKM Ha IIPOEKThI, OMyOJMKOBaHHBIE
KIIMEHTaMH, U IOJy4YaTh INIATEXKU  4Yepes
wiatdopmy . punancep — OTIMYHBIA BapHaHT st

TEX, KTO XOYECT pa6OTaTL CaMOCTOATCIIPHO M HIICT
BO3MOXXHOCTH AJIA KPATKOCPOYHBIX ITPOCKTOB.

I[Touck  paborer  depe3  HMHTepHeT  cran
HEOTHEMIIEMOM 9acThIO mporecca MTONCKa
pabotel. Crienann3upoBaHHBIC Be0-CalThI

npeajgararoT COUCKATCIsAIM yZ[O6HLII7[ croco0 HU3y4uThb

BO3MOXKHOCTH  TPYAOYCTPOMCTBa , MOOOIIATECS  C
KOMIAHUSAMU U OBITH B Kypce MOCTICTHIX
mpeyIockeHuit o padote . Kaxnmas mmatgopma mmeer
CBOU OCOOCHHOCTH M MIPEUMYIIECTBA, II03TOMY KpaiiHe
BaXKHO BBIOpATh Ty, KOTOpas Jy4Ie
BCEro COOTBETCTBYET  BAallMM  TPEOOBaHHSAM U
MPEeAouTeHUAM . D HEKTHBHO HCTIONB3YS 9TH
wIaTGOPMBI U HCIIOJIB3YsI HHCTPYMEHTBI U PECYpCHI,
KOTOPBIE OHH MPE/IJIAratoT, Bbl MOKETE TIOBBICHTH CBOU
LIAHCHI MTOJY4UTh KeJTaeMyIo padoTy .
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